
teacher professional growth plan
examples
teacher professional growth plan examples are essential tools for educators aiming to
enhance their skills, stay current with educational best practices, and ultimately improve
student outcomes. These plans provide structured approaches to professional development
by setting clear goals, identifying necessary resources, and establishing measurable
outcomes. In this article, various teacher professional growth plan examples will be
explored, illustrating how educators can create effective and personalized growth
strategies. The discussion will cover the components of successful growth plans, sample
templates, and practical tips for implementation. Additionally, the importance of aligning
these plans with school objectives and continuous reflection will be emphasized.
Understanding these aspects ensures that teachers are equipped to foster their own
professional advancement systematically. The following sections provide a comprehensive
overview of teacher professional growth plans, including specific examples and actionable
advice.
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Understanding Teacher Professional Growth
Plans
Teacher professional growth plans serve as formal documents designed to guide educators
in their continuous professional development. These plans outline specific objectives that
teachers aim to achieve within a set timeframe, often aligned with school or district goals.
By providing a structured framework, growth plans help teachers focus on improving
instructional strategies, classroom management, content knowledge, and other relevant
competencies. The development of these plans is typically a collaborative process involving
teachers, mentors, and administrators to ensure alignment and support.

Growth plans are not static; they require regular review and adjustment based on progress
and evolving educational demands. They play a critical role in fostering a culture of lifelong
learning within educational institutions, encouraging teachers to engage in reflective
practice and professional learning communities.



Key Components of Effective Growth Plans
Effective teacher professional growth plans incorporate several essential components that
contribute to their success. These elements ensure clarity, feasibility, and measurable
outcomes. Understanding these components is vital for educators when designing or
evaluating their own growth plans.

Clear and Specific Goals
Goals within a professional growth plan should be precise and focused on particular areas
of improvement or development. Specificity allows teachers to direct their efforts
effectively and facilitates the measurement of progress.

Action Steps and Strategies
Detailed action steps describe the activities and methods a teacher will undertake to
achieve their goals. This may include attending workshops, observing peers, implementing
new teaching techniques, or engaging in research.

Timeline and Milestones
Establishing a realistic timeline with checkpoints helps maintain momentum and
accountability. Milestones provide opportunities for reflection and adjustment throughout
the growth period.

Resources and Support
Identifying available resources such as professional development courses, coaching, and
instructional materials is crucial. Support from administrators and colleagues enhances the
likelihood of successful implementation.

Evaluation and Reflection
Regular evaluation allows teachers to assess their progress against the goals and make
necessary modifications. Reflection encourages critical thinking about teaching practices
and professional growth.

Specific, measurable goals

Detailed action plans

Defined timelines and milestones



Resource identification

Ongoing evaluation and reflection

Teacher Professional Growth Plan Examples
Examining sample teacher professional growth plan examples provides practical insights
into how these plans can be structured and customized to individual needs. The following
examples illustrate various approaches that teachers might take depending on their focus
areas and professional contexts.

Example 1: Improving Classroom Management Skills
Goal: Enhance classroom management techniques to create a more positive and
productive learning environment.

Action Steps:

Attend a workshop on restorative practices within the first quarter.

Observe a mentor teacher with effective classroom management strategies twice per
semester.

Implement a new behavior tracking system and solicit student feedback monthly.

Timeline: One academic year with quarterly reviews.

Evaluation: Collect data on student behavior incidents and reflect on improvements during
monthly staff meetings.

Example 2: Integrating Technology into Instruction
Goal: Incorporate technology tools to increase student engagement and differentiate
instruction.

Action Steps:

Complete an online course on educational technology by the end of the first semester.

Design and implement at least three technology-based lessons each quarter.

Participate in a peer coaching group focused on tech integration monthly.

Timeline: Two semesters with mid-term and end-of-year assessments.

Evaluation: Use student surveys and performance data to assess the effectiveness of



technology integration.

Example 3: Enhancing Content Knowledge in Science
Goal: Deepen subject matter expertise in middle school science to improve instructional
quality.

Action Steps:

Enroll in a graduate-level science course during the summer session.

Attend at least two science education conferences annually.

Collaborate with science department colleagues to develop interdisciplinary units.

Timeline: One calendar year with progress checks each semester.

Evaluation: Reflect on course learnings and student assessment results in biannual
professional development meetings.

Creating a Personalized Professional Growth Plan
Developing an individualized teacher professional growth plan requires self-assessment,
goal setting, and strategic planning. Personalization ensures that the growth plan addresses
the unique strengths, challenges, and aspirations of each educator.

Conducting a Self-Assessment
A thorough self-assessment helps identify areas for improvement and professional
interests. This process may involve reviewing student achievement data, soliciting
feedback from peers and supervisors, and reflecting on personal teaching experiences.

Setting SMART Goals
Goals should be Specific, Measurable, Achievable, Relevant, and Time-bound (SMART). This
framework enhances clarity and increases the chances of successful outcomes.

Planning Actionable Steps
Once goals are established, create detailed action steps that map out how to achieve them.
Consider incorporating diverse learning opportunities such as workshops, collaborative
projects, and independent study.



Documenting and Monitoring Progress
Keeping a written record of activities and reflections supports accountability and facilitates
adjustments to the plan as needed. Regular check-ins with mentors or supervisors can
provide additional guidance and encouragement.

Strategies for Implementing Growth Plans
Successfully
Successful implementation of teacher professional growth plans depends on commitment,
support, and effective time management. The following strategies enhance the likelihood of
fulfilling professional development goals.

Engaging in Professional Learning Communities
Participating in groups of educators who share common goals fosters collaboration,
resource sharing, and mutual support. These communities can provide valuable feedback
and motivation throughout the growth process.

Utilizing School Resources
Maximizing available resources such as coaching, instructional materials, and professional
development programs helps overcome challenges and enriches learning experiences.

Maintaining Flexibility and Adaptability
Being open to revising goals and strategies in response to changing circumstances or new
insights ensures that growth plans remain relevant and effective.

Allocating Time for Reflection
Regular reflection on progress and challenges encourages continuous improvement and
deeper understanding of teaching practices.

Join professional learning communities to collaborate and share insights.1.

Leverage school-provided resources for development opportunities.2.

Adapt the growth plan as needed based on ongoing evaluations.3.

Set aside dedicated time for reflective practice.4.



Frequently Asked Questions

What is a teacher professional growth plan?
A teacher professional growth plan is a structured framework that outlines a teacher's
goals, strategies, and activities for improving their teaching skills and professional
development over a specific period.

Can you provide an example of a goal in a teacher
professional growth plan?
An example goal could be: 'Improve student engagement in the classroom by incorporating
interactive technology tools such as Kahoot and Nearpod by the end of the semester.'

What are common components included in a teacher
professional growth plan?
Common components include specific goals, action steps or strategies, timelines, resources
needed, methods for monitoring progress, and evidence of achievement.

How can a teacher professional growth plan support
career advancement?
It helps teachers identify areas for improvement, set clear objectives, document
professional learning, and demonstrate commitment to ongoing development, which can be
valuable during evaluations and promotion considerations.

What is an example of an action step in a professional
growth plan focused on classroom management?
An action step might be: 'Attend a workshop on positive behavior interventions by March
and implement at least two new strategies in the classroom by the end of the school year.'

How often should a teacher update their professional
growth plan?
Teachers should review and update their professional growth plans at least annually,
though some schools encourage quarterly reflections and adjustments based on progress
and changing needs.

Are there digital tools available to help create teacher
professional growth plans?
Yes, platforms like Google Docs, Microsoft OneNote, and specialized educational software
such as Planbook or TeachBoost can help teachers organize and track their professional
growth plans effectively.



Can collaboration be included in a teacher professional
growth plan example?
Absolutely. An example could be: 'Collaborate with grade-level colleagues to develop
interdisciplinary lesson plans during monthly team meetings throughout the school year.'

What is an example of evidence a teacher might include
in their professional growth plan to demonstrate
progress?
Evidence could include student work samples, lesson plans, reflective journal entries, peer
observation feedback, or certificates from professional development courses completed.

Additional Resources
1. Designing Effective Teacher Professional Growth Plans
This book offers comprehensive guidance on creating tailored professional growth plans for
educators. It includes practical examples and templates that cater to various teaching
contexts. Readers will learn how to set measurable goals, track progress, and foster
continuous improvement in their teaching practices.

2. Teacher Development and Reflective Practice: A Growth Plan Approach
Focusing on reflective practice, this book emphasizes the importance of self-assessment in
teacher growth plans. It provides strategies for educators to critically evaluate their
teaching methods and develop personalized plans for improvement. The text includes case
studies and sample growth plans to illustrate successful implementation.

3. Professional Growth Plans for Educators: Strategies and Samples
This resource is designed to help teachers and administrators develop effective growth
plans that align with school goals. It features a variety of sample plans addressing different
subject areas and grade levels. Additionally, it discusses best practices for collaboration
and feedback in the professional development process.

4. Creating Collaborative Teacher Growth Plans: Tools for Success
Highlighting collaboration, this book explores how teachers and school leaders can work
together to design meaningful professional growth plans. It includes tools and frameworks
for facilitating productive conversations and setting shared objectives. The book also
addresses challenges and solutions in implementing growth plans across diverse school
environments.

5. Data-Driven Teacher Professional Growth Plans
This text teaches educators how to use data effectively to inform their professional growth
plans. It covers methods for collecting and analyzing student achievement data, classroom
observations, and self-assessments. By integrating data-driven insights, teachers can
create targeted goals that enhance instructional quality.

6. Innovative Approaches to Teacher Professional Growth Planning
Focusing on creativity and innovation, this book introduces novel methods for developing



teacher growth plans. It encourages the integration of technology, peer coaching, and
personalized learning strategies. Readers will find inspiring examples that promote
engagement and sustained professional development.

7. Building Capacity Through Teacher Professional Growth Plans
This book examines how structured growth plans contribute to building teacher capacity
and improving student outcomes. It outlines frameworks for aligning individual goals with
school-wide improvement initiatives. The text also discusses the role of leadership in
supporting and sustaining teacher development efforts.

8. Effective Feedback and Reflection in Teacher Growth Plans
Emphasizing the critical role of feedback, this book provides techniques for giving and
receiving constructive feedback within growth plans. It highlights reflective practices that
deepen teacher self-awareness and promote continuous learning. Practical tips and sample
dialogues help educators foster a culture of trust and improvement.

9. Implementing Teacher Professional Growth Plans: Challenges and Solutions
This book addresses common obstacles faced when implementing professional growth
plans in schools. It offers solutions for overcoming resistance, managing time constraints,
and ensuring equitable access to development opportunities. Through real-world examples,
readers gain insights into creating sustainable and impactful growth plans.

Teacher Professional Growth Plan Examples
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  teacher professional growth plan examples: The Educator's Professional Growth Plan Jodi
Peine, 2008 Outlines a systematic method that helps professional educators focus their energies on
lasting professional growth. Strategies and templates assist teachers in reflecting on their own
professional performance, setting their own learning targets, and managing their own progress
toward greater professional success.--Scott Estes, Principal Glendale School, East Peoria, IL Offers
the school leader a well-organized and effective plan. Reveals that true professional growth occurs
through systematic reflection and analysis of one′s strengths and weaknesses.--Bonnie Watson,
Writing Lab CoordinatorOwensboro 5-6 Center, KY Empower teachers with growth opportunities
that build rich professional collaborations and raise student achievement! Recognizing that student
achievement is intrinsically linked to high-quality teaching, Jodi Peine offers an invaluable guide that
helps educational leaders strengthen teachers′ instructional practice with an individualized and
robust professional development process. The author provides administrators and staff developers
with step-by-step guidance for designing, implementing, and sustaining a professional growth plan.
Grounded in research at elementary, middle, and high school levels, the process is delivered in
manageable sections with reproducible forms for every step. With a refined method that includes
formal data analysis, this guidebook: Demonstrates how participants can develop their own goals
and action plans Provides current terminology and topics for individual growth plan development
Examines steps to take after completing first-generation professional growth plans Helps redefine
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school improvement efforts to produce enduring systemic change The Educator′s Professional
Growth Plan, Second Edition, provides a targeted approach that accommodates the unique needs of
individual teachers. Within a supportive context, educators can assume responsibility for their own
learning, witness changes in their professional practice, and realize substantive gains in student
performance.
  teacher professional growth plan examples: Targets for Teachers Judy K. Werder Sargent,
Ann E. Smejkal, 2000
  teacher professional growth plan examples: Teacher Leadership in Professional
Development Schools Jana Hunzicker, 2018-04-06 Featuring scholarly descriptions, teacher leader
reflections, and thoughtful questions, this thoughtful collection will immerse readers in deep
exploration of teacher leadership and student learning; definitions, structures, and cultures that
promote teacher leadership; and teacher leader preparation and development.
  teacher professional growth plan examples: The Best Beginning Teacher Experience
Participant Text Sharon A. Kortman, Connie J. Honaker, 2007-03-22 BEST provides support and
encouragement for the success and professional development of beginning educators and mentors.
BEST is a three-year teacher induction and mentoring partnership program.--Page xi.
  teacher professional growth plan examples: Teacher's Professional Development Sabine
Krolak-Schwerdt, Sabine Glock, Matthias Böhmer, 2014-04-03 A central aspect of teachers’
professional knowledge and competence is the ability to assess students’ achievements adequately.
Giving grades and marks is one prototypical task in this context. Besides giving grades, assessments
for school placements or tracking decisions belong to these tasks. Relevant students’ characteristics
which influence teachers’ assessments do not only involve academic achievement but also students’
responses to different task demands as well as non-academic characteristics such as learning
motivation or school anxiety. Closely associated with the investigation of teachers’ assessment
competences and, more specifically, the investigation of conditions associated with high quality of
assessments is the development and evaluation of teacher training programs to improve professional
competences. In recent years, there has been considerable progress in the domain of professional
teacher training; however, only a very limited number of studies are dedicated to the question to
what extend training programs might offer valuable approaches to improve the quality of
assessments and to implement high assessment competences. Another important field which is
closely related to teachers’ competences concerns the question how teachers’ professional
development is linked to students’ learning and learning outcomes. In recent years, the societal
demand for evidence that teachers’ professional development will result in improved student
learning outcomes is increasing. This volume brings together questions on assessment, training, and
learning in the professional development of teachers which have not been fully discussed yet. The
identification of these research gaps was the reason for dedicating a series of lectures given at the
University of Luxembourg 2012 to the topic of professionalization of teachers in these domains.
Therefore, this book contains contributions from outstanding international scholars in different
academic disciplines to present ideas about open research questions concerning the domains of
assessment, training, and learning in the professional development of teachers.
  teacher professional growth plan examples: Using the National Gifted Education
Standards for PreK-12 Professional Development Margie Kitano, 2008-03-27 This is a highly
useable guide to align inservice training coursework with the new national standards. The latest
thinking on high-quality gifted education is invaluable; I can be sure that I am teaching what my
teachers need!--Christine Nobbe, Gifted Education SpecialistRockwood School District, MO The
great leveler for new and veteran teachers of gifted and talented learners begins with an
understanding of the foundation for the field and current best practice. This guide helps professional
development specialists bring their programs in line with the same national standards that are being
used in teacher candidate preparation programs.--Cindy Sheets, Gifted FacilitatorShawnee Mission
School District, KSReshape the professional development of teachers in gifted education! The ten
NAGC, CEC, and TAG knowledge and skills standards represent the best research-based practices in



gifted education and identify what teachers of the gifted should know and be able to do. To ensure
that students with gifts and talents realize their full potential, it is crucial that gifted education
teachers receive ongoing professional development that reflects standards-based practices. This
unique resource shows PreK-12 education leaders how to plan and implement inservice training
programs or realign existing programs based on the newly approved gifted education standards.
Authored by the organizations that developed the standards, this volume features a wealth of helpful
material for developing objectives, activities, and assessments of professional development,
including four different observation instruments, a sample needs assessment survey, a sample
individual professional development plan, a checklist for meeting the knowledge and skills
standards, and a CD-ROM with an annotated bibliography of the research base used to develop the
standards. Staff developers will be able to: Determine professional development objectives based on
standards Understand and assess teacher needs Design and evaluate the effectiveness of activities
and onsite programs Implement standards for addressing diversity Using the National Gifted
Education Standards for PreK-12 Professional Developmentis an essential companion for staff
developers and administrators faced with the challenge of giving classroom teachers the necessary
training to provide exceptional instruction.
  teacher professional growth plan examples: The School Improvement Planning Handbook
Daniel L. Duke, Marsha Carr, William Sterrett, 2012-12-27 Developing and updating school
improvement plans is an annual ritual for virtually all school principals and their school
improvement committees. Still, large numbers of schools continue to produce disappointing
outcomes. The authors believe that part of the problem is the result of plans that focus on the wrong
targets and that rely on ineffective strategies for improvement. To help principals and their school
improvement committees develop and implement plans with a greater likelihood of success, the
authors offer a step-by-step process for school improvement planning. They go on to pinpoint
specific school improvement goals, including raising reading and mathematics achievement, building
robust school cultures, addressing the needs of English language learners, improving instruction,
and reducing absenteeism and dropouts. For each goal, a variety of objectives and proven strategies
is presented along with sample school improvement plans. The book addresses the differences in
planning to turn around a low-performing school, planning to sustain improvements over time, and
planning to move a good school to a great school.
  teacher professional growth plan examples: OECD Reviews of Evaluation and Assessment in
Education Teacher Evaluation in Chile 2013 Santiago Paulo, Benavides Francisco, Danielson
Charlotte, Goe Laura, Nusche Deborah, 2013-11-08 This book provides, from an international
perspective, an independent analysis of major issues facing teacher evaluation, current policy
initiatives, and possible future approaches in Chile.
  teacher professional growth plan examples: Organization and Administration of
Physical Education Jayne D. Greenberg, Judy L. LoBianco, 2025-03-11 The revised SHAPE America
National Physical Education Standards are defining physical education (PE) programs, providing the
framework for students’ physical literacy journeys. Organization and Administration of Physical
Education: Theory and Practice, Second Edition With HKPropel Access, incorporates the revised
standards, making it the text administrators need to learn how the standards affect curriculum
development and implementation of a successful PE program. This edition is thoroughly updated by
two award-winning educators, Jayne Greenberg and Judy LoBianco, who are joined by a sterling list
of contributors who have taught at every education level in urban, suburban, and rural settings. In
this second edition, the roles and responsibilities of PE administrators are examined through
theoretical and practical lenses. Beyond incorporating the revised PE standards and the latest
research throughout, other enhancements to this edition include the following: An expanded
technology chapter that addresses equity and the digital divide, remote learning, virtual and
augmented reality, and artificial intelligence A more comprehensive chapter on teacher and program
evaluation A new chapter on social-emotional learning (SEL) with connections between content,
pedagogy, and practices A new chapter on diversity, equity, and inclusion that provides culturally



responsive teaching approaches to elevate the participation of underrepresented teachers and
students New content for physical education department chairpersons The result is an essential
manual for future and current administrators in PE leadership positions who want to acquire new
skills in the primary six areas of responsibility. Part I explores leadership and management styles
and presents practical theories of motivation, development, and planning for the essential
components of a quality PE program. In part II, readers examine various curriculum, instruction, and
assessment models and get guidance on planning special events. Part III helps administrators plan
new school facilities or renovate existing ones, and it presents contemporary concepts in universal
design and sustainable environmental design. It also offers ideas on how to incorporate technology,
including developing online PE courses. Part IV explores communication, legal issues, and human
resources so administrators can learn how to advocate for their programs. Part V explains the fiscal
responsibilities inherent in administrative positions and shows how administrators can secure
independent funding, offering many examples of grants and fundraising opportunities with sample
grant applications. Part VI, new to this edition, explores the integration of content and pedagogy
with SEL practices. It also offers legal and practical strategies to enhance the involvement of those
who are underrepresented in PE. Each chapter also includes sidebars from professionals, who share
tips and insights on successful program implementations. To further enhance practical application,
readers have online access to downloadable forms, checklists, and other supportive materials.
Published with SHAPE America, this text offers the solid foundational theory and practices needed
for today’s challenges in PE administration. Note: A code for accessing HKPropel is included with
this ebook.
  teacher professional growth plan examples: The Principal's Companion Pam Robbins,
Harvey B. Alvy, 2003 `This book adds extremely relevant knowledge and skills for innovative
reformers and for more traditional leaders alike. It provides a solid set of interesting and shrewd
suggestions that can be used immediately by practising principals′ - From the Foreword by Kent D
Peterson, Professor, Department of Educational Administration, University of Wisconsin, Madison
Despite the administrative leadership training that most principals receive in university courses,
their most useful learning doesn′t occur until they are on the job. And the new knowledge - much of
it the result of trial and error, success and failure - is gained in relative isolation, simply because
there is no one else at that responsibility level within the school. Pam Robbins, an educational
consultant and Harvey B Alvy, a practicing principal, offer a well-organized, interactive manual for
the role of principal. They have worked with hundreds of schools, educators, and other organizations
around the world, collecting data that form the basis for The Principal′s Companion. This
easy-to-read book combines the most helpful `tried-and-true′ strategies with the most relevant
leadership research and theory. The authors discuss creative leadership and necessary skills, the
wide variety of roles played by principals, how to create a `learning community,′ personal and
professional issues, and much more. Quotes from practicing principals are included throughout the
book, and readers are encouraged to jot down their own reflections about each chapter theme. The
Principal′s Companion is a rare opportunity to `collaborate′ with other principals - an excellent
professional resource that will be referred to again and again. Ideal for practicing and aspiring
principals, it is also highly useful as a text for administration courses.
  teacher professional growth plan examples: International Handbook of Research in
Professional and Practice-based Learning Stephen Billett, Christian Harteis, Hans Gruber,
2014-07-15 The International Handbook of Research in Professional and Practice-based Learning
discusses what constitutes professionalism, examines the concepts and practices of professional and
practice-based learning, including associated research traditions and educational provisions. It also
explores professional learning in institutions of higher and vocational education as well the practice
settings where professionals work and learn, focusing on both initial and ongoing development and
how that learning is assessed. The Handbook features research from expert contributors in
education, studies of the professions, and accounts of research methodologies from a range of
informing disciplines. It is organized in two parts. The first part sets out conceptions of



professionalism at work, how professions, work and learning can be understood, and examines the
kinds of institutional practices organized for developing occupational capacities. The second part
focuses on procedural issues associated with learning for and through professional practice, and
how assessment of professional capacities might progress. The key premise of this Handbook is that
during both initial and ongoing professional development, individual learning processes are
influenced and shaped through their professional environment and practices. Moreover, in turn, the
practice and processes of learning through practice are shaped by their development, all of which
are required to be understood through a range of research orientations, methods and findings. This
Handbook will appeal to academics working in fields of professional practice, including those who
are concerned about developing these capacities in their students. In addition, students and
research students will also find this Handbook a key reference resource to the field.
  teacher professional growth plan examples: The Survival Kit for the Elementary School
Principal Abby Barry Bergman, Judy Powers, Michael L. Pullen, 2010-02-26 For the new and veteran
elementary school principal, here is a unique survival kit packed with tested advice, practical
guidelines, and ready-to-use materials for all aspects of your job. From the perspective of an author
with twnty-five years experience, this book offers techniques such as creating a school vision,
building and sustaining morale, utilizing technology, and long-term, strategic school planning. The
included companion CD-ROM serves as the perfect enhancement to this book. This time saving
device contains all of the book's forms, checklists and letters for easy print out and use.
  teacher professional growth plan examples: The BEST Experience Implementation
Guide: Teacher Induction and Mentoriing ,
  teacher professional growth plan examples: Toolkit for Mentor Practice Patty J. Horn,
Kristin Metler-Armijo, 2010-10-20 These mentoring tools allow me to have a reflective dialogue with
teachers about their instruction that is unbiased, nonthreatening, and data driven. I use the tools
daily. As my teachers evolve and advance in their practice, so do the tools. —Amber Mieras, District
Mentor, Union Elementary School District, Tolleson, AZ Horn and Metler-Armijo have beautifully
captured the reciprocal nature of the mentor and novice teacher relationship and the learning
journey that occurs between them. If you are designing a mentor program or if you need to revitalize
the program you have, this book will be your primary guide. —Elle Allison, President, Renewal
Coaching All the processes, strategies, and tools a mentor needs to support and retain new teachers!
Studies show that mentoring programs have a positive impact on the development and retention of
new teachers. This field-tested and evidence-based resource is a complete kit that provides
everything mentors need to support novice teachers on their journey to becoming confident,
effective professionals. Toolkit for Mentor Practice combines a set of diagnostic tools that capture
what is happening in a new teacher′s classroom with a mentoring process that guides both mentor
and mentee through transformational learning stages. The toolkit features: A three-phase mentoring
process that uses data collection and collaborative conversations to improve classroom practices
Information-gathering tools that reveal how new teachers interact with students, plan for
instruction, design lessons, analyze student work, and differentiate instruction Implementation
guidelines that explain how to use each tool with beginning teachers Tools in Action examples that
illustrate how veteran mentors have used the tools with new teachers This toolkit gives mentors all
the forms and processes needed to guide new teachers as they develop and improve their
instructional practice.
  teacher professional growth plan examples: World Language Teacher Education
Jacqueline F. Davis, 2010-07-01 The significant change in public schools over the last two decades
warrants a response in how we prepare teachers. This volume is an effort to share the contributors’
knowledge, experience and ideas with colleagues, particularly with novice language teacher
educators. The suggestions in the chapters are primarily provided for the teaching methods course,
but many can be adapted to other education courses or for professional development programs. The
first section of the introduction provides a review of issues identified in teacher education including
debates, accountability, and government influence over education. The second section explores



teacher educators in the literature such as issues in their practice, and a focus on foreign language
teacher educator practice. The third section provides a brief overview of the chapters in the book.
  teacher professional growth plan examples: Teacher Assessment and the Quest for Teacher
Quality Mary Kennedy, 2010-02-15 TEACHER ASSESSMENT AND THE QUEST FOR TEACHER
QUALITY Teacher Assessment and the Quest for Teacher Quality is an essential resource that
provides school leaders, administrators, and teacher educators with a wide range of perspectives on
the complex issue of teacher quality. The book examines assessment in the context of preparation,
licensure, hiring, tenure, and even dismissal and explores a wealth of relevant topics.
Comprehensive in scope, the handbook includes contributions from leading experts in the field of
teacher quality and teacher assessment. This important book contains basic information on a variety
of approaches to teacher assessment and teacher quality topics including the science and
psychology of teacher selection, performance-based assessments, and hiring decisions. In addition,
the contributors explore the role of formative assessments in new teacher induction, assessing for
teacher tenure, various approaches to annual performance assessments, assessing teacher
contributions to student achievement, and the law regarding teacher dismissals. The expert authors
also tackle broader assessment issues including the interpretation of assessments, standards for
teacher evaluation, and the inherent dilemma posed by measuring the quality of teaching. For the
goal of ensuring quality teaching for all our students, Teacher Assessment and the Quest for Teacher
Quality is an important resource and a lasting contribution to the literature on the topic.
  teacher professional growth plan examples: Methodology in Language Teaching Jack C.
Richards, Willy A. Renandya, 2002-04-08 An overview of current approaches, issues, and practices in
the teaching of English to speakers of other languages. The paperback edition provides an overview
of current approaches, issues, and practices in the teaching of English to speakers of other
languages. The anthology, a broad collection of articles published primarily in the last decade, offers
a comprehensive overview to the teaching of English and illustrates the complexity underlying many
of the practical planning and instructional activities it involves. These activities include teaching
English at elementary, secondary, and tertiary levels; teacher training; language testing; curriculum
and materials development; the use of computers and other technology in teaching; as well as
research on different aspects of second-language learning. Organized into 16 sections, the book
contains 41 seminal articles by well-known teacher trainers and researchers. Also included are two
sets of discussion questions - a pre-reading background set and a post-reading reflection set. This
anthology serves as an important resource for teachers wishing to design a basic course in
methodology.
  teacher professional growth plan examples: Texas Documentation Handbook: Appraisal,
Nonrenewal, Termination , 2006
  teacher professional growth plan examples: Striving for Excellence , 1994
  teacher professional growth plan examples: Quality Mentoring for Novice Teachers
Sandra J. Odell, Leslie Huling, 2004-11-10 This survey of best practices is extremely useful to those
charged with setting up state and local mentoring programs and provides a logical framework to
convince policy makers to support teacher-induction programs. Case studies and discussion
questions make this a valuable textbook for teacher education courses and tool for faculty in the
school setting.
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