
technical recruiter salary google

technical recruiter salary google is a topic of significant interest for
professionals aiming to join one of the world’s leading technology companies.
Understanding the compensation structure for technical recruiters at Google
provides valuable insights into the competitive salary packages offered in
the tech recruitment industry. This article explores the various components
of the technical recruiter salary at Google, including base pay, bonuses,
stock options, and other benefits. In addition, it examines factors
influencing salary variations such as experience, location, and level within
the company hierarchy. Readers will also find comparisons with industry
standards and tips on how to maximize earning potential in this role. The
following sections outline the detailed breakdown and critical information
about technical recruiter compensation at Google.
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Overview of Technical Recruiter Roles at Google

The role of a technical recruiter at Google involves sourcing, screening, and
hiring top talent for various technical positions within the company. These
recruiters specialize in understanding the technical requirements of roles
such as software engineers, data scientists, and product managers. The
position demands a deep knowledge of the tech industry and the ability to
assess candidates’ skills effectively. Google’s hiring process is known for
its rigor and high standards, which places a premium on skilled recruiters
who can identify and attract the best candidates. The role also requires
collaboration with hiring managers and teams to tailor recruitment strategies
that align with Google’s business goals.

Responsibilities and Expectations

Technical recruiters at Google are expected to manage the entire recruitment
lifecycle, from candidate sourcing to offer negotiation. Responsibilities
include:

Developing innovative sourcing strategies to attract diverse and highly
qualified candidates

Conducting in-depth interviews and technical assessments



Coordinating with engineering teams to understand role requirements

Maintaining a strong pipeline of potential candidates for current and
future openings

Ensuring a positive candidate experience throughout the recruitment
process

Base Salary and Compensation Structure

The base salary for technical recruiters at Google is competitive and
reflects the company’s commitment to attracting top recruitment talent.
Compensation packages are designed to reward experience, expertise, and
performance. According to various salary reports and employee data, the
typical base salary for a technical recruiter at Google ranges widely
depending on the level of seniority and geographic location.

Salary Ranges by Experience Level

Technical recruiter salaries at Google generally fall into these approximate
ranges:

Entry-Level Recruiter: $80,000 to $110,000 annually

Mid-Level Recruiter: $110,000 to $140,000 annually

Senior Recruiter: $140,000 to $180,000 annually

Recruiting Manager or Lead: $180,000 to $220,000+ annually

The base salary is just one component of the total earnings, which are
supplemented by bonuses and stock awards, contributing significantly to the
overall compensation.

Bonuses and Stock Options

In addition to base salaries, Google offers performance-based bonuses and
equity compensation, which are key elements of the total remuneration for
technical recruiters. These incentives align employee performance with
company success, encouraging long-term commitment and high-level
contributions.

Performance Bonuses

Technical recruiters at Google are eligible for annual bonuses, which
typically range from 10% to 20% of the base salary. These bonuses are awarded
based on individual performance metrics, team goals, and overall company
results. High-performing recruiters who consistently meet or exceed hiring
targets may receive bonuses on the higher end of this spectrum.



Equity and Stock Awards

Google grants stock options or Restricted Stock Units (RSUs) as part of the
compensation package. These stock awards usually vest over a period of four
years, providing recruiters with substantial long-term financial benefits.
The value of equity awards varies based on role level and company valuation
but often constitutes a significant portion of total compensation.

Factors Affecting Technical Recruiter Salary at
Google

Several factors impact the salary of technical recruiters at Google,
influencing both the base pay and overall compensation package. Understanding
these variables helps clarify why salaries may vary among individuals holding
similar roles.

Experience and Seniority

Experience is a primary determinant of salary. Recruiters with several years
of industry experience or those who have specialized skills in high-demand
technical fields typically earn higher salaries. Senior recruiters and
recruiting managers responsible for larger teams or more complex hiring needs
receive premium compensation.

Location and Market Demand

Geographical location significantly affects salary levels. Technical
recruiters based in high-cost living areas such as the San Francisco Bay Area
or New York City generally receive higher compensation compared to recruiters
in regions with lower living costs. Market demand for technical talent in
specific locations also drives salary adjustments.

Educational Background and Certifications

While technical recruiting primarily values experience and skills, advanced
educational qualifications or relevant certifications in human resources or
recruitment technology can enhance salary prospects. Certifications related
to technical recruitment tools or diversity hiring practices may also
contribute positively.

Benefits and Perks for Technical Recruiters

Google is renowned for its comprehensive benefits package, which complements
the salary structure for technical recruiters. These benefits aim to support
employee well-being, work-life balance, and professional growth.



Typical Benefits Include:

Health, dental, and vision insurance plans

Generous paid time off and parental leave policies

Retirement savings plans with company matching

Professional development programs and training opportunities

On-site amenities such as fitness centers, meals, and wellness programs

These perks add significant value to the overall compensation package, making
Google a highly attractive employer for technical recruiters.

Comparison with Industry Salary Standards

The technical recruiter salary at Google is generally higher than the average
compensation offered by many other technology companies and recruitment
agencies. This premium reflects Google’s status as a leading tech giant and
its need to attract top talent in recruitment as well as engineering.

Industry Benchmarking

Compared to industry averages:

Google’s technical recruiter salaries exceed the median base salary
reported for similar roles in the tech sector by approximately 15-30%.

Bonus and equity packages at Google tend to be more generous than those
offered by smaller firms or startups.

Recruiters at Google benefit from a more structured career path and
higher opportunities for salary progression.

Career Growth and Salary Progression

Career advancement for technical recruiters at Google is well-defined, with
clear pathways leading from entry-level positions to senior recruiter and
recruiting leadership roles. Salary progression accompanies this career
growth, rewarding increased responsibility and expertise.

Advancement Opportunities

Recruiters demonstrating exceptional performance and leadership capabilities
may advance to roles such as Recruiting Manager, Talent Acquisition Partner,
or Strategic Recruiting Lead. These positions not only come with higher
salaries but also greater influence over recruitment strategy and
organizational impact.



Maximizing Salary Potential

To optimize earning potential as a technical recruiter at Google,
professionals are encouraged to:

Develop specialized knowledge in high-demand technical areas1.

Enhance skills in candidate assessment and negotiation2.

Build strong networks within the technology community3.

Seek leadership and project management opportunities within the4.
recruitment function

Stay informed about industry trends and Google’s evolving hiring needs5.

Frequently Asked Questions

What is the average salary of a technical recruiter
at Google?

The average salary of a technical recruiter at Google typically ranges from
$90,000 to $130,000 annually, depending on experience and location.

Does Google offer bonuses or stock options to
technical recruiters?

Yes, Google often provides bonuses and stock options as part of the
compensation package for technical recruiters, which can significantly
increase total earnings.

How does the salary of a technical recruiter at
Google compare to other tech companies?

Salaries for technical recruiters at Google are generally competitive and
often higher than many other companies, reflecting Google's status as a top-
tier tech employer.

What factors influence the salary of a technical
recruiter at Google?

Factors include years of experience, location, level of seniority, education,
and individual negotiation during the hiring process.

Are there differences in technical recruiter salaries
at Google based on geographic location?

Yes, salaries can vary significantly based on location, with recruiters in
high-cost areas like the San Francisco Bay Area typically earning more than
those in other regions.



What is the salary range for entry-level technical
recruiters at Google?

Entry-level technical recruiters at Google usually earn between $80,000 and
$100,000 per year, including base salary and potential bonuses.

Do technical recruiters at Google receive benefits in
addition to their salary?

Yes, Google offers comprehensive benefits including health insurance,
retirement plans, wellness programs, and paid time off alongside competitive
salaries.

Has the salary for technical recruiters at Google
increased recently?

Salaries for technical recruiters at Google have seen gradual increases in
recent years, reflecting the growing demand for tech talent acquisition
professionals.

What skills can help a technical recruiter at Google
earn a higher salary?

Skills such as expertise in technical hiring, data-driven recruiting
strategies, strong networking, and experience with Google's hiring processes
can lead to higher compensation.

Additional Resources
1. Decoding Tech Recruiter Salaries: Insights from Google and Beyond
This book offers an in-depth analysis of salary trends for technical
recruiters, with a special focus on Google as a benchmark company. It breaks
down compensation packages, including base salary, bonuses, and equity
components. Readers gain valuable insights into how skills, experience, and
location impact recruiter earnings in the tech industry.

2. The Ultimate Guide to Technical Recruiter Compensation in the Tech Giants
Explore the comprehensive salary structures of technical recruiters working
at major technology companies like Google, Facebook, and Amazon. The book
provides detailed case studies and salary negotiation tips. It’s a must-read
for recruiters aiming to maximize their compensation in competitive markets.

3. Negotiating Your Technical Recruiter Salary: Lessons from Google
Focused on the art and science of salary negotiation, this book draws on
real-world examples from Google’s recruitment teams. It teaches strategies
for presenting your value, understanding compensation packages, and
leveraging market data to secure better pay. The book also covers common
pitfalls to avoid in negotiation discussions.

4. Technical Recruiter Salary Trends: A Google Perspective
This title dives into how salaries for technical recruiters have evolved over
the years, with Google as a primary case study. It examines market forces,
industry demand, and emerging skills that influence pay scales. Readers will
understand the future outlook for recruiter compensation in tech.



5. Inside Google Recruiting: Salary Structures and Career Growth
Gain insider knowledge on how Google structures salaries for its technical
recruiting teams and how employees can advance their careers. The book
highlights the correlation between performance metrics and pay increases.
It’s ideal for recruiters seeking to climb the ranks within top tech firms.

6. Technical Recruiting in Tech Giants: Salary Benchmarks and Career Advice
This book compiles salary benchmarks for technical recruiters across leading
technology companies, including Google. Alongside compensation data, it
offers career advice and skill development tips to help recruiters stay
competitive. The resource is valuable for both new and experienced
recruiters.

7. Understanding Compensation Models for Technical Recruiters at Google
Explore the unique compensation models used by Google to reward its technical
recruiting staff. The book explains various components such as base pay,
bonuses, stock options, and benefits. It also discusses how these models
motivate recruiters and align with company goals.

8. Salary Insights for Technical Recruiters Working with Google Clients
This book targets recruiters who work with or for clients like Google,
detailing typical salary ranges and contract structures. It also covers the
nuances of working in consulting or agency roles versus in-house positions.
The content helps recruiters benchmark their earnings and plan career moves.

9. The Future of Technical Recruiter Salaries: Trends Influenced by Google
and the Tech Industry
Looking ahead, this book explores how technological advancements and
corporate strategies at companies like Google shape the future of recruiter
compensation. It includes predictions on salary growth, new benefits, and
evolving recruiter roles. The book is essential for recruiters preparing for
long-term career success.
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  technical recruiter salary google: The Google Way Bernard Girard, 2009-04-15 Shortly after
World War I, Ford and GM created the large modern corporation, with its financial and statistical
controls, mass production, and assembly lines. In the 1980s, Toyota stood out for combining quality
with continuous refinement. Today, Google is reinventing business yet again—the way we work, how
organizations are controlled, and how employees are managed. Management consultant Bernard
Girard has been analyzing Google since its founding in 1998, and now in The Google Way, he
explores Google's innovations in depth—many of which are far removed from the best practices
taught at the top business schools. As you read, you'll see how much of Google's success is due to its
focus on users and automation. You'll also learn how eCommerce has profoundly changed the
relationship between businesses and their customers, for the first time giving customers an
important role to play in a major corporation's growth. Finally, Girard speculates about the limits of
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Google's business model and discusses the challenges it will face as it continues to grow. Google's
culture is one of innovation. Why not make that spirit of innovation your own?
  technical recruiter salary google: The Holloway Guide to Technical Recruiting and Hiring
Osman (Ozzie) Osman, 2023-08-15 Learn how the best teams hire software engineers and fill
technical roles. The Holloway Guide to Technical Recruiting and Hiring is the authoritative guide to
growing software engineering teams effectively, written by and for hiring managers, recruiters,
interviewers, and candidates. Hiring is rated as one of the biggest obstacles to growth by most
CEOs. Hiring managers, recruiters, and interviewers all wrestle with how to source candidates,
interview fairly and effectively, and ultimately motivate the right candidates to accept offers. Yet the
process is costly, frustrating, and often stressful or unfair to candidates. Anyone who cares about
building effective software teams will return to this book again and again. Inside, you'll find
know-how from some of the most insightful and experienced leaders and practitioners—senior
engineers, recruiters, entrepreneurs, and hiring managers—who’ve built teams from early-stage
startups to thousand-person engineering organizations. The lead author of this guide, Ozzie Osman,
previously led product engineering at Quora and teams at Google, and built (and sold) his own
startup. Additional contributors include Aditya Agarwal, former CTO of Dropbox; Jennifer Kim,
former head of diversity at Lever; veteran recruiters and startup founders Jose Guardado (founder of
Build Talent and former Y Combinator) and Aline Lerner (CEO of Interviewing.io); and over a dozen
others. Recruiting and hiring can be done well, in a way that has a positive impact on companies,
employees, and every candidate. With the right foundations and practice, teams and candidates can
approach a stressful and difficult process with knowledge and confidence. Ask your employer if you
can expense this book—it's one of the highest-leverage investments they can make in your team.
  technical recruiter salary google: The Executive's Guide to Information Technology John
Baschab, Jon Piot, 2007-07-13 Praise for the The Executive's Guide to Information Technology This
book is important reading. It offers practical, real-world insight and pragmatic no-nonsense
approaches for people who have a stake in corporate IT. --Lynda Applegate, Henry R. Byers
Professor of Business Administration, Harvard Business School Information systems and processes
are very important parts of our due diligence assessment of a company--yet the jargon is often more
difficult to understand than many foreign languages. Baschab and Piot effectively translate IT into
words and concepts that businesspeople can easily understand and act upon. This book is a helpful
reference guide for corporate executives and private equity groups of all types. --Neal Aronson,
Managing Partner, Roark Capital Group Business success increasingly depends on effective use of
IT. Effective use of IT depends on the kind of in-depth, practical insight in this book. Baschab and
Piot provide a pragmatic approach to information systems investment that should be required
reading for senior executives and CIOs alike. --Erik Brynjolfsson, Schussel Professor of Management,
Director of the Center for Digital Business, MIT This book should provide valuable guidance for
management and technology consultants. The Executive's Guide to Information Technology provides
field-proven insight on all important aspects of IT planning and execution, from governance to
applications to operations and infrastructure. --Gary J. Fernandes, former vice chairman, EDS,
member of the Board of Directors, Computer Associates Baschab and Piot do a great job of laying
out the fundamental issues and challenges that every IT organization faces. More often than not, the
issues are not technical in nature, but are a reflection of how the IT and business teams work
together to define, execute, and implement new business tools. The threshold issue is leadership.
Often it is difficult for business leaders to feel that they have the skills and perspective to provide
that leadership on technical projects. The Executive's Guide to Information Technology provides
non-technical business leaders a solid framework for engaging with their IT peers. --Tom Nealon,
Chief Information Officer, J.C. Penney
  technical recruiter salary google: Computerworld , 1999-03-01 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest



global IT media network.
  technical recruiter salary google: Computerworld , 1998-01-12 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.
  technical recruiter salary google: Computerworld , 1996-12-02 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.
  technical recruiter salary google: InfoWorld , 1999-12-20 InfoWorld is targeted to Senior IT
professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.
  technical recruiter salary google: Flex Elizabeth Willetts, 2025-02-25 “This book is essential
for anyone seeking inspiration and practical advice on balancing professional goals with personal
aspirations. Its candid storytelling and empowering insights make it a must-read for women at any
stage of their career or family journey.” - Lizzie Martin, Founder of Work Life Mother “Managing
working life alongside family responsibilities can be a fraught and exhausting experience. A
must-read for ambitious mothers seeking to forge ahead and embark on a path to career fulfilment
while successfully parenting young children.” - Rosie Reynolds, Chief Commercial Officer at Aspect
Capital Build A Career That Works For You: Smart Strategies For Career Success Flex: Smart
Strategies to Build a Successful Career Around Your Life, by Elizabeth Willetts is a dynamic guide
for anyone wanting to build a successful career — on their terms! This book, written by a seasoned
recruitment entrepreneur and career coach, offers a wealth of strategies, real-life success stories,
and expert advice to empower you to navigate the complexities of the modern workplace and
advance your career, even when life throws you curveballs. Whether you’re looking to pivot to a new
field, climb the corporate ladder, or integrate more flexibility into your current role, Willetts’
insightful and actionable advice is designed to help you maintain momentum and advance your
career in a way that works for you. Through captivating case studies of women who’ve successfully
navigated the modern workplace this guide highlights the non-linear nature of career progression
and demonstrates how to assess and use your skills effectively, overcome common obstacles, and
make bold moves with confidence. You’ll find: Strategies to help you gain clarity on your career and
identify a job you'll love - great if you want to switch careers Advice for rebooting your career after a
lengthy maternity or family leave Actionable tips on writing your CV, creating a LinkedIn profile and
nailing job interviews Techniques to help you make a flexible working request your employer is more
likely to say YES to Real-world stories from women who have created a career they've adored -
whatever life has thrown at them Flex: Smart Strategies to Build a Successful Career Around Your
Life by Elizabeth Willetts is more than just a career manual; it’s your personal blueprint for crafting
a fulfilling career that truly fits your life. Packed with actionable strategies and inspiring stories, this
book is the go-to resource for anyone ready to tackle the challenges of the modern workplace with
confidence. Whether you’re pivoting careers, climbing the corporate ladder, or seeking that perfect
work-life balance, Flex offers you the tools you need to thrive on your terms. Elizabeth Willetts is the
founder of Investing in Women, an organisation that helps businesses reach candidates looking for
flexible and part-time work. She is passionate about educating businesses on the benefits of flexible
working and attracting top female talent. She also provides one-to-one coaching to job seekers
looking to advance their careers. Get ready to transform the way you approach your career with
Flex, and start building the successful professional life you deserve.
  technical recruiter salary google: Computerworld , 2002-02-25 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly



publication, focused conference series and custom research form the hub of the world's largest
global IT media network.
  technical recruiter salary google: Hello, Startup Yevgeniy Brikman, 2015-10-21 This book is
the Hello, World tutorial for building products, technologies, and teams in a startup environment.
It's based on the experiences of the author, Yevgeniy (Jim) Brikman, as well as interviews with
programmers from some of the most successful startups of the last decade, including Google,
Facebook, LinkedIn, Twitter, GitHub, Stripe, Instagram, AdMob, Pinterest, and many others. Hello,
Startup is a practical, how-to guide that consists of three parts: Products, Technologies, and Teams.
Although at its core, this is a book for programmers, by programmers, only Part II (Technologies) is
significantly technical, while the rest should be accessible to technical and non-technical audiences
alike. If you’re at all interested in startups—whether you’re a programmer at the beginning of your
career, a seasoned developer bored with large company politics, or a manager looking to motivate
your engineers—this book is for you.
  technical recruiter salary google: Attitudes, Aptitudes, and Aspirations of American
Youth National Research Council, Division of Behavioral and Social Sciences and Education, Board
on Behavioral, Cognitive, and Sensory Sciences, Committee on the Youth Population and Military
Recruitment, 2003-02-01 Recruiting an all-volunteer military is a formidable task. To successfully
enlist one eligible recruit, the Army must contact approximately 120 young people. The National
Research Council explores the various factors that will determine whether the military can
realistically expect to recruit an adequate fighting force-one that will meet its upcoming needs. It
also assesses the military's expected manpower needs and projects the numbers of youth who are
likely to be available over the next 20 years to meet these needs. With clearly written text and useful
graphics, Attitudes, Aptitudes, and Aspirations of American Youth offers an overview of important
issues for military recruiters, touching on a number of important topics including: sex and race,
education and aptitude, physical and moral attributes, and military life and working conditions. In
addition, the book looks at how a potential recruit would approach the decision to enlist, considering
personal, family, and social values, and the options for other employment or college. Building on the
need to increase young Americans' propensity to enlist, this book offers useful recommendations for
increasing educational opportunities while in the service and for developing advertising strategies
that include concepts of patriotism and duty to country. Of primary value to military policymakers,
recruitment officers, and analysts, Attitudes, Aptitudes, and Aspirations of American Youth will also
interest social scientists and policy makers interested in youth trends.
  technical recruiter salary google: "HUMAN RESOURCE ACCOUNTING AND AUDITING"
NISAMUDHEEN. T, MUFLIHA. S, 2017-01-10 This unit aims to provide a basis for the conceptual
framework of Human Capital Management. An attempt is made to highlight the following aspects.
  technical recruiter salary google: Computerworld , 2000-09-04 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.
  technical recruiter salary google: The Directory of Executive Recruiters , 2003 This guide
is designed for businesses seeking professional assistance in filling key positions. Material is
arranged by method of payment (retainer or contingency), by geographical area, and by alphabetical
list of key principal officers of recruiting firms.
  technical recruiter salary google: The Professional Recruiter's Handbook Jane Newell Brown,
Ann Swain, 2012-07-03 As recruitment becomes ever more important to a business achieving its
corporate objectives, recruiters must raise their game, delivering new and innovative solutions while
also doing their job well and achieving the results needed for their clients and candidates. The
Professional Recruiter's Handbook, second edition, is a complete guide to achieving success in
recruitment. The authors explore the techniques used by the most successful recruiters, both agency
and client-side, to understand what creates excellence in recruitment. Containing up-to-date



practical advice on attracting the right candidates and finding and retaining new clients, it explains
how to develop a recruitment strategy to ensure the recruitment professional can successfully fulfil
the roles taken on. The book is supported by numerous case studies and interviews with recruitment
professionals.
  technical recruiter salary google: You’re Paid What You’re Worth Jake Rosenfeld, 2021-02-16
“This is the book to throw at your human resources director—not literally, of course—when any
attempt is being made to bamboozle you about how decisions on pay have been made...It is a closely
argued, thoroughly researched treatise on how we got here and how pay could be both fairer and
more effective as a reward.” —Stefan Stern, Financial World “A flat-out revelation of a book by one
of the nation’s top scholars of the labor market...required reading for anyone who cares about the
future of work in America.” —Matthew Desmond, author of Poverty, by America “Jake Rosenfeld
pulls back the curtain on the multifaceted cultural, institutional, and market forces at play in
wage-setting. This timely book illuminates the power dynamics and often arbitrary forces that have
contributed to the egregious inequality in the U.S. labor market—and then lays out a clear blueprint
for progressive change.” —Thea Lee, President of the Economic Policy Institute Job performance and
where you work play a role in determining pay, but judgments of productivity and value are highly
subjective. What makes a lawyer more valuable than a teacher? How do you measure the output of a
police officer, a professor, or a reporter? Why, in the past few decades, did CEOs suddenly become
hundreds of times more valuable than their employees? The answers lie not in objective criteria but
in battles over interests and ideals. Four dynamics are paramount: power, inertia, mimicry, and
demands for equity. Power struggles legitimize pay for particular jobs, and organizational inertia
makes that pay seem natural. Mimicry encourages employers to do what their peers are doing. And
workers are on the lookout for practices that seem unfair. Jake Rosenfeld shows us how these
dynamics play out in real-world settings, drawing on cutting-edge economics and original survey
data, with an eye for compelling stories and revealing details. You’re Paid What You’re Worth gets to
the heart of that most basic of social questions: Who gets what and why?
  technical recruiter salary google: InfoWorld , 1998-12-14 InfoWorld is targeted to Senior IT
professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.
  technical recruiter salary google: A Study of Student-company Decisions in Technical
Recruiting John Paul Blakely, William Charles Kuykendall, 1958
  technical recruiter salary google: InfoWorld , 1998-08-10 InfoWorld is targeted to Senior IT
professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.
  technical recruiter salary google: Guide to Executive Recruiters , 1996
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