
teacher professional development goals

teacher professional development goals are essential for educators aiming to
enhance their teaching skills, stay current with educational trends, and
improve student outcomes. Setting clear and measurable goals allows teachers
to focus their efforts on areas that need improvement while fostering
continuous growth and lifelong learning. These goals often encompass
improving instructional strategies, integrating technology effectively, and
enhancing classroom management techniques. Additionally, professional
development goals help teachers adapt to diverse student needs and evolving
curriculum standards. This article explores the importance of teacher
professional development goals, how to set effective objectives, examples of
common goals, and strategies for achieving them. Understanding these aspects
can empower educators to advance their careers and positively impact their
students’ learning experiences.
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Understanding Teacher Professional Development
Goals
Teacher professional development goals refer to specific, targeted objectives
educators set to improve their teaching practices and professional skills.
These goals are designed to promote continuous learning and adaptation in
response to changing educational environments. Professional development
encompasses a wide range of activities, including workshops, courses, peer
collaboration, and self-directed learning. By defining clear goals, teachers
can focus on acquiring new knowledge, refining instructional methods, and
enhancing their effectiveness in the classroom.

Components of Effective Professional Development
Goals
Effective teacher professional development goals are SMART: Specific,
Measurable, Achievable, Relevant, and Time-bound. This framework ensures



goals are clear and attainable, allowing teachers to track their progress and
stay motivated. For instance, a specific goal might be to improve the use of
formative assessments within a semester. Measurable goals involve
quantifiable criteria, such as increasing student engagement by a certain
percentage. Achievability ensures the goal is realistic given available
resources and time. Relevance aligns the goal with broader educational
objectives, and time-bound goals include deadlines to maintain focus.

Types of Professional Development Goals
Teacher professional development goals can vary widely depending on
individual needs and school priorities. Common types include goals related to
instructional strategies, technology integration, classroom management,
content knowledge, and collaboration with colleagues. Some goals focus on
improving student outcomes, while others emphasize personal growth or career
advancement. Understanding the types of goals available helps educators
tailor their development plans to their unique contexts and aspirations.

Why Setting Professional Development Goals is
Crucial
Setting teacher professional development goals is fundamental to maintaining
high standards of teaching and adapting to educational changes. Goals provide
direction and purpose, ensuring that professional growth is intentional
rather than sporadic. They also help teachers stay accountable and motivated
to pursue continuous improvement. Moreover, clear goals facilitate alignment
with school or district priorities, fostering a cohesive approach to
educational excellence.

Enhancing Teaching Effectiveness
Professional development goals enable teachers to identify and address
specific areas for improvement, leading to more effective instructional
practices. By focusing on targeted skills, teachers can enhance lesson
delivery, student engagement, and assessment techniques. This focus
ultimately benefits student learning by creating a more dynamic and
responsive classroom environment.

Adapting to Educational Changes
The education landscape is continually evolving, with new standards,
technologies, and pedagogical approaches emerging regularly. Teacher
professional development goals help educators stay current and adaptable,
ensuring they can meet these changes proactively. Goals encourage lifelong
learning and flexibility, which are critical traits for successful teaching



careers.

Examples of Teacher Professional Development
Goals
Identifying specific examples of professional development goals can guide
teachers in crafting their own objectives. Here are some common and impactful
goals educators often pursue:

Improve Differentiated Instruction Techniques to Address Diverse Learner1.
Needs

Integrate Educational Technology Tools to Enhance Student Engagement2.

Develop Skills in Classroom Management to Foster a Positive Learning3.
Environment

Enhance Assessment Strategies to Provide Timely and Constructive4.
Feedback

Increase Collaboration with Colleagues Through Professional Learning5.
Communities

Expand Content Knowledge in Subject Areas to Deepen Instructional6.
Expertise

Attend Workshops on Culturally Responsive Teaching Practices7.

Implement Strategies for Supporting Students’ Social and Emotional8.
Learning

Customizing Goals Based on Career Stage
Professional development goals may differ depending on a teacher’s experience
level. Early-career educators might focus on mastering classroom management
and lesson planning, while veteran teachers may prioritize leadership roles
or mentoring colleagues. Tailoring goals ensures relevance and maximizes the
impact of professional development efforts.

Strategies for Setting Effective Development



Goals
To maximize the benefits of teacher professional development goals, it is
important to employ strategic approaches in their formulation and execution.
These strategies help ensure goals are meaningful and achievable.

Conducting a Self-Assessment
Self-assessment enables teachers to reflect on their strengths and areas for
growth. By evaluating current practices and student outcomes, educators can
identify specific skills or knowledge gaps to target. Honest self-assessment
is a critical first step in setting realistic and relevant goals.

Aligning Goals with School and Student Needs
Effective professional development goals align with broader school
improvement plans and the unique needs of the student population. This
alignment ensures that individual growth contributes to collective
educational success. Collaboration with administrators and colleagues can
help identify priority areas.

Utilizing Professional Development Plans
Structured professional development plans provide a roadmap for achieving
goals. These plans outline specific actions, timelines, and resources needed.
Regular review and adjustment of the plan keep goals on track and responsive
to evolving circumstances.

Seeking Feedback and Support
Engaging peers, mentors, and supervisors for feedback enhances goal-setting
and progress monitoring. Support networks provide encouragement, share best
practices, and offer constructive criticism to foster continuous improvement.

Measuring Progress and Success in Professional
Development
Tracking progress toward teacher professional development goals is vital to
ensure that efforts translate into meaningful growth. Measurement involves
evaluating both the process and outcomes of professional learning activities.



Setting Benchmarks and Milestones
Breaking down goals into smaller benchmarks allows teachers to monitor
incremental progress. Milestones serve as checkpoints to assess whether
strategies are effective or require adjustment. This approach maintains
motivation and momentum over time.

Collecting Evidence of Growth
Evidence can include student performance data, lesson plans, classroom
observations, and reflections. Documenting growth provides tangible proof of
development and can support professional evaluations or career advancement.

Adjusting Goals Based on Outcomes
Professional development is an ongoing process, and goals may need to be
revised in response to new challenges or achievements. Flexibility in goal-
setting ensures continued relevance and effectiveness in supporting teacher
growth.

Frequently Asked Questions

What are common professional development goals for
teachers?
Common professional development goals for teachers include improving
instructional strategies, integrating technology effectively, enhancing
classroom management skills, differentiating instruction to meet diverse
student needs, and staying updated with curriculum changes.

How can teachers set effective professional
development goals?
Teachers can set effective professional development goals by assessing their
current strengths and areas for growth, aligning goals with school priorities
and student needs, making goals specific and measurable, and creating a
timeline for achieving them.

Why is continuous professional development important
for teachers?
Continuous professional development is important for teachers because it
helps them stay current with educational research and best practices,
improves student outcomes, fosters career growth, and adapts teaching methods



to evolving classroom technologies and diverse student populations.

What role do professional development goals play in
teacher evaluations?
Professional development goals often form a key component of teacher
evaluations by demonstrating a teacher's commitment to growth, providing
measurable objectives for improvement, and aligning personal development with
school-wide educational goals.

How can technology integration be a professional
development goal for teachers?
Technology integration can be a professional development goal by focusing on
learning new digital tools, incorporating multimedia resources into lessons,
utilizing educational software to enhance student engagement, and developing
skills for virtual or hybrid teaching environments.

What strategies can support teachers in achieving
their professional development goals?
Strategies include participating in workshops and training sessions,
collaborating with colleagues through professional learning communities,
seeking mentorship, utilizing online courses, and reflecting regularly on
teaching practices to make informed adjustments.

How do professional development goals impact student
learning?
Professional development goals positively impact student learning by
equipping teachers with improved instructional techniques, promoting
differentiated instruction, increasing engagement through innovative
approaches, and addressing specific student needs more effectively.

Can professional development goals be personalized
for individual teachers?
Yes, professional development goals should be personalized to address each
teacher's unique strengths, challenges, subject areas, and career
aspirations, ensuring that growth efforts are relevant and meaningful.

What are examples of short-term professional
development goals for teachers?
Examples of short-term goals include mastering a new classroom technology
tool, implementing one new instructional strategy, attending a relevant
workshop, or improving student assessment methods within a semester.



How can schools support teachers in meeting their
professional development goals?
Schools can support teachers by providing access to quality training,
allocating time for professional learning during the school day, offering
coaching and mentoring programs, encouraging collaboration, and recognizing
achievements related to professional growth.

Additional Resources
1. “The Skillful Teacher: On Technique, Trust, and Responsiveness in the
Classroom”
This book offers practical strategies and insights for teachers aiming to
enhance their instructional skills. It emphasizes the importance of being
responsive to student needs and creating a trusting classroom environment.
Educators can learn how to refine their teaching techniques to promote deeper
student engagement and understanding.

2. “Visible Learning for Teachers: Maximizing Impact on Learning”
Based on extensive research, this book explores the factors that most
influence student achievement. It provides teachers with evidence-based
strategies to improve their practice and increase their effectiveness. The
author highlights the significance of feedback, teacher clarity, and
formative assessment in professional growth.

3. “Mindset: The New Psychology of Success”
This influential book introduces the concept of fixed versus growth mindsets
and their impact on learning and teaching. Teachers can develop a growth
mindset to foster resilience and continuous improvement in themselves and
their students. The book offers practical advice for cultivating a positive,
growth-oriented classroom culture.

4. “Teach Like a Champion 2.0: 62 Techniques that Put Students on the Path to
College”
A comprehensive guide filled with actionable teaching techniques, this book
supports professional development by offering clear methods to improve
classroom management and student engagement. It is designed to help teachers
build strong relationships and create a rigorous learning environment. The
updated edition includes new strategies and reflections from the author.

5. “Professional Development That Works: Best Practices for Enhancing
Teaching and Learning”
This resource focuses on designing and implementing effective professional
development programs for educators. It underscores the importance of
collaborative learning, ongoing support, and practical application of new
skills. Teachers and administrators can use this book to foster continuous
improvement and school-wide growth.

6. “The Courage to Teach: Exploring the Inner Landscape of a Teacher’s Life”



This reflective book delves into the emotional and psychological aspects of
teaching. It encourages educators to reconnect with their passion and
purpose, which is essential for sustained professional growth. Through
personal narratives and thoughtful analysis, the book helps teachers develop
greater self-awareness and resilience.

7. “Driven by Data: A Practical Guide to Improve Instruction”
This book guides teachers on how to use data effectively to inform
instruction and improve student outcomes. It explains techniques for
collecting, analyzing, and applying data in a way that enhances teaching
practices. Educators learn to make data-driven decisions that support
professional development goals and student success.

8. “The Art of Coaching: Effective Strategies for School Transformation”
Targeting instructional coaches and teacher leaders, this book presents
strategies for promoting professional growth through coaching. It highlights
the role of collaboration, feedback, and goal-setting in developing teacher
effectiveness. The book provides practical tools to foster a culture of
continuous learning within schools.

9. “Learning by Doing: A Handbook for Professional Learning Communities at
Work”
This handbook offers guidance on creating and sustaining professional
learning communities (PLCs) that drive teacher development. It emphasizes
collaborative inquiry, shared leadership, and collective responsibility for
student learning. Teachers can use this resource to engage in meaningful
professional dialogue and improve their instructional practice.
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the school leader a well-organized and effective plan. Reveals that true professional growth occurs
through systematic reflection and analysis of one′s strengths and weaknesses.--Bonnie Watson,
Writing Lab CoordinatorOwensboro 5-6 Center, KY Empower teachers with growth opportunities
that build rich professional collaborations and raise student achievement! Recognizing that student
achievement is intrinsically linked to high-quality teaching, Jodi Peine offers an invaluable guide that
helps educational leaders strengthen teachers′ instructional practice with an individualized and
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with step-by-step guidance for designing, implementing, and sustaining a professional growth plan.
Grounded in research at elementary, middle, and high school levels, the process is delivered in
manageable sections with reproducible forms for every step. With a refined method that includes
formal data analysis, this guidebook: Demonstrates how participants can develop their own goals
and action plans Provides current terminology and topics for individual growth plan development
Examines steps to take after completing first-generation professional growth plans Helps redefine
school improvement efforts to produce enduring systemic change The Educator′s Professional
Growth Plan, Second Edition, provides a targeted approach that accommodates the unique needs of
individual teachers. Within a supportive context, educators can assume responsibility for their own
learning, witness changes in their professional practice, and realize substantive gains in student
performance.
  teacher professional development goals: Targets for Teachers Judy K. Werder Sargent,
Ann E. Smejkal, 2000
  teacher professional development goals: Supporting and Sustaining Teachers' Professional
Development Marilyn Tallerico, 2005-03-10 Tallerico empowers principals with her view that leaders
matter and demonstrates how their influence is expanded when they focus their attention on
high-quality professional learning that continuously improves teaching, student learning, and
relationships within the school community.--Dennis Sparks, Executive DirectorNational Staff
Development CouncilAlthough there are many resources for building administrators to learn models
and implementation issues for quality professional development, few I′ve seen have compiled as
handy a resource as this one.--Karla Reiss, Founder, Consultant, and Coach The Change
PlaceNurture teacher development through focused and realistic approaches! Although school
administrators consider supporting and sustaining teachers′ professional development a priority,
more pressing day-to-day imperatives often eclipse this goal. Supporting and Sustaining Teachers′
Professional Development specifically targets busy school principals who want practical suggestions
for how to balance these everyday administrative tasks while encouraging teachers′ professional
growth. Focusing on seven questions selected for their relevance to school administrators, this
essential reference summarizes the practical implications of the latest research and theory on the
topic of teacher development. Organized around three key elements of current NSDC national
standards, this resource for new, veteran, and aspiring school leaders will illustrate how to:
Emphasize research and practice Provide rationales that explain and justify the encouragement of
professional development Link teachers′ professional development to student learning Interpret
national standards for professional development and apply them practically Improve student
achievement, retain highly qualified teachers, and ground school practices in sound research by
learning how to encourage your teachers while remaining committed to your leadership
responsibilities.
  teacher professional development goals: Building Effective Teacher Professional
Development Programs James Fulton, Building Effective Teacher Professional Development
Programs offers a comprehensive guide for educators and administrators seeking to enhance
teaching practices through tailored professional development initiatives. The book emphasizes the
importance of aligning training with teachers' needs and the broader educational goals, advocating
for collaborative learning environments that foster peer support and mentorship. It explores
evidence-based strategies for designing, implementing, and evaluating professional development
programs, ensuring they are impactful and sustainable. By highlighting best practices and real-world
case studies, the authors aim to empower educators to create meaningful growth opportunities that
ultimately enhance student learning outcomes.
  teacher professional development goals: Professional Development for Language Teachers
Jack C. Richards, Thomas S. C. Farrell, 2005-04-04 This much-needed text provides a coherent and
strategic approach to teacher development Teacher Development for Language Teachers examines
ten different approaches for facilitating professional development in language teaching:
self-monitoring, support groups, journal writing, classroom observation, teaching portfolios, analysis



of critical incidents, case analysis, peer coaching, team teaching, and action research. The
introductory chapter provides a conceptual framework. All chapters contain practical examples and
reflection questions to help readers apply the approach in their own teaching context.
  teacher professional development goals: Designing Professional Development for Teachers
of Science and Mathematics Susan Loucks-Horsley, Katherine E. Stiles, Susan Mundry, Nancy Love,
Peter W. Hewson, 2009-11-24 This third edition represents the gold standard of resources for those
working in the field of professional development. My staff and I highly recommend this book as a
primary resource for designing and continuously improving professional development programs for
teachers of science and mathematics. Unlike other resources, this unique and important book
provides current research, an updated strategic planning framework, and access to a portfolio of
best practices for informing your work. —Sally Goetz Shuler, Executive Director National Science
Resources Center In the 21st century when STEM education has become vital for our students and
our nation and the importance of quality professional development has increased at least tenfold,
this seminal work should be required reading for every education leader. It is both practical and
scholarly in guiding a school toward a culture of continuous learning and improvement. —Harold
Pratt, President, Science Curriculum Inc. Former President, National Science Teachers Association
The classic guide for designing robust science and mathematics professional development programs!
This expanded edition of one of the most widely cited resources in the field of professional learning
for mathematics and science educators demonstrates how to design professional development for
teachers that is directly linked to improving student learning. Presenting an updated professional
development (PD) planning framework, the third edition of the bestseller reflects current research
on PD design, underscores how beliefs and local factors can influence the PD design, illustrates a
wide range of PD strategies, and emphasizes the importance of: Continuous program monitoring
Combining strategies to address diverse needs Building cultures that sustain learning An inspiring
blend of theory and practical wisdom, Designing Professional Development for Teachers of Science
and Mathematics remains a highly regarded reference for improving professional practice and
student achievement.
  teacher professional development goals: Professional Development Sally J. Zepeda,
2013-10-02 This top-selling book will serve as the compass and road map to your school’s
professional development journey. A comprehensive and authoritative resource you will go to again
and again, this book helps guide principals, directors of professional development, school/district
committees, and other leaders in creating an effective professional development program that moves
ideas from knowledge to action. Topics include: Learning Communities Job-Embedded Learning
Coaching Teacher Study Groups Critical Friends Lesson Study Portfolios And more! Additionally,
this book features helpful case studies, useful forms and templates, sample agendas, and other
invaluable resources for professional development. The second edition contains the following
enhancements: Expanded coverage of job-embedded learning, which is a cost-effective way for
administrators to enhance professional development with their staff More information on the
theoretical grounding of professional development with applications that can be readily adapted for
use in schools Updated references and figures to reflect newly published literature on the topics
covered User-friendly tabs, so you can find and return to your favorite sections time after time
  teacher professional development goals: The Politics of Teacher Professional
Development Ian Hardy, 2012-07-26 The Politics of Teacher Professional Development: Policy,
Research and Practice provides innovative insights into teachers’ continuing development and
learning in contemporary western contexts. Rather than providing a list of how-tos and must dos,
this volume is premised on the understanding that by learning more about the current conditions
under which teachers and other educators work and learn, it is possible to understand, and
consequently improve, the learning opportunities teachers experience. Teacher professional
development is not simply construed as an isolated series of events, such as day-long workshops
marking the beginning of each school year or term, or individualistic one-off activities focused on
new teaching approaches, curricula or assessment strategies. Rather, through application of



sociologist Pierre Bourdieu’s understanding of social practices as contested, teacher professional
development is revealed as a complex social practice which exists as policy, as a research product
and process, and as an important part of teachers’ work. The book reveals how PD as policy,
research and teachers’ work are inherently contested. An extended series of case studies of teacher
professional development practices from Canada, England and Australia are employed to show how
these tensions play out in complex ways in policy and practice.
  teacher professional development goals: Resources for Assessment , 2003 Includes tools
for gathering performance data, strategies for both formative and summative assessment, rubrics,
guidelines, and a road map to NCATE accreditation of advanced programs for technology leaders
and facilitators.
  teacher professional development goals: Handbook of Research on Teacher Education and
Professional Development Martin, Christie, Polly, Drew, 2016-09-23 With the ever-changing climate
of education around the globe, it is essential that educators stay abreast of the most updated
teaching methods and applications. To do this, fostering teacher education programs that include
innovative practices and initiatives within the field is imperative. The Handbook of Research on
Teacher Education and Professional Development investigates current initiatives and approaches in
educational programs. Focusing on research studies and theoretical concepts on innovative projects
related to teacher education and professional development programs, this book is a pivotal reference
source for academics, professionals, students, practitioners, and researchers.
  teacher professional development goals: Teacher Education and Teacher Professional
Development in the COVID-19 Turn Nur Arifah Drajati, Kristian Adi Putra, 2022-11-29 These
proceedings present a selection of papers from the ICTTE 2021 conference. While face-to-face
classroom instruction is brought back, there are a lot of lessons learned from the COVID-19
pandemic that schools, teacher training and education institutions, and government have to take
into account. There is a need to reconsider what additional knowledge and skills pre-service
teachers and in-service teachers need to be prepared for to anticipate such a similar unexpected
situation in the future. Additionally, there is also a need to listen to in-service teacher experiences
during the emergency remote teaching and integrate the positive lessons that they have gained,
such as the use of technology, into the current post pandemic face-to-face classroom instruction.
This proceeding is designed for teacher educators, researchers, in-service teachers, and pre-service
teachers in the field of language education, math and science education and social science
education, who are interested in these topics.
  teacher professional development goals: Mentoring Beginning Teachers Jean Boreen, 2009
The first edition of Mentoring Beginning Teachers was named an Outstanding Academic Title by the
American Library Association's Choice magazine in 2000. The expanded second edition -- packed
with insights, anecdotes, and updated research -- provides mentors with a road map for helping new
teachers become confident, reflective educators. The collaborative model outlined in the book is
enlightening and rewarding for the mentor and the novice alike. The authors have incorporated the
latest findings on all aspects of mentoring --from preparing to be a mentoring guide or coach to
school culture and parent outreach. Teachers will find five new chapters on working with ELL
students, working with parents, curriculum mapping, school culture, and the role of administrators
within an effective mentoring system. Organized around a series of questions, the book allows
mentors to quickly locate practical advice to match any mentoring situation. The range of resources
includes: recommendations for pairing mentors and teachers, questions to jump-start conversations,
ideas for teacher reflection, and answers to the most commonly asked mentor questions. Mentoring
Beginning Teachers, Second Edition provides a comprehensive and tested plan for helping mentors
guide new teachers in moving beyond the basics of plan/teach/evaluate to a higher level of joint
assessment and inquiry.
  teacher professional development goals: Higher Order Thinking in Science Classrooms:
Students’ Learning and Teachers’ Professional Development Anat Zohar, 2004-01-31 How can
educators bridge the gap between big ideas about teaching students to think and educational



practice? This book addresses this question by a unique combination of theory, field experience and
elaborate educational research. Its basic idea is to look at science instruction with regard to two sets
of explicit goals: one set refers to teaching science concepts and the second set refers to teaching
higher order thinking. This book tells about how thinking can be taught not only in the rare and
unique conditions that are so typical of affluent experimental educational projects but also in the
less privileged but much more common conditions of educational practice that most schools have to
endure. It provides empirical evidence showing that students from all academic levels actually
improve their thinking and their scientific knowledge following the thinking curricula, and discusses
specific means for teaching higher order thinking to students with low academic achievements. The
second part of the book addresses issues that pertain to teachers' professional development and to
their knowledge and beliefs regarding the teaching of higher order thinking. This book is intended
for a very large audience: researchers (including graduate students), curricular designers,
practicing and pre-service teachers, college students, teacher educators and those interested in
educational reform. Although the book is primarily about the development of thinking in science
classrooms, most of it chapters may be of interest to educators from all disciplines.
  teacher professional development goals: Online Learning Communities and Teacher
Professional Development: Methods for Improved Education Delivery Lindberg, J. Ola, Olofsson,
Anders D., 2009-08-31 This book features innovative applications for the integration of technology
into everyday teaching practices--Provided by publisher.
  teacher professional development goals: The Role of Scientists in the Professional
Development of Science Teachers National Research Council, Division on Earth and Life Studies,
Commission on Life Sciences, Committee on Biology Teacher Inservice Programs, 1996-04-29
Scientists nationwide are showing greater interest in contributing to the reform of science
education, yet many do not know how to begin. This highly readable book serves as a guide for those
scientists interested in working on the professional development of K-12 science teachers. Based on
information from over 180 professional development programs for science teachers, the volume
addresses what kinds of activities work and why. Included are useful examples of programs focusing
on issues of content and process in science teaching. The authors present day-in-a-life vignettes,
along with a suggested reading list, to help familiarize scientists with the professional lives of K-12
science teachers. The book also offers scientists suggestions on how to take first steps toward
involvement, how to identify programs that have been determined effective by teachers, and how to
become involved in system-wide programs. Discussions on ways of working with teachers on
program design, program evaluation, and funding sources are included. Accessible and practical,
this book will be a welcome resource for university, institutional, and corporate scientists; teachers;
teacher educators; organizations; administrators; and parents.
  teacher professional development goals: Early Professional Development for Teachers Frank
Banks, Ann Shelton Mayes, 2012-10-12 Early Professional Development has recently been
recognized throughout the UK as a key area for improving the quality of teaching and learning in
schools. All teachers need support to move from novice to expert. Set out here is a range of articles
to help them achieve that goal. Included are practical strategies for investigating classrooms, ideas
about teaching and learning, and key debates concerning professional development, all selected with
the aim of moving classroom practice forward. This book offers teachers the opportunity to explore
the latest debates on professional development as well as providing practical tips for use in the
classroom, and is a rich resource for those teachers committed to developing their teaching for the
benefit of their pupils.
  teacher professional development goals: Science Education in the Arab Gulf States Nasser
Mansour, Saeed Al-Shamrani, 2015-04-27 The book introduces the development of science education
in the Arab Gulf states and presents a critical analysis of current issues and concerns in educational
research in science education. The key purpose is to provide some perspectives on the state of
science education in Gulf and to share experiences with international scholars about the impact of
the innovations and reforms implemented in science education in Arabian Gulf. But Science



Education in the Arab Gulf States also intends to present new visions and to make suggestions and
recommendations about the contribution of science education to prepare students in the knowledge
age. The volume is organised into three main sections. The first section addresses the current
practices and challenges in science education in some of the Arab Gulf states. This section sheds
critically the light on the challenges and problems that hinder or constrain the implementation of
innovations in science education. The second section analyses the science educational reforms and
innovations that are being implemented in the Arabian Gulf. This section presents experiences and
research with using new approaches to teaching and learning in science classrooms in some of the
Arab Gulf states. The third section discusses the socio-cultural issues that have impacted on shaping
and reshaping the science education in the Arabian Gulf. This section focuses on exploring the
socio-cultural factors that influence engagement and non-engagement in science education. It also
explores how socio-cultural issues and contexts guide the reform of science education in the Arabian
Gulf and presents various examples of how we can respond to cultural issues.
  teacher professional development goals: Handbook of Research on Professional
Development for Quality Teaching and Learning Petty, Teresa, Good, Amy, Putman, S. Michael,
2016-06-16 As educational standards continue to transform, it has become essential for educators
and pre-service teachers to receive the support and training necessary to effectively instruct their
students and meet societal expectations. However, there is not a clear consensus on what
constitutes teacher effectiveness and quality within the education realm. The Handbook of Research
on Professional Development for Quality Teaching and Learning provides theoretical perspectives
and empirical research on educator preparation and methods for enhancing the teaching process.
Focusing on teacher effectiveness and support provided to current and pre-service educators, this
publication is a comprehensive reference source for practitioners, researchers, policy makers,
graduate students, and university faculty.
  teacher professional development goals: The Professional Development of Teacher
Educators Tony Bates, Anja Swennen, Ken Jones, 2014-12-18 This book makes a significant
contribution to a hitherto much neglected area. The book brings together a wide range of papers on
a scale rarely seen with a geographic spread that enhances our understanding of the complex
journey undertaken by those who aspire to become teachers of teachers. The authors, from more
than ten countries, use a variety of approaches including narrative/life history, self-study and
empirical research to demonstrate the complexity of the transformative search by individuals to
establish their professional identity as teacher educators. The book offers fundamental and
thoughtful critiques of current policy, practice and examples of established structures specifically
supporting the professional development of teacher educators that may well have a wider
applicability. Many of the authors are active and leading persons in the international fields of
teacher education and of professional development. The book considers: novice teacher educators,
issues of transition; identity development including research identity; the facilitation and mentoring
of teacher educators; self-study research including collaborative writing, use of stories; professional
development within the context of curriculum and structural reform. Becoming a teacher is
recognised as a transformative search by individuals for their teaching identities. Becoming a
teacher educator often involves a more complex and longer journey but, according to the many
travel stories told here, one that can be a deeply satisfying experience. This book was published as a
special issue of Professional Development in Education.
  teacher professional development goals: Teacher Professional Development for Improving
Quality of Teaching Bert Creemers, Leonidas Kyriakides, Panayiotis Antoniou, 2012-11-05 This book
makes a major contribution to knowledge and theory by drawing implications of teacher
effectiveness research for the field of teacher training and professional development. The first part
of the book provides a critical review of research on teacher training and professional development
and illustrates the limitations of the main approaches to teacher development such as the
competence-based and the holistic approach. A dynamic perspective to policy and practice in
teacher training and professional development is advocated. The second part of the book provides a



critical review of research on teacher effectiveness. The main phases of this field of research are
analysed. It is pointed out that teacher factors are presented as being in opposition to one another.
An integrated approach in defining quality of teaching is adopted. The importance of taking into
account findings of studies investigating differential teacher effectiveness is argued. Another
significant limitation of this field of research is that the whole process of searching for teacher
effectiveness factor was not able to have a significant impact upon teacher training and professional
development. For this reason it is advocated that teacher training and professional development
should be focused on how to address grouping of specific teacher factors associated with student
learning and on how to help teachers improve their teaching skills by moving from using skills
associated with direct teaching only to more advanced skills concerned with new teaching
approaches and differentiation of teaching. The book refers to studies conducted in different
countries illustrating how the proposed approach can be used by policy and practice in teacher
education. Specifically, the book provides evidence supporting the validity of the theoretical
framework upon which this approach is based. Moreover, experimental and longitudinal studies
supporting the use of this approach for improvementpurposes are presented and suggestions for
further research utilising and expanding the Dynamic Approach for teacher training and professional
development are provided.
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