
women in asset management
women in asset management represent a crucial and growing segment of the financial services
industry, contributing significantly to investment decisions, portfolio management, and corporate
governance. Despite historical underrepresentation, the presence of women in asset management
roles has been steadily increasing, driven by evolving corporate diversity initiatives and changing
societal attitudes towards gender equality. This article explores the current landscape of women in
asset management, highlighting the challenges they face, the impact of diversity on investment
outcomes, and strategies for fostering greater inclusion. Additionally, it examines notable women
leaders in the field and the future outlook for gender diversity in asset management. The following
sections offer a comprehensive overview of these topics to provide a well-rounded understanding of
the role and influence of women in this dynamic sector.

The Current Landscape of Women in Asset Management

Challenges Faced by Women in Asset Management

The Impact of Gender Diversity on Investment Performance

Strategies to Enhance Women’s Representation in Asset Management

Notable Women Leaders in Asset Management

The Future of Women in Asset Management

The Current Landscape of Women in Asset
Management
The asset management industry has traditionally been male-dominated, but recent years have
witnessed a gradual shift towards greater inclusion of women. Women in asset management occupy
a variety of roles, ranging from portfolio managers and analysts to executive leadership positions.
Despite progress, women still represent a minority in many firms, particularly in senior and decision-
making roles. According to industry reports, women comprise approximately 20-25% of the global
asset management workforce, with even fewer holding top executive positions. This
underrepresentation highlights the need for continued efforts to promote gender diversity within the
sector.

Industry Demographics and Representation
Women in asset management are often concentrated in mid-level roles and support functions, while
leadership and investment decision-making roles remain predominantly male. The disparity varies by
region and firm size, with larger firms typically showing more progress in gender diversity
initiatives. Additionally, the pipeline of female talent entering the asset management industry has



been steadily improving, thanks to increased focus on education and mentorship programs targeting
young women interested in finance careers.

Trends in Hiring and Retention
Organizations are increasingly adopting policies to attract and retain women in asset management
roles. These include flexible working arrangements, diversity hiring targets, and leadership
development programs aimed at women. Nevertheless, retention remains a challenge, with many
women leaving the industry due to factors such as work-life balance pressures and limited
advancement opportunities.

Challenges Faced by Women in Asset Management
Women in asset management encounter several structural and cultural barriers that impede their
career progression and full participation in the industry. Understanding these challenges is critical
to devising effective strategies to support women’s advancement and foster an inclusive
environment.

Gender Bias and Stereotypes
Implicit and explicit gender biases continue to influence hiring, promotion, and evaluation processes
within asset management firms. Stereotypes about women’s risk tolerance, leadership capabilities,
and technical skills can lead to unequal treatment and missed opportunities. These biases often
manifest in subtle ways, such as exclusion from informal networks and critical decision-making
discussions.

Lack of Mentorship and Sponsorship
Access to mentorship and sponsorship is pivotal for career growth in asset management. Women
frequently report fewer opportunities to receive guidance and advocacy from senior leaders
compared to their male counterparts. This lack of support can hinder professional development and
limit access to high-profile projects and leadership positions.

Work-Life Balance and Cultural Expectations
The demanding nature of asset management roles, characterized by long hours and high-pressure
environments, poses challenges for women balancing professional and personal responsibilities.
Cultural expectations around caregiving and family roles often disproportionately affect women,
contributing to higher attrition rates and slower career advancement.



The Impact of Gender Diversity on Investment
Performance
Research increasingly demonstrates that women in asset management contribute positively to firm
performance and investment outcomes. Diverse teams bring varied perspectives, improve decision-
making processes, and enhance risk management capabilities.

Enhanced Decision-Making and Risk Management
Women in asset management tend to adopt a more holistic and collaborative approach to investment
decisions. Studies show that gender-diverse teams are more likely to consider a broader range of
factors, leading to more balanced risk assessments and innovative solutions. This diversity of
thought can result in better portfolio performance and resilience during market volatility.

Positive Influence on Corporate Governance
Female asset managers often emphasize environmental, social, and governance (ESG) criteria in
their investment strategies. Their focus on sustainable and ethical investing aligns with growing
investor demand for responsible asset management. As a result, women’s involvement can drive
improved corporate governance practices and long-term value creation.

Supporting Data and Case Studies

Studies reveal that funds managed by women or diverse teams frequently outperform
benchmarks over the long term.

Companies with higher gender diversity in leadership tend to report stronger financial results
and lower volatility.

Institutional investors increasingly prioritize diversity metrics when selecting asset managers.

Strategies to Enhance Women’s Representation in
Asset Management
To address gender disparities and promote the advancement of women in asset management, firms
and industry organizations are implementing targeted strategies. These initiatives aim to create
inclusive cultures, develop female talent, and remove systemic barriers.



Implementing Diversity and Inclusion Programs
Effective diversity and inclusion (D&I) programs include unconscious bias training, equitable
recruitment practices, and transparent promotion criteria. Establishing employee resource groups
and diversity councils helps foster a supportive environment and encourages open dialogue on
gender issues.

Mentorship, Sponsorship, and Leadership Development
Structured mentorship and sponsorship programs connect women with experienced leaders who can
provide guidance, advocacy, and career opportunities. Leadership development initiatives tailored to
women help build critical skills and confidence needed for senior roles.

Flexible Work Policies and Family Support
Flexible working arrangements, parental leave policies, and childcare support are essential to retain
women in asset management roles. Such measures help alleviate work-life balance challenges and
demonstrate organizational commitment to gender equity.

Encouraging Early Career Engagement
Engaging young women through internships, scholarships, and partnerships with educational
institutions can build a robust talent pipeline. Encouraging STEM education and financial literacy
from an early age also supports greater female participation in asset management careers.

Notable Women Leaders in Asset Management
Several women have emerged as influential leaders in asset management, paving the way for others
and shaping the industry’s future. Their achievements highlight the value of diverse leadership and
the potential for women to excel in high-stakes financial roles.

Profiles of Prominent Women in the Industry

Women who have founded or lead major asset management firms, driving innovation and
growth.

Female portfolio managers recognized for delivering strong investment performance and
pioneering new strategies.

Executives advocating for diversity, ESG investing, and corporate responsibility within the
asset management sector.



Impact and Influence
These leaders serve as role models and mentors, inspiring the next generation of women in asset
management. Their visibility challenges stereotypes and encourages firms to prioritize gender
diversity at all levels.

The Future of Women in Asset Management
The trajectory for women in asset management is increasingly positive, supported by growing
awareness of the benefits of gender diversity and sustained efforts to close the representation gap.
Industry stakeholders are recognizing that fostering an inclusive workforce is essential for
competitiveness and innovation.

Emerging Trends and Opportunities
Technological advancements such as artificial intelligence and data analytics are creating new roles
and skill requirements, offering opportunities for women with diverse backgrounds. Additionally, the
expanding focus on ESG and impact investing aligns with interests that many women investors and
professionals prioritize.

Continued Challenges and Areas for Improvement
While progress has been made, challenges such as unconscious bias, unequal pay, and limited
access to senior roles persist. Ongoing commitment from firms, regulators, and industry associations
is necessary to ensure lasting change and equitable opportunities for women in asset management.

Frequently Asked Questions

What is the current representation of women in asset
management leadership roles?
Women currently hold approximately 20-25% of leadership positions in asset management,
reflecting gradual progress but still highlighting significant underrepresentation compared to their
male counterparts.

Why is gender diversity important in asset management?
Gender diversity in asset management leads to more balanced decision-making, diverse
perspectives, enhanced innovation, and better financial performance, ultimately benefiting firms and
their clients.



What challenges do women face in the asset management
industry?
Women in asset management often face challenges such as gender bias, lack of mentorship
opportunities, work-life balance issues, and fewer networking connections compared to men.

Are there any initiatives promoting women in asset
management?
Yes, many organizations and industry groups have launched initiatives such as mentorship
programs, networking events, and diversity targets to support and promote women in asset
management.

How has the COVID-19 pandemic affected women in asset
management?
The COVID-19 pandemic intensified work-life balance challenges for many women in asset
management but also accelerated flexible work arrangements that can support better inclusion and
retention.

What skills are essential for women to succeed in asset
management?
Critical skills include financial analysis, portfolio management, strategic thinking, communication,
leadership, and networking abilities, alongside resilience and adaptability.

Are women-led asset management firms performing
differently?
Studies show that women-led asset management firms often perform on par with or better than their
peers, bringing unique perspectives that contribute to strong risk management and client
relationships.

How can firms improve gender diversity in asset management?
Firms can improve gender diversity by implementing unbiased recruitment, offering mentorship and
sponsorship programs, promoting flexible work policies, and fostering an inclusive culture.

What role do mentorship and sponsorship play for women in
asset management?
Mentorship and sponsorship are crucial for career development, providing women with guidance,
networking opportunities, and advocacy needed to advance into leadership positions in asset
management.



Additional Resources
1. Women in Asset Management: Breaking Barriers and Building Wealth
This book explores the journeys of pioneering women in the asset management industry,
highlighting their challenges and triumphs. It provides insights into how gender dynamics have
evolved within the field and offers practical advice for women aspiring to leadership roles. Readers
gain an understanding of the unique perspectives women bring to investment strategies and
portfolio management.

2. The Female Factor: Women Leading the Future of Asset Management
Focusing on the growing influence of women in asset management, this title showcases stories of
successful female fund managers and executives. The book discusses how diversity drives innovation
and performance in investment firms. It also examines initiatives aimed at increasing female
representation in finance and asset management sectors.

3. Invested: Women Transforming Asset Management
"Invested" profiles influential women who have reshaped asset management through their
leadership and vision. It delves into the systemic barriers women face and how they overcome these
obstacles to thrive. The book offers guidance on mentorship, networking, and career development
tailored for women in finance.

4. Her Portfolio: Strategies from Women in Asset Management
This practical guide compiles investment strategies and philosophies from top female asset
managers. It provides readers with actionable tips on portfolio construction, risk management, and
market analysis from a female perspective. The book also emphasizes the importance of ethical
investing and sustainable finance.

5. Leading with Confidence: Women at the Helm of Asset Management
Highlighting leadership styles and decision-making approaches, this book features interviews with
women who head major asset management firms. It explores how confidence and resilience
contribute to their success in a traditionally male-dominated industry. The narrative encourages
aspiring women leaders to cultivate these traits.

6. Breaking the Glass Ceiling in Asset Management
This title examines the historical and contemporary challenges faced by women in the asset
management industry. It provides a critical look at workplace culture, gender bias, and policy
changes needed to foster inclusivity. Through case studies and expert commentary, the book
outlines strategies for creating equitable opportunities.

7. Women and Wealth: Navigating Asset Management Careers
Designed as a career guide, this book offers advice specifically for women pursuing roles in asset
management. Topics include skill development, negotiation tactics, and balancing work-life
demands. Personal stories combined with professional insights make it a valuable resource for early
and mid-career professionals.

8. Empowered Investing: The Rise of Women in Asset Management
This book celebrates the increasing number of women influencing investment trends and asset
allocation decisions. It highlights how female asset managers are championing diversity-driven
investment approaches that yield strong returns. The text also discusses the broader impact of
women’s leadership on the financial industry.



9. The Next Generation: Emerging Women Leaders in Asset Management
Focusing on up-and-coming female talent, this book profiles young women making waves in asset
management today. It addresses mentorship, education, and innovation as key factors in their rise.
The narrative inspires the next generation to pursue leadership roles and drive change within the
sector.

Women In Asset Management
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  women in asset management: Careers in Asset Management and Retail Brokerage
WetFeet (Firm), 2008
  women in asset management: Women in Financial Services Giuliana Birindelli, Antonia
Patrizia Iannuzzi, 2022-02-28 This book explores gender diversity in the financial system, focusing
especially on regulations, disclosure standards, theories and literature on the relationship between
women in atypical positions and bank performance, female representation in governance bodies of
banks and insurance companies, the gender pay gap and the gender balance in Central Banks. The
topics are examined highlighting the progress towards gender equality (SDG 5) and the room for
improvement in financial services with implications for policymakers, regulators and researchers in
both finance and gender studies.
  women in asset management: Women, Land and Power in Asia Govind Kelkar, Maithreyi
Krishnaraj, 2020-11-29 Across the world women constitute an integral part of the agricultural
sector. This volume is based on feminist responses to farming women’s struggle for economic rights
and social justice in Asia, and seeks to provide a greater understanding of the development
consequences of women’s marginal, limited ownership rights to land and other productive assets.
Using comprehensive analyses, quantitative and qualitative data, and case studies from India, China,
Bangladesh, Bhutan, Nepal, and other countries of the Asia-Pacific region, this volume brings
together scholars and activists engaged with women’s unmediated entitlement to land and
productive assets. While generally taking a position in favour of asset redistribution, the volume
addresses two major issues: first, the conflict between legal measures and socio-cultural norms, in a
context where laws that seek to secure gender equality and women’s economic empowerment are
often overruled by norms that favour men; and second, how changes in the global economy in
relation to traditional farming practices have adversely impacted women’s rights, especially in
regions where they previously enjoyed more customary rights in asset control and management. The
book draws attention to issues of economic security, gender equitable access to resources and
asset-building, human rights and law, land-based livelihoods, caste and ethnic diversity, and voices
in the women’s movements. This book will be useful to policy makers, civil society organisations,
researchers and students of gender and women’s studies, development studies, sociology, economics
and agriculture.
  women in asset management: Women in Finance Chinelle Spencer, 2024-10-14 Discover the
inspiring journeys of women who are reshaping the financial world. Women in Finance: Breaking
Barriers and Leading with Excellence by Chinelle Spencer is an empowering guide filled with real
stories, practical advice, and strategies for success. Perfect for aspiring finance professionals, this
book highlights the challenges and triumphs faced by women in finance, offering insights on
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leadership, resilience, and career growth.Inside This Book: - Trailblazing Women in Finance – Learn
from the experiences of women who have excelled in the finance industry, defying odds and setting
new standards. - Career-Building Strategies – Gain actionable tips for navigating and thriving in a
competitive, often male-dominated field. - Leadership Lessons – Understand what it takes to lead
with confidence and integrity. - Personal Growth and Resilience – Explore how successful women in
finance overcome challenges and continue to push boundaries. This eBook is not just a guide; it’s a
source of motivation for anyone ready to excel in their career and make a meaningful
impact.Empower Your Career Journey – Embrace Your Potential Today! Additional Info: Ideal for
finance professionals, students, and anyone passionate about gender equality in leadership roles.
  women in asset management: Women Entrepreneurs Mauro F. Guillén, 2013-06-19 Women
Entrepreneurs offers a collection of almost two dozen cases that explore the process by which
women become entrepreneurs, as well as the opportunities and challenges they face in growing
their businesses. With a particular focus on the intersection between entrepreneurship and
economic development, the cases are drawn from across a range of industries and countries. They
offer insights into a number of issues women entrepreneurs face, such as launching a business,
diversification and internationalization, as well as covering a number of business functions,
including finance, marketing and human resource management. Each case is presented with a
summary highlighting the themes it covers, and ends with a set of questions to guide classroom
discussion. The book also includes a summary of existing literature on entrepreneurship to help
contextualize the cases. This casebook would be the ideal companion in an entrepreneurship class,
particularly for students with an interest in female entrepreneurship or economic development. With
data from a Goldman Sachs/Lauder Institute study.
  women in asset management: Investing for Better: Harnessing the Four Driving Forces
of Asset Management to Build a Wealthier and More Equitable World Daniel Seiler,
2024-03-12 Proven methods for successfully serving clients who prioritize investments that help
improve the world while generating healthy profits Environmental, social, and corporate governance
(ESG) is big, and it’s getting bigger. An entire generation of investors want their investments to
reflect their values. If you have clients in this category, you need to read Investing for Better, which
reveals the inherent challenge this style of investing poses. ESG pioneer and seasoned asset
manager, Daniel Seiler maps out the current state of the global asset management industry and
outlines the primal forces that influence the business of money management. He proposes a new
model of asset management that combines vision and purpose by prioritizing: • Reduction of the
costs of investing • Refinement of mechanisms to share risk • Minimization of information
asymmetries • Responsiveness to changing investor and societal preferences Along the way, Seiler
explores hot topics like the influence of technological improvements (AI, blockchain and NFTs) on
the future of investing. Investing for Better is based on the core understanding that if you have a
purpose and conviction, you can help individuals and families create wealth and savings, and can
help build a better, more prosperous, and more peaceful civilization.
  women in asset management: Artificial Intelligence for Asset Management and
Investment Al Naqvi, 2021-02-09 Make AI technology the backbone of your organization to
compete in the Fintech era The rise of artificial intelligence is nothing short of a technological
revolution. AI is poised to completely transform asset management and investment banking, yet its
current application within the financial sector is limited and fragmented. Existing AI
implementations tend to solve very narrow business issues, rather than serving as a powerful tech
framework for next-generation finance. Artificial Intelligence for Asset Management and Investment
provides a strategic viewpoint on how AI can be comprehensively integrated within investment
finance, leading to evolved performance in compliance, management, customer service, and beyond.
No other book on the market takes such a wide-ranging approach to using AI in asset management.
With this guide, you’ll be able to build an asset management firm from the ground up—or
revolutionize your existing firm—using artificial intelligence as the cornerstone and foundation. This
is a must, because AI is quickly growing to be the single competitive factor for financial firms. With



better AI comes better results. If you aren’t integrating AI in the strategic DNA of your firm, you’re
at risk of being left behind. See how artificial intelligence can form the cornerstone of an integrated,
strategic asset management framework Learn how to build AI into your organization to remain
competitive in the world of Fintech Go beyond siloed AI implementations to reap even greater
benefits Understand and overcome the governance and leadership challenges inherent in AI strategy
Until now, it has been prohibitively difficult to map the high-tech world of AI onto complex and
ever-changing financial markets. Artificial Intelligence for Asset Management and Investment makes
this difficulty a thing of the past, providing you with a professional and accessible framework for
setting up and running artificial intelligence in your financial operations.
  women in asset management: The Origins of Asset Management from 1700 to 1960 Nigel
Edward Morecroft, 2017-04-22 This book explores the origins and development of the asset
management profession in Britain as a distinct activity within financial services, independent of
banks and stockbrokers. Specifically, it identifies the main individuals and institutions after 1868
who established the profession. The book draws a distinction between banks (short-term
deposit-taking) and asset management (an investment service with longer-term objectives). It
explains why some banks fail but asset management businesses generally do not. It argues that asset
management has been socially useful and has had a beneficial impact on the development of
securities markets by offering choices to savers as an alternative to banks, improving the efficiency
of capital allocation, re-cycling excess savings productively and enabling a range of investors - from
institutions to individuals - to benefit from thoughtful, long-term investing.
  women in asset management: On Norms and Agency Ana María Muñoz Boudet, Patti Petesch,
Carolyn Turk, 2013-04-25 Based on focus groups and interviews with nearly 4,000 women, men,
girls, and boys from 20 countries, this book explores areas that are less often studied in gender and
development: gender norms and agency. It reveals how little gender norms have changed, how
similar they are across countries, and how they are being challenged and contested.
  women in asset management: Successful Black Entrepreneurs Steven S. Rogers,
2022-02-04 Learn about the successes of Black entrepreneurs through a collection of unique case
studies Successful Black Entrepreneurs is an insightful collection of Harvard Business School case
studies about Black entrepreneurs succeeding in a variety of industries and through different routes,
including start-ups, franchising, and acquisitions. The book also recognizes and celebrates Black
entrepreneurial excellence, as it takes the reader through the stages of entrepreneurship, including
ideation, raising capital, growing the company, and taking it public. In addition to identifying the
positive aspects of Black entrepreneurship, the book also uses data, research, and anecdotes to
highlight the challenges faced by Black entrepreneurs, including: An inability to access capital from
traditional financial institutions like banks and private equity firms The requirement to practice
“racial concealment” in the company of White customers in order to achieve success Perfect for
students, aspiring entrepreneurs, and established business leaders, Successful Black Entrepreneurs
provides practical perspectives from Black entrepreneurs about what it takes to succeed in business.
  women in asset management: From Early Warning Systems to Asset Managers' Behavior
Daniela Beckmann, 2007 Asset managers have often been considered as key drivers behind financial
globalization. As they have been both praised as leaders of global financial integration and blamed
as originators of financial crises, any understanding of the international financial markets - and
financial crises among them - should be based on a thorough understanding of its core actors, i.e.
asset managers. The contribution of this work is thus twofold: In its first part, it addresses evidence
from early warning systems and the role of fundamentals in financial crises. With the help of
macro-level data for 20 countries and based on a new framework to assess the variety of
contributions in this young field of research, different models of early warning systems are reviewed,
replicated and critically tested for practical application. The work's second part turns the attention
to financial markets from a behavioral perspective. Individual asset managers' views, perception and
behavior are analyzed in detail with the help of a unique micro-level data set, generated in an
international survey project with 1,165 participating financial market professionals from six



countries. In particular, the role of professional asset managers' behavioral biases, risk taking,
cultural background, and gender differences are analyzed by both selected country studies and
cross-country evidence from mature and emerging markets.
  women in asset management: The Elephant and the Mouse Laura A. Liswood, 2022-03-02
Explore diversity, equity, and inclusion that goes beyond unconscious bias and explores the ideas
and tools needed to achieve these goals In The Elephant and the Mouse, award-winning speaker and
diversity and inclusion expert Laura Liswood delivers a thought-provoking and insightful new
business guide that explores workplace diversity and offers new ideas for gaining the real benefits
from your diversity, equity, and inclusion initiatives. The Elephant and the Mouse refers to the
dynamic in organizations that are roadblocks to consciously inclusive success. The Elephant, often
dominant group leadership, knows little about the experiences of the Mouse, the non-dominant
groups, while the Mouse knows so much more about the Elephant. In diverse workplaces, these two
groups live in different worlds. Success will come only if everyone works in a true meritocracy. You
learn what may be easy for some to do in their career is much harder for others to do. In this book,
which builds upon Liswood's groundbreaking book, The Loudest Duck, you'll explore the powerful
case for diversity, equity, and inclusion and the often-overlooked risks posed by a homogeneous
workforce. You will learn the hard truths about why many DE&I efforts fail, millions of dollars are
wasted, and why organizations confuse efforts with outcomes. You'll consider new ways of leading
others, with a strong emphasis on tactics and strategies employed by successful Elephant and Mouse
leaders, including women leaders. The book also includes: Realistic explanations for the slow
progress in diversity, equity, inclusion and social justice in society and organizations Examinations
of the concept and myths of meritocracy and how to conduct a Meritocracy Stress Test on your firm
How organizations often have an illusion of inclusion but find their efforts not creating the inclusive,
equitable teams they say they want How safety efforts can provide a roadmap for diversity missions
An exploration of both the human interventions and non-human roles of technology in DE&I
initiatives, including the use of people analytics to de-bias organizations What tools are needed to go
beyond awareness of unconscious bias to de-bias processes and what traits the new Elephant and
Mouse leader has An indispensable resource for managers, executives, and other business leaders
who seek to recreate truly diverse, inclusive, and equitable organizations, The Elephant and the
Mouse is also a must-read for human resources professionals, individuals who want successful
careers in diverse teams, and anyone involved in the hiring, retaining, and promoting processes.
This book offers a way to move beyond traditional diversity efforts towards more modern practices
that embrace—and profit from—the differences between people.
  women in asset management: Power of Capital Asha Mehta, 2022-10-25 Explore and
understand how investment capital is transforming the world’s most critical emerging markets In
Power of Capital: An Adventure Capitalist’s Journey to a Sustainable Future, distinguished author
and Chief Investment Officer at Global Delta Capital, Asha Mehta, shares a simultaneously daring
and heartening exploration of rapidly evolving emerging markets. Delivering equal doses of business
discussion and geopolitical insight, the author examines the changes gripping the globe and why the
average person—and investor—should care. The book provides an on-the-ground perspective
informed by the author’s personal experiences and visits to far-flung regions of the world. It also
shares incisive commentary on issues crucial to continuing global economic growth, including
terrorism and instability, corruption and autocracy, and sustainable investing. Power of Capital
offers: Illuminating insights of China’s new role as a global economic powerhouse Pioneering
perspectives of how sustainable investing delivers both alpha and impact Explorations of how
globalization and technology disrupt companies and sectors In-depth discussions of data’s new and
central role as the primary store and creator of value in the modern economy The case for women as
the greatest emerging market in the world A page-turning read from a singular and worldly
generational leader, Power of Capital: An Adventure Capitalist’s Journey to a Sustainable Future
offers a unique and thought-provoking trip to the globe’s most fascinating emerging markets.
  women in asset management: Fresh Perspectives: Business Management , 2005



  women in asset management: Empowering Women in STEM Sanya Mathura, 2025-06-16
Experience passion and energy as authors of this book share their unique stories directly with you.
Empowering Women in STEM: Pioneering Paths to Shape the Future covers a wide range of topics,
including entrepreneurship, medical research, leadership, and non-profit organizations, not just
limited to STEM fields. Explore stories from around the world, highlighting the influence of heritage
from countries such as Mexico, Romania, Germany, Trinidad & Tobago, the United Kingdom, India,
El Salvador, Brazil, Australia, and the United States of America. Discover the diverse backgrounds of
women featured in this book, from military veterans to culinary experts, power engineers,
researchers, and entrepreneurs. Each author shares their journey both inside and outside of STEM
fields. STEM encompasses a wide range of areas and roles that are constantly evolving and being
redefined. Not everyone follows a traditional path to their current role, especially women in STEM.
This book highlights the vast opportunities for non-traditional roles within STEM and emphasizes the
versatility of having a STEM background. It encourages readers to think creatively, dream big, and
carve out their paths. The authors featured in this book come from diverse backgrounds, ranging
from military service to underprivileged upbringings to working in astrophysics and
entrepreneurship. Each author shares their unique journey and offers insights into overcoming
challenges that extend beyond the boundaries of STEM fields. This book aims to help readers
discover their inner strength and confidence, which are inherent in each of us, to have a greater
impact on society. It serves as a guide for individuals in STEM fields or allies who wish to support
those in these fields by providing insight into the challenges they often encounter. Through the
stories shared in this book, readers will be able to identify the unique strengths and abilities that
distinguish them, ultimately empowering them to pioneer their paths and contribute to shaping the
future.
  women in asset management: Conscience Incorporated Michael H. Posner, 2024-12-17 A
guide for business leaders working to create socially conscious, sustainable companies—without
sacrificing profit Amid international outcry over income inequality, labor abuses, and racial injustice,
Conscience Incorporated examines the gaps in current corporate social responsibility measures. The
rise of new technologies such as smartphones and social media have made it easier than ever to
document and spread awareness of corporate misconduct. Despite these developments, large
corporations often fail to meaningfully address the human rights abuses committed within their
companies or as part of their global business practices. In Conscience Incorporated, Michael H.
Posner addresses what lies at the root of the challenges global corporations face in addressing
human rights failures by drawing on his extensive personal experience as a human rights lawyer,
State Department official under President Obama, chair of the Fair Labor Association and Director
of the Center for Business and Human Rights at NYU Stern School of Business. Drawing from
research into the history of business ethics and anchoring his argument with examples of companies
publically accused of human rights abuses—Nike, Coca-Cola, Apple, and more—Posner provides a
blueprint for global business leaders to navigate human rights challenges and adopt sustainable
corporate practices. Conscience Incorporated highlights the dangers of outsourcing labor to faraway
nations and enforcing unfair deals with local suppliers. Posner argues that growing public
awareness has not been enough to meaningfully alter the unethical practices of some global
businesses. In doing so, he reveals how these businesses have failed to prioritize human rights time
and again, betraying their vows to protect workers and communities. Posner offers concrete reforms
and argues compellingly for why businesses need to devote greater time and resources to protecting
basic human rights. Conscience Incorporated is a powerful challenge to the status quo and
advocates for a fundamental shift in the principles that govern global businesses.
  women in asset management: Women and Austerity Maria Karamessini, Jill Rubery,
2013-09-11 Austerity has become the new principle for public policy in Europe and the US as the
financial crisis of 2008 has been converted into a public debt crisis. However, current austerity
measures risk losing past progress towards gender equality by undermining important employment
and social welfare protections and putting gender equality policy onto the back burner. This volume



constitutes the first attempt to identify how the economic crisis and the subsequent austerity
policies are affecting women in Europe and the US, tracing the consequences for gender equality in
employment and welfare systems in nine case studies from countries facing the most severe
adjustment problems. The contributions adopt a common framework to analyse women in recession,
which takes into account changes in women’s position and current austerity conditions. The findings
demonstrate that in the immediate aftermath of the financial crisis, employment gaps between
women and men declined — but due only to a deterioration in men’s employment position rather
than any improvements for women. Tables are set to be turned by the austerity policies which are
already having a more negative impact on demand for female labour and on access to services which
support working mothers. Women are nevertheless reinforcing their commitment to paid work, even
at this time of increasing demands on their unpaid domestic labour. Future prospects are bleak.
Current policy is reinforcing the same failed mechanisms that caused the crisis in the first place and
is stalling or even reversing the long term growth in social investment in support for care. This book
makes the case for gender equality to be placed at the centre of any progressive plan for a route out
of the crisis.
  women in asset management: Global Handbook of Impact Investing Elsa De Morais
Sarmento, R. Paul Herman, 2020-12-09 Discover how to invest your capital to achieve a powerful,
lasting impact on the world. The Global Handbook of Impact Investing: Solving Global Problems Via
Smarter Capital Markets Towards A More Sustainable Society is an insightful guide to the growing
world-wide movement of Impact Investing. Impact investors seek to realize lasting, beneficial
improvements in society by allocating capital to sources of impactful and sustainable profit. This
Handbook is a how-to guide for institutional investors, including family offices, foundations,
endowments, governments, and international organizations, as well as academics, students, and
everyday investors globally. The Handbook ́s wide-ranging contributions from around the world
make a powerful case for positive impact and profit to fund substantive, lasting solutions that solve
critical problems across the world. Edited by two experienced and distinguished professionals in the
sustainable investing arena and authored by two dozen renowned experts from finance, academia,
and multilateral organizations from around the world, the Global Handbook of Impact Investing
educates, inspires, and spurs action towards more responsible investing across all asset classes,
resulting in smarter capital markets, including how to: · Realize positive impact and profit · Integrate
impact into investment decision-making and portfolio · Allocate impactful investments across all
asset classes · Apply unique Impact Investing frameworks · Measure, evaluate and report on impact ·
Learn from case examples around the globe · Pursue Best Practices in Impact Investing and impact
reporting While other resources may take a local or limited approach to the subject, this Handbook
gathers global knowledge and results from public and private institutions spanning five continents.
The authors also make a powerful case for the ability of Impact Investing to lead to substantive and
lasting change that addresses critical problems across the world.
  women in asset management: Undiversified Ellen Carr, Katrina Dudley, 2021-08-03
Diversification is a core principle of investing. Yet money managers have not applied it to their own
ranks. Only around 10 percent of portfolio managers—the people most directly responsible for
investing your money—are female, and the numbers are even worse at the ownership level. What are
the causes of this underrepresentation, and what are its consequences—including for firms’ and
clients’ bottom lines? In Undiversified, experienced practitioners Ellen Carr and Katrina Dudley
examine the lack of women in investment management and propose solutions to improve the
imbalance. They explore the barriers that subtly but effectively discourage women from entering and
staying in the industry at each point in the pipeline. At the entry level, the lack of visible role models
discourages students from considering the field, and those who do embark on an investment
management career face many obstacles to retention and promotion. Carr and Dudley highlight the
importance of informal knowledge about how to navigate career tracks, without which women are
left at a disadvantage in an industry that lionizes confidence. They showcase a diverse constellation
of successful female portfolio managers to demystify the profession. Drawing on wide-ranging



research, interviews with prospective, current, and former industry practitioners, and the authors’
own experiences, Undiversified makes a compelling case that increasing the number of women could
help transform active investment management at a time when it is under threat from passive
strategies and technological innovation.
  women in asset management: Reshaping Vocational Education and Training in
Aotearoa New Zealand Selena Chan, Nicholas Huntington, 2022-10-25 This book contributes
extensively to a better understanding of how vocational education and training (VET) and
practice-based learning and teaching is developed and designed. It presents examples of vocational
education as an ongoing dialogue, continually refreshed through engagement between educators
and learners, Māori, employers, industry, and others. It demonstrates how the needs of learners can
be met through relevant models of delivery, and how organisations and individuals work towards
equity of access and parity of outcomes for all. It details the origins, purposes and evolution of
vocational organisations, initiatives supporting Māori and Pasifika success and women in
traditionally male-dominated occupations, the roles, provisioning and impact of foundation VET
across different contexts, innovations through Certificate, Diploma and Degree programmes of
learning, the contribution of new technologies to learning approaches, and the efficacy of education
and professional development for VET teachers. This collection of chapters illustrates how Aotearoa
New Zealand’s VET system is responding to challenging and changing environments through new
frameworks of practice, approaches, and models of delivery. As an overview of a system in change, it
is of interest to VET educators, system managers, and policy makers.
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