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women leadership conference 2024 is set to be a landmark event dedicated to empowering women in leadership
roles across various industries. This conference brings together influential leaders, emerging talents, and
experts to discuss the challenges and opportunities faced by women in leadership today. Attendees can expect a
rich agenda filled with keynote speeches, panel discussions, workshops, and networking sessions designed to
foster growth, collaboration, and innovation. The event will highlight key themes such as diversity, equity,
inclusion, leadership development, and work-life balance. As the landscape of leadership continues to evolve,
the women leadership conference 2024 serves as a crucial platform for dialogue and action. This article will
explore the event’s main features, its importance in the current socio-economic context, and what participants
can gain from attending.
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Overview of Women Leadership Conference 2024

The women leadership conference 2024 is designed to serve as a premier gathering for women leaders at all
stages of their careers. It aims to inspire and equip attendees with the tools necessary to succeed in leadership
roles within corporate, nonprofit, governmental, and entrepreneurial sectors. This event typically spans
multiple days and offers a comprehensive schedule that includes expert-led sessions, interactive workshops, and
ample opportunities for networking.

Organized by leading industry bodies and advocacy groups, the conference emphasizes inclusivity and
intersectionality, ensuring representation from diverse backgrounds. The 2024 edition is expected to attract
thousands of participants globally, emphasizing its significance as a catalyst for change and empowerment in
leadership.

Key Themes and Topics

The women leadership conference 2024 will focus on a variety of critical themes and topics that address
current trends and challenges in leadership. These themes are carefully chosen to reflect the evolving needs and
aspirations of women leaders today.

Diversity, Equity, and Inclusion (DEI)

One of the central themes is advancing diversity, equity, and inclusion within leadership structures. Sessions
will explore strategies for creating more inclusive workplaces, overcoming biases, and promoting equitable
opportunities for women from all backgrounds.



Leadership Development and Skills

Workshops and panels will cover essential leadership skills including strategic decision-making, emotional
intelligence, negotiation, and effective communication. These sessions aim to enhance the capabilities of both
emerging leaders and seasoned executives.

Work-Life Integration

The conference will address the ongoing challenge of balancing professional responsibilities with personal life.
Discussions will include practical approaches and policies that support work-life integration, mental health,
and well-being.

Innovation and Entrepreneurship

Highlighting women entrepreneurs and innovators, this topic will focus on fostering creativity and encouraging
risk-taking in leadership roles. Attendees will learn about emerging trends, funding opportunities, and growth
strategies in various industries.

Notable Speakers and Panelists

The women leadership conference 2024 boasts an impressive lineup of speakers and panelists, featuring some of
the most influential women leaders across sectors. These experts bring valuable insights drawn from their
extensive experience and achievements.

Keynote speakers typically include CEOs, government officials, social activists, and thought leaders who
share their journeys and leadership philosophies. Panel discussions provide a platform for diverse perspectives
and dynamic conversations on leadership challenges and success stories.

Workshops and Networking Opportunities

Interactive workshops are a hallmark of the women leadership conference 2024, designed to provide hands-on
learning experiences. These sessions focus on skill-building, problem-solving, and leadership exercises that
participants can immediately apply in their careers.

Networking opportunities are strategically integrated throughout the event, enabling attendees to connect
with peers, mentors, and potential collaborators. These interactions facilitate relationship-building that can
lead to professional growth and new ventures.

Speed networking sessions

Roundtable discussions

Mentorship matchmaking

Industry-specific meetups

Benefits of Attending Women Leadership Conference 2024

Participation in the women leadership conference 2024 offers numerous benefits for attendees looking to
advance their leadership potential. Beyond gaining knowledge from expert speakers, the event provides a



supportive community and valuable resources.

Access to cutting-edge leadership strategies and research

Opportunities to build a professional network with influential leaders

Exposure to diverse perspectives and leadership styles

Development of skills critical to career advancement

Inspiration and motivation through success stories and role models

These benefits collectively contribute to empowering women to break barriers and lead with confidence and
impact.

How to Prepare for the Conference

Proper preparation can maximize the value gained from attending the women leadership conference 2024.
Participants are encouraged to plan their schedules in advance, selecting sessions and workshops that align
with their career goals and interests.

Networking readiness is also crucial; bringing business cards, preparing an elevator pitch, and setting clear
objectives for connections can enhance engagement. Additionally, reviewing speaker bios and conference themes
beforehand helps attendees participate more actively in discussions.

Finally, embracing an open mindset and a willingness to learn from diverse experiences will enrich the overall
conference experience and foster meaningful professional growth.

Frequently Asked Questions

What is the Women Leadership Conference 2024?

The Women Leadership Conference 2024 is a premier event dedicated to empowering women leaders across
various industries through keynote speeches, workshops, and networking opportunities.

When and where will the Women Leadership Conference 2024 take place?

The Women Leadership Conference 2024 is scheduled for October 15-17, 2024, and will be held in New York
City.

Who are some of the keynote speakers at the Women Leadership Conference
2024?

Keynote speakers include influential women leaders such as CEO Jane Smith, entrepreneur Maria Lopez, and
activist Dr. Aisha Williams.

What are the main themes of the Women Leadership Conference 2024?

The main themes focus on leadership development, gender equality in the workplace, innovation, mentorship, and
strategies for overcoming challenges faced by women leaders.



How can I register for the Women Leadership Conference 2024?

You can register online through the official conference website, where early bird discounts and group rates are
also available.

Are there networking opportunities at the Women Leadership Conference
2024?

Yes, the conference offers multiple networking sessions, including roundtable discussions, social mixers, and
mentorship matchups to connect attendees with industry leaders.

Who should attend the Women Leadership Conference 2024?

The conference is ideal for women professionals, entrepreneurs, executives, and allies who are interested in
leadership growth, professional development, and advancing gender equality in the workplace.

Additional Resources
1. Leading with Grace: Women Shaping the Future of Leadership
This book explores the unique leadership styles of women who are transforming industries and communities. It
highlights stories of resilience, empathy, and innovation, providing practical advice for emerging women leaders.
Readers will find inspiration and strategies to lead with confidence and authenticity in today’s dynamic world.

2. Breaking the Glass Ceiling: Strategies for Women Leaders in 2024
Focused on overcoming barriers, this book offers actionable strategies for women aiming to rise to executive
positions. It combines research, case studies, and expert insights to address challenges like workplace bias and
work-life balance. The guidance empowers women to navigate corporate landscapes and create lasting impact.

3. The Power of Female Leadership: Cultivating Influence and Impact
This title delves into the power dynamics of leadership through a female lens, emphasizing collaboration and
emotional intelligence. It presents tools for building influence while maintaining integrity and fostering inclusive
environments. Women leaders will gain skills to drive change and inspire their teams effectively.

4. Authentic Leadership: Embracing Your True Self as a Woman Leader
Authenticity is at the core of this inspiring book, which encourages women leaders to embrace their individuality
and strengths. It includes exercises and reflections to build self-awareness and confidence. The book advocates
for leadership that is both genuine and transformative.

5. Women Leading Change: Innovation and Leadership in the 21st Century
Highlighting trailblazing women innovators, this book examines how women leaders are driving change across
various sectors. It combines stories of breakthrough ideas with leadership lessons relevant to today’s fast-
paced environment. Readers will learn how to foster creativity and lead with vision.

6. Empowered Voices: Women Leaders Shaping Global Conversations
This collection showcases influential women leaders who are shaping policy, business, and social movements
worldwide. It emphasizes the importance of diverse perspectives and effective communication. The book inspires
women to amplify their voices and lead on a global stage.

7. Resilient Leadership: Thriving as a Woman in Challenging Times
Addressing the pressures women leaders face, this book offers strategies for resilience and mental toughness. It
includes personal stories of overcoming adversity and practical advice for maintaining balance. Women leaders
will find encouragement to persevere and succeed despite obstacles.

8. The Collaborative Leader: Building Strong Teams with Women at the Helm
This book focuses on the collaborative nature of women’s leadership and how it strengthens team dynamics. It
provides techniques for fostering trust, communication, and shared goals. Leaders will learn how to create



inclusive environments that enhance productivity and morale.

9. Visionary Women: Charting the Course for Leadership in 2024 and Beyond
Looking ahead, this book explores emerging trends and the future of women’s leadership. It discusses how
visionary women are shaping industries and societies through strategic thinking and innovation. The book serves
as a roadmap for aspiring leaders to navigate and influence the future landscape.
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  women leadership conference 2024: Women in Logistics, Transport and Commodity Sector
Nor Aida Abdul Rahman, Emilia Vann Yaroson, Norlin Khalid, Fathien Azuien Yusriza, 2025-04-22
This book explores the fundamental human right of gender equality as a cornerstone for a peaceful,
affluent, and sustainable world. Members of the Asia Pacific Economic Cooperation (APEC) and
other countries have formulated strategies to increase the participation of women in business and
leadership roles, highlighting its significance. Women currently hold 29% of senior or managerial
positions, as noted in Catalyst (2019). Despite this progress, women's participation in logistics and
transport remains low due to factors like low expectations, limited access to critical skills, and
inadequate advancement, especially in aviation, maritime, and rail sectors. The book offers a
comprehensive review and empirical study of women's capacity building, talent management, and
leadership in logistics, transportation, and commodity sectors, including palm oil, gold, and copper.
It covers female empowerment, leadership values, and challenges faced during crises such as
COVID-19, wars, and natural disasters. With international case studies, this book is a vital resource
for students, scholars, and practitioners in logistics and transport. It aims to benefit advanced
undergraduates, postgraduates, managers, and decision-makers worldwide.
  women leadership conference 2024: Women's Leadership in African Education Ntombikayise
Nkosi, Mncedisi Christian Maphalala, 2025-07-11 This edited volume explores the complexities,
challenges, and triumphs of women's leadership in educational settings - from historical margins to
contemporary influence. This theme encompasses the book's focus on the historical journey and the
present realities of women in educational leadership. It highlights their resilience, strategies for
overcoming barriers and contributions to various aspects of education. It also reflects the
enlightening discussion of diverse perspectives and challenges across the chapters, including gender
parity, crisis leadership, and women's role in specific educational contexts. This book adopts a
comprehensive approach to examining women's educational leadership, arousing readers’ interest.
It combines historical perspectives with contemporary challenges to offer a multidimensional,
engaging, and enlightening view.
  women leadership conference 2024: Proceedings of The 7th International Conference
on Gender Research Ana Isabel Azevedo, The International Conference on Gender Research
(ICGR) is a well-established academic conference that has been held annually for seven years,
bringing together scholars, practitioners, and researchers from around the world to explore diverse
issues related to gender. This conference provides a multidisciplinary platform where participants
are encouraged to engage in discussions and present research findings on various aspects of gender
studies. The diversity of the research discussed, and the participants involved in the event is an
important reflection on how Gender Studies impact all corners of life. The International Conference
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on Gender Research has developed into a comprehensive forum that addresses a wide range of
topics related to gender, making it a key event for those engaged in gender studies and related
fields. The published conference proceedings from these events serve as a valuable resource for
ongoing research and scholarship in the area of gender research. The Proceedings of the 8th
International Conference on Gender Research, 2025 includes Academic research papers, PhD
research papers, Masters and work-in-progress papers, which have been presented and discussed at
the ICGR conference. The proceedings are of an academic level appropriate to a professional
research audience, including graduates, postgraduates, doctoral and post-doctoral researchers. All
papers have been double-blind peer reviewed by members of the Review Committee.
  women leadership conference 2024: Junctures in Women's Leadership: Media and
Journalism Linda Steiner, 2025 This book offers a robust account of women's leadership in
journalism, looking at the obstacles they overcame and the strategies they used to solve problems
and handle crises. These profiles of inspiring women in prominent media positions from the
nineteenth century to today showcases their eagerness to experiment, take risks, and innovate and
offers useful lessons in moral leadership.
  women leadership conference 2024: Washington Information Directory 2023-2024 CQ Press,
2023-11-22 The Washington Information Directory (WID) is a topically organized reference resource
that lists contact information for federal agencies and nongovernmental organizations in the
Washington metro area along with a brief paragraph describing what each organization does related
to that topic. In addition, WID pulls together 55 organization charts for federal agencies,
congressional resources related to each chapter topic, hotline and contact information for various
specific areas of interest (from Food Safety Resources to internships in Washington), and an
extensive list of active congressional caucuses and contact details. WID has two appendices, one
with thorough information on congresspersons and committees, and the second with governors and
embassies.
  women leadership conference 2024: Strategies and Insights for Women Leaders in Higher
Education Wafa Hozien, 2024-12-06 This book delves into critical factors for women’s success in
academia, offering strategies, and counsel anchored in a robust theoretical framework. Hozien’s
thoughtful, interdisciplinary approach to women leadership culminates in a comprehensive
understanding of the critical factors that can influence career success in higher education.
Grounded by an intersectional lens and data-driven analysis, the book’s focus on minority female
populations informs the inherent challenges and shifting representation in educational leadership.
Each chapter integrates real-world examples, case studies, and immediately actionable advice to
advocate for and support current and aspiring female leaders, administrators, and policymakers. A
masterful blend of theory and practice, this book’s timely insights empower women to take charge of
their leadership journeys with the intention of fostering a generation of confident and capable
academic leaders who can drive positive transformation.
  women leadership conference 2024: Fostering women's leadership Manca, Anna Rita, Sarlat,
Garance, Squicciarini, Mariagrazia, UNESCO, 2024-12-31
  women leadership conference 2024: Building Women Leaders Gretchen Gagel, 2025-04-08
“In the decades I’ve known Gretchen, I have watched her grow and excel as a mother, a civic and
business leader, and an influencer in the construction industry. We are so fortunate that Gretchen
carved out the time to write this seminal book on women’s leadership and I am confident that all will
benefit from the knowledge she shares. Gretchen is a remarkable leader and role model who cares
deeply for the construction industry, and her passion for helping women thrive helps us build a more
inclusive industry.” —Mary K. Rhinehart, Chair, Johns Manville Corporation. Practical leadership
guidance, inspiring stories, and actionable strategies for women and their male allies to elevate their
careers in construction Building Women Leaders: A Blueprint for Women Thriving in Construction is
a guide to becoming a successful female leader in the construction, engineering, mining, and energy
industries. Featuring real-world case studies, inspiring stories of successful women leaders, and
actionable strategies, this book serves as a catalyst for transformation, enabling organizations to



harness the untapped potential of their female talent and drive innovation and growth. Leveraging
the author’s 40-year industry career as a construction industry executive, female trailblazer, and
advocate for women empowerment in the workplace, Building Women Leaders includes information
on: Techniques for navigating a male-dominated industry, including understanding “dominant
culture” and unconscious bias The qualities of successful leaders in these industries, including what
it means to lead versus manage and how Grounded Self-leadership is critical to authenticity
Guidelines for building strong relationships and leading a diverse team with confidence, courage,
and humility Ways to handle difficult conversations and conflicts, and the role of trust and
vulnerability in these situations How to build support via professional organizations, networking
groups, and training and development opportunities for women leaders Building Women Leaders is a
timely, essential, up-to-date resource on the subject for leaders of all genders and at all levels and
occupations in the engineering, construction, mining, and energy industries looking to harness the
power of women in the workforce.
  women leadership conference 2024: Women’s leadership in agrifood governance:
Unpacking gender attitudes and framing effects among policymakers with evidence from
India and Nigeria Kyle, Jordan, Ragasa, Catherine, 2025-09-08 Women’s leadership in policy
processes and formal institutions is a powerful pathway to gender equality and women’s
empowerment at scale, yet relatively little is known about how key decision-makers who influence
access to these positions perceive women’s leadership and how those perceptions can shift. This
paper draws on original survey data from 407 elites from 274 agrifood organizations in India and
Nigeria to examine elite gender attitudes, their responsiveness to framing interventions, and how
these attitudes relate to support for policies promoting gender equality. Specifically, we ask: how do
elites in agrifood governance perceive women’s leadership, and how responsive are these
perceptions to a targeted framing intervention? We find that elites are substantially more supportive
of women’s leadership than the general public in the same countries, yet male elites in particular
still express strong endorsement of the idea that men make better leaders. Over half of male elites in
our sample in both countries agree that men make better political leaders. A randomized framing
experiment embedded in the survey shows that men’s attitudes toward women’s leadership are
significantly influenced by how women’s capabilities are framed. Messages emphasizing women’s
equal rights and capabilities reduce male elites’ support for gender-unequal statements compared to
frames that ask individuals to reject the idea of male superiority. Female elites’ attitudes are more
supportive overall and unaffected by framing. These findings suggest that gender messaging
strategies should center on positive, equality-based frames, and that elite attitudes are critical to
scaling women’s leadership in agrifood governance.
  women leadership conference 2024: Central Asian Women in Leadership Aliya Tankibayeva,
Gary N. McLean, Dinara Seitova, 2025-04-29 This volume examines the unique cultural and
socioeconomic aspects of Central Asia and the effects of these elements on women leaders in the
region, focusing on five countries. Unfortunately, gender inequality and underutilization of women’s
talents are deeply embedded in historical, socio-economic, and cultural developments of this region.
Nevertheless, despite the difficulties Central Asian women leaders face, there are emerging patterns
of changes and improvement in the current state of women. This book discusses the impact of these
changes. The book opens with an overview chapter that covers the historical and socio-cultural
background for the region, followed by five chapters devoted to each Central Asian country. Next,
there are chapters discussing leadership opportunities for women, in business as well as education
and government. The closing chapter identifies commonalities and differences among countries in
the region and offers a future avenues of research. This edited book has critical implications for the
development of women leaders in Central Asia, providing insights that explain the background,
current tendencies, and future opportunities for developing the potential of highly qualified women
leaders in the Central Asian countries.
  women leadership conference 2024: Proceedings of the 20th European Conference on
Management, Leadership and Governance Mafalda Patuleia, 2024



  women leadership conference 2024: Elder Women's Wisdom Denise Thomson, Carolyn
Morales, Kathleen S. Grove, 2025-08-21 Elder Women’s Wisdom: A Reclaimed Paradigm of
Leadership examines seven leadership ‘signatures’ and weaves an iterative, layered model of
women’s ways of wisdom that honours the voices of elders.
  women leadership conference 2024: Throw Another Pebble on the Pile Michelle Felice,
2024-12-04 Should a woman be allowed to lead a church? From hushed conversations to national
board rooms, this question is hotly debated in churches across North America. Michelle Felice left
her profession in the medical field, returned to school to attain a master’s degree, and started a new
career as a pastor. This fifteen-year journey took her from director of children’s ministry to associate
pastor and interim lead pastor. Then an unexpected series of events put her in a position that she
had not anticipated—the opportunity to apply for the role of lead pastor. Experienced. Personable.
Trusted. Pastor Michelle possessed everything she needed to do the job, including twenty-three
years of relationships built with the church members. It seemed natural to many people that her
application would be encouraged, and she be considered a strong candidate . . . until someone read
the fine print. Throw Another Pebble on the Pile: One Woman’s Leadership Journey in the Church is
an empowering and thought-provoking book that will further the dialogue about this important
question. It is a story that will create conversation concerning female leadership in the church,
prompt critical thinking, and explore the roadblocks on the path to egalitarianism in the Christian
church.
  women leadership conference 2024: Rethinking Gender, Tourism and Hospitality Marco
Valeri, 2025-08-11 This incisive book explores the interconnections between the Sustainable
Development Goals and tourism, featuring timely contributions from renowned specialists across
Asia, the Americas and Europe. It scrutinizes traditional paradigms, approaches and methods as well
as more recent developments in research on the gender dimension of tourism and sustainability.
Leading experts in the field propose a strategic framework to enhance gender-sensitive leadership
models, inclusive workforce policies and equitable community engagement.
  women leadership conference 2024: Global Education Monitoring Report Global
Education Monitoring Report Team, UNESCO, 2025-05-20
  women leadership conference 2024: Gender and Climate Change Joane Nagel, 2025-08-05
Does gender matter in global climate change? This timely and provocative book takes readers on a
guided tour of basic climate science, then holds up a gender lens to find out what has been
overlooked in popular discussion, research, and policy debates. We see that, around the world, more
women than men die in climate-related natural disasters; the history of science and war are
intimately interwoven masculine occupations and preoccupations; and conservative men and their
interests drive the climate change denial machine. We also see that climate policymakers who
embrace big science approaches and solutions to climate change are predominantly male with an
ideology of perpetual economic growth, and an agenda that marginalizes the interests of women and
developing economies. The book uses vivid case studies to highlight the often surprising, gendered
impacts of climate changes. This new edition is a thorough update that includes revised and new
chapters and new material that takes account of the significant advances in climate research,
environmental and social theory, and the many political and social challenges posed in the wake of
US elections, Covid-19 pandemic, and rapidly changing climate and environment. The new edition
also takes account of important social and cultural movements that resist challenges to women’s
rights and advocate for gender, sexuality, and racial justice. This book will appeal to students,
researchers, and academicians interested in environmental studies and gender studies. It also will
be of interest to policymakers, activists, and others involved with environmental policy and
governance.
  women leadership conference 2024: Sports Publicity Joe Favorito, 2024-12-27 In the fourth
edition of his groundbreaking guide to communications in sports, Joe Favorito draws on knowledge
gained from interviews with thought leaders from across the sports industry to introduce the skills,
knowledge, and techniques needed to become a successful communicator. The book outlines the



history of sports communications; explores the most important professional themes, topics, and
issues; and highlights exciting opportunities for future development. With a strong emphasis on
professional practice and the day-to-day realities of working in sports and entertainment, the book
covers all the core functional areas such as digital and social media strategy, crisis management,
creative writing, the value of audio storytelling, and the role of communications in business. This
new edition includes more international and diverse case studies, interviews, and best practices,
reflecting on how the sport communications business has become more integrated since 2020 and
considering lessons learned through and after the COVID-19 pandemic. It also includes expanded
coverage of cause marketing, athletes as brands, social media, multicultural media relations,
gaming, and brand integration. No other book offers such a valuable insider’s view of the sports
communications industry or the importance of PR and media relations in building successful sports
organizations. Sports Publicity: A Practical Approach is essential reading for all students working in
sport business, marketing, or communications and any PR practitioner looking to improve their
professional skills. The author maintains a podcast of updated best practices, The CUSP Show,
which is widely available, as well as a blog of best practices at joefavorito.com. Both of these
resources are perfect companions to this book.
  women leadership conference 2024: The Big We Hali Lee, 2025-03-04 “Hali Lee is
redefining philanthropy for the twenty-first century. Her activism and generosity are exemplary, and
this book celebrates the beauty of community giving, and the power of collective action.” —Ayesha
Curry, Sweet July Books Through compelling and diverse stories about the power of giving circles,
Hali Lee demonstrates that true philanthropic impact comes from collective action and community
engagement...she fosters deeper connections and paves the way for a more equitable future for all.
—Jamia Wilson, award-winning author of Young, Gifted and Black and coauthor of Road Map for
Revolutionaries and Together We Rise Drawing from the experiences of real-life giving circles,
philanthropy leader Hali Lee challenges our traditional understanding of giving, showing how
everyday people can take back philanthropy from the billionaires and make the world a better place.
When you think of philanthropy, what do you envision? Uber wealthy donors? Extravagant galas? In
recent decades, philanthropy has come to be seen as something exclusive to those with an
abundance of resources. But giving doesn’t have to mean donating millions of dollars. It can be as
simple as a group of people who come together to do something good in their community. In The Big
We, Hali Lee argues that the future of philanthropy belongs to community action, specifically giving
circles—groups of people who come together to pool their resources to make positive change. Born
of traditions of generosity rooted in many of our ancestral cultures, giving circles provide a way for
us to overcome our sense of overwhelm at the many problems we face by learning, acting, and
giving together. Through stories of real giving circles around the country, including her own
experience starting the Asian Women Giving Circle, Lee shows us a more expansive vision for the
future of philanthropy. One led by people who are refocusing on community, who care about
rebuilding the civic space, and who are yearning for connection, purpose, and shared vision.
Through these giving circles do we see not only the immense impact we can have in our own
backyards, but also the tremendous scope of change we can achieve through the power of collective
action.
  women leadership conference 2024: Intellectual Shamans, Wayfinders, Edgewalkers,
and Systems Thinkers: Building a Future Where All Can Thrive Sandra Waddock, Malcolm
McIntosh, Judith Ann Neal, Edwina Pio, Chellie Spiller, 2024-11-01 This special issue of the Journal
of Corporate Citizenship honours the voice of the Changemaker, Wayfinder, Edgewalker, and
Intellectual Shaman in particular. It is contended that we can all become Shamans, Wayfinders, and
Edgewalkers, if we open up to the possibility that our work, whatever it is, is part of the healing
process. With contributions from North America, Europe, Africa and Australasia, this issue
addresses the ideas of corporate citizenship from perspectives entirely removed from the
mainstream.
  women leadership conference 2024: Securing Women’s Economic Security, Safety, and



Freedom Zoe Staines, 2025-06-25 Universal basic income (UBI) as a policy measure for supporting
economic security has attracted worldwide attention. This book contributes to the discussion by
focusing on UBI’s potential impacts for women, including women of colour and First Nations women.
Utilizing a “scenario interviewing” approach, the author worked with 26 diverse Australian women
to imagine the potential implications of UBI for their own lives, as well as for women more broadly.
The women talked about a range of possible impacts including poverty reduction, economic security,
improved autonomy, and freedom from violence, which are sorted into overarching themes and
chapters. Integrating these women’s narratives into the key arguments for and against UBI, this
book provides a robust and readable introduction to relevant literature. This book is suitable for a
wide audience including scholars and students across the social sciences, as well as policymakers.
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World Report 2025: Afghanistan | Human Rights Watch The situation in Afghanistan worsened
in 2024 as the Taliban authorities intensified their crackdown on human rights, particularly against
women and girls. Afghanistan remained the
Building a healthier world by women and for women is key to   To achieve this, health systems
must prioritize women’s and girls’ health needs and their full participation in the workforce. By
creating opportunities for women to participate
Women’s incarceration rooted in gender inequality and violence   A UN Human Rights report
highlights widespread gender-based violence, poor health provisions, and discriminatory legal
systems disproportionately affecting women and
Women's health - World Health Organization (WHO)   The health of women and girls is of
particular concern because, in many societies, they are disadvantaged by discrimination rooted in
sociocultural factors. For example, women
Convention on the Elimination of All Forms of Discrimination Recalling that discrimination
against women violates the principles of equality of rights and respect for human dignity, is an
obstacle to the participation of women, on equal terms with
“More than a human can bear”: Israel's systematic use of sexual   These acts violate women’s
and girls’ reproductive rights and autonomy, as well as their right to life, health, founding a family,
human dignity, physical and mental integrity,
Interview: Women’s Rights Under Trump | Human Rights Watch   Donald Trump’s first
administration as US president attacked women’s rights across a broad range of issues. What could
his second term mean for women in the United
Trump spurs global rollback on the rights of women and girls   A global rollback of women’s
rights was already underway before US President Donald Trump took office. But now it’s in hyper
speed. Trump’s actions, including his broad
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