
women's leadership conference
women's leadership conference events have become essential platforms for
empowering women across various industries and sectors. These conferences
provide valuable opportunities for networking, skill-building, and sharing
insights on leadership challenges uniquely faced by women. Attendees gain
inspiration from keynote speakers, participate in interactive workshops, and
engage in meaningful discussions that foster professional growth and personal
development. The importance of women's leadership conferences continues to
grow as organizations recognize the need for diverse leadership to drive
innovation and success. This article explores the significance of these
conferences, key features, benefits, and tips for maximizing the experience.
The following sections offer a comprehensive overview of what to expect from
a women's leadership conference and why participation matters.

Importance of Women's Leadership Conferences

Key Features of Women's Leadership Conferences

Benefits of Attending a Women's Leadership Conference

How to Prepare for a Women's Leadership Conference

Examples of Prominent Women's Leadership Conferences

Importance of Women's Leadership Conferences

Women's leadership conferences serve a critical role in advancing gender
equality in leadership roles across all fields. These events highlight the
unique challenges women face in leadership positions, such as overcoming
bias, breaking the glass ceiling, and balancing work-life responsibilities.
By providing a dedicated space for women to connect and learn, these
conferences contribute to increasing women's representation in executive
roles and decision-making positions.

Furthermore, women's leadership conferences emphasize the value of diverse
perspectives in leadership, which research shows leads to better
organizational performance. They also inspire a new generation of female
leaders by showcasing successful role models and sharing strategies for
career advancement. These conferences foster solidarity and mentorship,
helping women build strong professional networks that support their career
journeys.



Addressing Gender Disparities in Leadership

Despite progress, gender disparities persist in leadership roles worldwide.
Women's leadership conferences address these gaps by focusing on empowerment
and education. They provide tools and resources to help women navigate
systemic barriers and develop confidence in their leadership abilities.

Promoting Inclusive Leadership Cultures

Another important aspect of women's leadership conferences is promoting
inclusive leadership cultures within organizations. These events encourage
companies to adopt policies that support diversity, equity, and inclusion,
resulting in more equitable workplaces where women can thrive.

Key Features of Women's Leadership Conferences

Women's leadership conferences typically include a variety of components
designed to engage participants and maximize their learning experience. These
features cater to different learning styles and professional needs, ensuring
that attendees can benefit regardless of their career stage.

Inspiring Keynote Speakers

Keynote sessions are often delivered by prominent female leaders,
entrepreneurs, and industry experts. These speakers share their personal
stories, insights, and strategies for overcoming obstacles, providing
motivation and actionable advice to attendees.

Interactive Workshops and Skill-Building Sessions

Workshops focus on developing practical skills such as negotiation, public
speaking, strategic planning, and emotional intelligence. These sessions are
interactive, allowing participants to practice new skills and receive
feedback in a supportive environment.

Networking Opportunities

Networking is a cornerstone of women's leadership conferences. Structured



events such as roundtable discussions, meet-and-greet sessions, and
networking luncheons enable participants to connect with peers, mentors, and
potential collaborators.

Panel Discussions and Q&A Sessions

Panels featuring diverse leaders provide multiple perspectives on leadership
challenges and solutions. These discussions are often followed by Q&A
segments where attendees can engage directly with experts.

Resource Sharing and Exhibitor Booths

Many conferences include areas where attendees can access resources such as
books, career development tools, and information about organizations that
support women's leadership. Exhibitor booths showcase products and services
that cater to professional women.

Benefits of Attending a Women's Leadership
Conference

Participation in a women's leadership conference offers numerous benefits
that extend beyond the event itself. Attendees return to their workplaces
equipped with new knowledge, connections, and inspiration to advance their
careers.

Enhanced Leadership Skills

Workshops and sessions focused on leadership development help attendees
refine their management, communication, and decision-making abilities. These
enhanced skills increase confidence in handling leadership responsibilities.

Expanded Professional Network

Building relationships with fellow attendees, speakers, and industry leaders
creates a supportive network that can lead to mentorship opportunities,
collaborations, and career growth.



Increased Visibility and Recognition

Active participation in conferences can raise an individual's profile within
their industry. Presenting ideas, asking questions, and engaging in
discussions showcase leadership potential and expertise.

Access to Latest Trends and Research

Conferences often highlight emerging trends, leadership theories, and best
practices. Staying informed about these developments helps women remain
competitive and innovative in their fields.

Motivation and Inspiration

Hearing success stories and overcoming challenges shared by peers and role
models provides motivation to pursue ambitious goals and persevere through
obstacles.

Professional skill enhancement

Networking and relationship building

Exposure to innovative ideas

Personal growth and confidence building

Opportunities for mentorship and sponsorship

How to Prepare for a Women's Leadership
Conference

Proper preparation is key to maximizing the benefits of attending a women's
leadership conference. Strategic planning helps attendees make the most of
their time and investment.

Set Clear Goals



Identify specific objectives such as learning new skills, meeting potential
mentors, or exploring career opportunities. Clear goals guide session
selection and networking efforts.

Research the Agenda and Speakers

Review the conference schedule to prioritize sessions that align with
personal and professional interests. Familiarize yourself with keynote
speakers and panelists to engage meaningfully during presentations.

Prepare Your Elevator Pitch

Develop a concise introduction that highlights your background, expertise,
and goals. This pitch facilitates confident networking and makes a memorable
impression.

Plan Networking Strategies

Identify key individuals or groups you want to connect with. Prepare
thoughtful questions and topics to discuss, ensuring productive
conversations.

Bring Necessary Materials

Carry business cards, a notebook or digital device for notes, and any
relevant documents or portfolios. Comfortable attire and essentials for long
days will also enhance the experience.

Examples of Prominent Women's Leadership
Conferences

Several well-established women's leadership conferences attract global
audiences and feature high-profile speakers and comprehensive programs. These
events exemplify the impact and scope of leadership gatherings tailored for
women.



Grace Hopper Celebration

The Grace Hopper Celebration is one of the largest gatherings of women in
technology. It focuses on career development, networking, and showcasing
achievements in tech leadership.

Women in Leadership Nexus

This conference offers workshops, panel discussions, and networking tailored
to women leaders across various industries, emphasizing empowerment and
inclusivity.

Forbes Women's Summit

Forbes Women's Summit brings together influential women leaders and
entrepreneurs to discuss leadership trends, innovation, and strategies for
success.

Ellevate Network Summit

The Ellevate Network Summit focuses on building a supportive community for
women professionals, with sessions on leadership development and career
advancement.

Grace Hopper Celebration

Women in Leadership Nexus

Forbes Women's Summit

Ellevate Network Summit

Frequently Asked Questions

What is the main purpose of a women's leadership



conference?
The main purpose of a women's leadership conference is to empower, inspire,
and equip women with the skills, knowledge, and connections needed to excel
in leadership roles across various industries.

Who typically attends women's leadership
conferences?
Attendees usually include women professionals, entrepreneurs, executives,
emerging leaders, and advocates interested in leadership development and
gender equality.

What topics are commonly covered at women's
leadership conferences?
Common topics include leadership skills, career advancement, work-life
balance, networking strategies, diversity and inclusion, personal branding,
and overcoming workplace challenges.

How do women's leadership conferences benefit
attendees?
Attendees gain valuable insights from expert speakers, expand their
professional networks, develop new skills, find mentorship opportunities, and
boost their confidence to pursue leadership roles.

Are there virtual options for women's leadership
conferences?
Yes, many women's leadership conferences now offer virtual or hybrid formats
to increase accessibility and allow participants from around the world to
join.

How can I find a women's leadership conference near
me?
You can find conferences by searching online event platforms, professional
organizations, social media groups focused on women in leadership, and
websites dedicated to women's professional development.

What should I prepare before attending a women's
leadership conference?
Prepare by researching the agenda and speakers, setting clear goals for what
you want to achieve, updating your professional profiles, and bringing
business cards or digital contact info for networking.



Can men attend women's leadership conferences?
Some women's leadership conferences welcome men who support gender equity and
want to learn about inclusive leadership, but policies vary by event, so it's
best to check with the organizers.

What impact do women's leadership conferences have
on gender equality in the workplace?
These conferences help promote gender equality by raising awareness,
fostering inclusive leadership practices, empowering women to take on
leadership roles, and encouraging organizations to support diverse talent.

Additional Resources
1. Leading Like a Woman: Empowering Strategies for Female Leaders
This book explores the unique challenges and strengths women bring to
leadership roles. It offers practical advice on developing confidence,
negotiating effectively, and building inclusive teams. Readers will find
inspiring stories from successful female leaders across various industries.

2. The Glass Ceiling Breakers: Stories of Women Who Lead
Highlighting the journeys of women who have shattered barriers, this book
provides motivation and insight for aspiring female leaders. It delves into
strategies for overcoming workplace bias and creating lasting impact. The
narratives emphasize resilience, innovation, and mentorship.

3. Women at the Helm: Navigating Leadership in a Changing World
Focused on contemporary leadership challenges, this book guides women through
evolving organizational dynamics and global trends. It encourages adaptive
thinking, emotional intelligence, and strategic vision. Readers learn how to
lead with authenticity and drive meaningful change.

4. Bold Voices: The Power of Women in Leadership
This book celebrates the power of women’s voices in leadership settings,
encouraging readers to speak up and influence decisions. It offers tools for
effective communication, conflict resolution, and advocacy. The author shares
research-backed techniques to enhance leadership presence.

5. Rise and Lead: Building Confidence for Women Leaders
Designed to boost self-assurance, this book addresses common insecurities
women face in leadership roles. It provides exercises and reflections to
develop a growth mindset and assertiveness. The content also covers balancing
work-life demands with leadership responsibilities.

6. Leading with Purpose: Women Making a Difference
This inspirational book focuses on values-driven leadership and social
impact. It profiles female leaders who have transformed their organizations
and communities through purposeful action. Readers are encouraged to align



their leadership style with their core beliefs.

7. Mentorship Matters: Women Supporting Women in Leadership
Emphasizing the importance of mentorship, this book offers guidance on
building strong support networks among women leaders. It explores how
mentoring relationships foster career growth and organizational success.
Practical tips help readers become effective mentors and mentees.

8. Strategic Leadership for Women: Charting Your Path to Success
This book provides a strategic framework for women aiming to ascend to higher
leadership positions. It covers goal setting, stakeholder management, and
decision-making skills. The author includes case studies and action plans to
help women navigate complex corporate environments.

9. The Future is Female: Leadership Lessons for Tomorrow’s Women
Looking ahead, this book discusses emerging trends and opportunities for
women in leadership. It highlights the importance of innovation, diversity,
and technology in shaping future leaders. Readers gain insights on preparing
for and thriving in the evolving leadership landscape.
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Wambura Ngunjiri, Susan R. Madsen, Karen A. Longman, Cynthia Cherrey, 2015-07-01 Women and
Leadership around the World is the third volume in a new series of books (Women and Leadership:
Research, Theory, and Practice) that will is now being published to inform leadership scholars and
practitioners. The purpose of this volume is to explore areas of women’s leadership in four regions
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contributes interpretations of the status of women in various countries, presenting the stories
behind the numbers and statistics and uncovering not only challenges but also opportunities for
resiliency and effectiveness as leaders. The authors offer recommendations for change that cross
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national boundaries, such as structural changes in organizations that would open the door for more
women to access positions of authority and be effective as leaders. It is rare to find a book with such
a diverse array of topics and countries, making this a timely contribution to the literature on women
and leadership. The authors remind us to continue to expand the literature base on women and
leadership, drawing from both qualitative and quantitative studies as well as conceptual explorations
of women as leaders in different countries, regions, indigenous communities, and across different
sectors. The more we know, the better informed will be our efforts to create appropriate leadership
development activities and experiences for emerging women leaders and girls around the world.
This book contributes significantly to that very effort.
  women s leadership conference: Women's Leadership Journeys Sherylle J. Tan, Lisa
DeFrank-Cole, 2018-07-18 This volume brings together research from leading scholars with stories
from women leaders in diverse sectors to provide insights from their leadership journeys. The book
begins with personal stories of women’s leadership journeys by chief executive officers, a former
U.S. ambassador, a college president, and others. The stories enable readers to make sense of their
own leadership journeys by learning about the varied paths to leadership and taking note of key
elements such as role transitions, defining moments, identity development, and growth mindsets.
Next, scholars discuss novel research that can guide women in navigating their journeys to
leadership, including on followership, competition, representation of women in politics, and the role
of biology in leadership. This must-have volume offers cutting-edge perspectives and a guide for
women to navigate their own journeys to impactful leadership.
  women s leadership conference: Vision in Leadership Women in Leadership Project.
International Conference, Adrianne Kinnear,
  women s leadership conference: Women and Leadership Florence L. Denmark, Michele A.
Paludi, 2018-04-26 This empowering volume presents current empirical findings and rich personal
insights into the evolving challenges women face in attaining—and thriving in—leadership positions.
Contributors add new voices to emerging and familiar topics, including leadership styles and traits,
growth and learning experiences within career paths, mentoring and entrepreneurial aspects of
leadership, and workplace and societal resistance to women in roles of power. Representative
first-person accounts shed significant light on real-world double standards and double binds
(including the unique obstacles faced by minority women), why the glass ceiling still exists, and
steps still needed to dismantle it. Coverage also addresses related legal issues, such as the ongoing
fight against pay inequities and conflicts between the DeVos rules and Title IX regulations in the
schools. Included among the topics: · · Turn ah-ha moments into pivotal learning. · The important
role of women in social entrepreneurship. · Focus group becomes support group: women in
educational leadership. · Issues confronting women leaders in academia: the quest for equality. ·
Leadership means using the courts to demand equal enforcement of and protection for women's
constitutional and civil rights. · Organizations concerned with women and leadership. Whether one’s
interest is local or global, scholars and students in courses on leadership, career development, and
women’s studies will find Women and Leadership inspiring and stimulating in myriad domains, from
research and business to politics and policy.
  women s leadership conference: Women and Leadership Deborah L. Rhode, 2017 Women
and Leadership explores the causes and consequences of the underrepresentation of women in
America's leadership roles. Drawing on comprehensive research and a survey of prominent women
leaders, the book describes the reasons for gender inequity in leadership and identifies compelling
solutions. It is essential reading for anyone interested in leveling the playing field for women--
  women s leadership conference: Encyclopedia of Women and Religion in North
America: Women in North American Catholicism Rosemary Skinner Keller, Rosemary Radford
Ruether, Marie Cantlon, 2006 A fundamental and well-illustrated reference collection for anyone
interested in the role of women in North American religious life.
  women s leadership conference: Women and Leadership Genevieve Brown, Beverly J. Irby,
2001 While our culture aids and encourages men in their achievement, women are often



discouraged. Women as a group have not been as successful as men in the fields which have
traditionally been assigned achievement value. Common internal barriers for women include low
confidence, perceived lack of advancement opportunities, poor self-image, and weak determination
and motivation. Coupled with difficult experiences, such barriers can persuade some women to
relinquish their aspirations for a career in administration. In various ways, both subtle and direct,
our culture discourages women from expressing their intelligence. For some who weather the
difficulties, the results can be highly confirming and motivating. As women strive to achieve
professional success and recognition, they still feel societal pressure to assume more conventional
roles. Although cultural sexism is a consistent theme in these women's stories, so are strength,
determination and inspiration.
  women s leadership conference: Young Women and Leadership Katrina Lee-Koo, Lesley
Pruitt, 2020-04-07 Through a range of case studies in Asia and the Pacific, this edited collection
highlights the extent of the unique ways in which young women lead to create change in their own
lives and their communities, as well as in the structures, cultures, and institutions in which they live
and work. This volume challenges and reshapes the boundaries and relationships of power that
animate traditional attitudes to leadership by exploring the often overlooked role of women as
leaders and drivers of social change. The text draws on a number of complex case studies in Asia
and the Pacific in order to demonstrate how young women around the world have developed
organised approaches to leadership that are often collective, collaborative, and transformative.
However, as the authors reveal, they also deviate from traditional forms of leadership that have
dominated the literature and public understanding. This book will be of interest to students and
scholars of the theory and/or practice of leadership. More broadly, it will also be useful for students
and scholars of political science, international studies, peace and conflict studies, international and
community development, leadership studies, cultural studies, youth studies, and gender studies.
  women s leadership conference: International Women's Leadership Conference
Proceedings American Association of Dental Schools, 1999
  women s leadership conference: Real Women, Real Leaders Kathleen Hurley, Priscilla
Shumway, 2015-03-25 Plan your path to leadership with insight from real women at the top In Real
Women, Real Leadership, twenty-four women leaders describe their personal journeys to the top,
providing deep insight and a fascinating perspective on making it as a woman in the male-dominated
business environment. They discuss their experiences and offer guidance on topics such as
balancing family and career, building alliances, mentoring and being mentored, and overcoming
obstacles in the business world which is still dominated by men in the senior levels of management.
Drawn from a range of industries including higher education, technology, law, the military, politics,
the media, and more, these stories provide the details that every ambitious woman needs to know.
You'll learn which skills, attributes, and relationships served these women best, how they overcame
the obstacles thrown into their paths, and the people they credit as instrumental along the way. A
self-assessment chapter helps you discover your own leadership attributes, and determine which
skills you need to acquire as you formulate your own personal roadmap to the top. There are many
books about women who have been excellent leaders, but Real Women, Real Leadership provides the
personal, relatable testimonials from women who have navigated the opportunities and pitfalls of the
business world. Each story sheds light on women's unique leadership attributes, and provides
guidance for professional women charting their own professional advancement. Learn from women
leaders in a diverse range of industries Discover the leadership attributes that make the biggest
impact Gain insight into work/life balance, mentors, relationships, and more Discover your
leadership strengths and develop a plan forward Studies have shown that companies with three or
more women board members dramatically outperform the competition in returns on equity, sales,
and invested capital — yet women only claim a tiny percentage of boardroom seats and top executive
positions. Why? And why, when they do achieve leadership positions, do women tend to make such
outstanding leaders? Real Women, Real Leadership tackles these questions and more from an
in-the-trenches perspective to help you become the leader you want to be.



  women s leadership conference: Women and Leadership Jean Lau Chin, Bernice Lott, Joy
Rice, Janis Sanchez-Hucles, 2008-04-15 Over the past thirty years the number of women assuming
leadershiproles has grown dramatically. This original and important bookidentifies the challenges
faced by women in positions ofleadership, and discusses the intersection between theories
ofleadership and feminism. Examines models of feminist leadership, feminist influences onleadership
styles and agendas, and the diversity of theoretical andethnic perspectives of feminist leaders
Addresses how diverse women lead, how feminist principlescontribute to leadership, the influence of
ethnic groups and thebarriers that women face as leaders Transforms existing models of leadership
by incorporatinggender issues Looks to the future of feminist leadership and identifies whatmust be
done to train and mentor the next generation of feministleaders
  women s leadership conference: Gender and Women′s Leadership Karen O′Connor,
2010-08-18 This work within The SAGE Reference Series on Leadership provides undergraduate
students with an authoritative reference resource on leadership issues specific to women and
gender. Although covering historical and contemporary barriers to women′s leadership and issues of
gender bias and discrimination, this two-volume set focuses as well on positive aspects and
opportunities for leadership in various domains and is centered on the 101 most important topics,
issues, questions, and debates specific to women and gender. Entries provide students with more
detailed information and depth of discussion than typically found in an encyclopedia entry, but lack
the jargon, detail, and density of a journal article. Key Features Includes contributions from a variety
of renowned experts Focuses on women and public leadership in the American context, women′s
global leadership, women as leaders in the business sector, the nonprofit and social service sector,
religion, academia, public policy advocacy, the media, sports, and the arts Addresses both the
history of leadership within the realm of women and gender, with examples from the lives of pivotal
figures, and the institutional settings and processes that lead to both opportunities and constraints
unique to that realm Offers an approachable, clear writing style directed at student researchers
Features more depth than encyclopedia entries, with most chapters ranging between 6,000 and
8,000 words, while avoiding the jargon and density often found in journal articles or research
handbooks Provides a list of further readings and references after each entry, as well as a detailed
index and an online version of the work to maximize accessibility for today′s student audience
  women s leadership conference: Round Two United States. Congress. Senate. Committee on
Homeland Security and Governmental Affairs. Subcommittee on Federal Financial Management,
Government Information, and International Security, 2007
  women s leadership conference: Recognizing Women's Leadership Tiffani Lennon,
2014-08-26 According to recent data on women leaders across all major sectors in the United States,
women are outperforming men but earning less and still hitting the glass ceiling. This book uncovers
the best practices to remedy these inequities, optimize performance, and benefit both genders. In
compiling and analyzing 2011–2012 data on women leaders across all major sectors in the United
States, author Tiffani Lennon, JD, uncovered proof that women are outperforming men—yet salaries
and positional leadership roles are disproportionate to the performance and accomplishments of
women in nearly all sectors. Recognizing Women's Leadership: Strategies and Best Practices for
Employing Excellence presents a comprehensive look at agencies and organizations with the
smallest pay gap and the largest percentage of female positional leaders to reveal best practices and
strategies that ensure gender parity and optimal business performance, including impact, revenue,
and efficacy. The study examined in this book included approximately 1,500 for-profit companies,
not-for-profit businesses, and other organizations and associations throughout the country to
establish the number of women leaders among the top echelon in each industry. Researchers also
calculated leadership performance by identifying the frequency with which women received industry
distinctions and awards, were top revenue generators, and achieved best-sellers list status, among
other sector-specific criteria. The ramifications of the study's findings portend the future of the
United States as a global competitor and as such need to be part of the public discourse surrounding
the state of the American economy.



  women s leadership conference: Rising Woo, Carolyn Y., 2022-02-23 Lessons from the
experience of Catholic women in leadership in a wide range of Catholic ministries--
  women s leadership conference: Faith in America Charles H. Lippy, 2006-09-30 Over the
last 25 years, there has been much talk of the presumed decline in religious participation in
America. In addition, from the 1960s on, surveys that mark the influence of religion in American life
have shown a mixed response. Many suggest that religion is losing influence in the culture as a
whole; others indicate that while organized religion may be experiencing challenges, spirituality is
on the upswing. At the same time, however, there have been signs that religious life in the U.S. is
extraordinarily healthy. But religion in America has changed, to be sure, in a number of ways. And it
has changed us and our culture in return. This timely set looks at the major forces that are changing
the shape of religion in American life. With an influx of immigrants from Asia, Latin America, and
other regions, the diversity of religion has grown to include Buddhism, Hinduism, Islam, and other
faiths. Latin American and African American communities have experienced changes in the ways
they practice their faith and in turn influence American culture in general. Women have entered the
clergy in record numbers, and the push for allowing women and gays to enter the clergy in religions
that limit or prohibit their roles is on the increase. In addition, gay couples are leading the same-sex
marriage movement, and other social issues such as abortion, stem-cell research, end of life care,
etc., are still being debated. Interest over how people actually live out their religion or spirituality
has mushroomed in recent decades, thanks in part to the information revolution and popular culture.
What folks do when they gather together to worship, and where they come together, has changed
dramatically with the advent of the Internet and the role of sports in American life. So much has
changed, and faith in America has become more important than ever—as part of our culture, our
way of life, and the way we relate to each other and the world around us. The essays found in these
pages shed light on our understanding of these transformations and help us comprehend the
enormous role of religion in our society and in our world.
  women s leadership conference: Women, Religion and Leadership Barbara Denison,
2017-07-28 Women, Religion and Leadership focuses on women from the traditional context of
women as leaders with chapters observing various aspects of leadership from specifically chosen
religious female leaders and going on to examine the legacies they leave behind. This book seeks to
identify and analyse the gendered issues underlying the structural lack of recognition for women
within the church and to examine the culturally constructed narratives related to these women for
evidence of their leadership despite the exclusionary rules applied to force their submission to the
dominating forces. Finally this book intends to draw out of these women’s stories the various lessons
of leadership that invoke current relevancies among prevailing leadership paradigms. Written by
experts from disciplines as varied as leadership and communication studies to sociology, and history
to medievalist and English scholars; Women, Religion and Leadership will prove key reading for
scholars, academics and researchers is these and related disciplines.
  women s leadership conference: Towards a New Understanding of Masculine Habitus
and Women and Leadership in Public Relations Martina Topić, 2022-09-30 This edited volume
analyses leadership in the public relations (PR) industry with a specific focus on women and their
leadership styles. It looks at how women lead, the inf luence of the socialisation process on
leadership styles, the difference between feminine and masculine leadership styles, and the impact
of leadership style on career opportunities for women. The book features case studies exploring
leadership in PR around the world in an attempt to answer a central research question: is there a
masculine habitus in the PR industry despite the rise of women in PR? The authors of each chapter
conducted original research on women working in PR within their own country and provide original
insights into the position of women in a feminised industry, as well as proposing new and original
theoretical frameworks for future research. Written for scholars, researchers and students of PR and
communication, this book will also be of interest to those studying gender studies, leadership and
organisational analysis, and sociology.
  women s leadership conference: Policy Discourses, Gender, and Education Elizabeth J.



Allan, 2008 Despite over thirty years of activism and legislation to eliminate discrimination, parity
has yet to be achieved for women in academe. This book describes policy discourse analysis as a
framework for considering how those involved in policy-making efforts may make use of discourses
that inadvertently undermine the intended effect of the policies they set forth. Allan illustrates the
methods of policy discourse analysis by describing their use in a study of twenty-one women's
commission reports. In so doing, she highlights the important work of university women's
commissions while uncovering policy silences and making visible the powerful discourses framing
gender equity policy initiatives in higher education. Her findings reveals how dominant discourses of
femininity, access, professionalism, race, and sexuality contribute to constructing women's status in
complex and at times, contradictory ways. This important volume will interest researchers across a
number of disciplines including policy studies, educational leadership, higher education and cultural
studies of education.
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