
pre employment physical form
pre employment physical form plays a crucial role in the hiring process, ensuring that
prospective employees meet the necessary medical standards required for their job roles. This form
serves as a comprehensive record of an individual's health status, allowing employers to assess
fitness for duty and minimize workplace risks. Companies often require completion of the pre
employment physical form before finalizing employment, especially in industries demanding physical
labor or operating heavy machinery. Understanding the components, benefits, and legal
considerations surrounding this form is essential for both employers and job applicants. This article
explores the purpose, contents, procedures, and best practices related to the pre employment
physical form. Below is a detailed overview of the topics covered.

What Is a Pre Employment Physical Form?

Purpose and Importance of the Pre Employment Physical Form

Common Components of the Pre Employment Physical Form

Process of Conducting a Pre Employment Physical Examination

Legal and Privacy Considerations

Tips for Employers and Job Applicants

What Is a Pre Employment Physical Form?
A pre employment physical form is a standardized document used by employers to record the results
of a medical examination conducted prior to hiring a new employee. This form typically includes
sections for personal medical history, current health status, and physical examination findings. It is
designed to verify that a candidate is physically capable of performing the essential functions of the
job without risk to themselves or others. The form may also document immunizations, vision and
hearing tests, and any limitations or accommodations required. Completion of this form is often a
prerequisite to final job offers in many sectors, including construction, manufacturing,
transportation, and healthcare.

Purpose and Importance of the Pre Employment
Physical Form
The pre employment physical form serves multiple important functions in the recruitment and
employment lifecycle. It helps protect the health and safety of employees by identifying any medical
conditions that could interfere with job performance or pose a hazard. Additionally, the form assists
employers in complying with occupational health and safety regulations and maintaining a safe
workplace environment.



Ensuring Job Fitness and Safety
By assessing the physical capabilities of candidates, employers can ensure that employees are fit for
the demands of their specific job roles. This preventive measure reduces the likelihood of workplace
injuries and accidents caused by health-related impairments.

Reducing Employer Liability
Employers who conduct pre employment physicals and document findings appropriately through the
form can demonstrate due diligence in protecting employee welfare. This can be crucial in defending
against claims related to workplace injuries or discrimination.

Facilitating Workplace Accommodations
The form can identify any medical restrictions or special needs, enabling employers to provide
reasonable accommodations as required by laws such as the Americans with Disabilities Act (ADA).

Common Components of the Pre Employment Physical
Form
The structure and content of a pre employment physical form may vary depending on the employer,
job type, and regulatory requirements. However, typical sections commonly include:

Personal Information: Basic details such as name, date of birth, and contact information.

Medical History: Questions about past illnesses, surgeries, chronic conditions, medications,
and allergies.

Vital Signs: Measurements including blood pressure, heart rate, temperature, and respiratory
rate.

Physical Examination: Assessment of various body systems such as cardiovascular,
respiratory, musculoskeletal, neurological, and sensory functions.

Vision and Hearing Tests: Evaluations to determine sensory acuity relevant to job duties.

Drug and Alcohol Screening: In some cases, employers include substance testing as part of
the physical.

Fitness for Duty Statement: A medical professional’s certification indicating whether the
candidate is medically fit to perform the job.



Process of Conducting a Pre Employment Physical
Examination
The pre employment physical examination is generally conducted by a licensed healthcare provider
either at a medical facility or onsite. The process involves several steps designed to comprehensively
evaluate the candidate’s health status.

Scheduling and Preparation
Upon receiving a job offer contingent on passing the physical, the candidate is instructed to
schedule the examination. Preparation instructions may include fasting or avoiding certain
medications, depending on the tests required.

Medical History Review
The healthcare provider reviews the completed pre employment physical form or interviews the
candidate to gather detailed health information relevant to job demands.

Physical Assessment
The physical exam includes checking vital signs and conducting targeted tests based on the job’s
physical requirements. For example, a driver may undergo vision and hearing tests, while a
construction worker might be assessed for musculoskeletal strength and flexibility.

Laboratory Tests and Screenings
Depending on the employer’s policy and job type, blood tests, urine analysis, drug screenings, and
other diagnostic tests may be performed to detect underlying health issues or substance use.

Completion and Review of the Form
After the examination, the healthcare provider fills out the pre employment physical form, noting
any concerns or restrictions. The form is then submitted to the employer's human resources
department for review.

Legal and Privacy Considerations
Employers must adhere to strict legal guidelines when requesting and handling pre employment
physical forms to avoid discrimination and protect candidate privacy.



Compliance with the Americans with Disabilities Act (ADA)
The ADA prohibits discrimination based on disability and restricts medical inquiries before a job
offer is made. Pre employment physical examinations are typically permissible only after a
conditional offer of employment.

Health Insurance Portability and Accountability Act (HIPAA)
Medical information collected during the physical examination is protected under HIPAA
regulations, ensuring confidentiality and limited disclosure.

Equal Employment Opportunity (EEO) Guidelines
Employers must ensure that physical examinations and the associated forms do not
disproportionately exclude certain groups unless the job’s physical requirements justify such
measures.

Tips for Employers and Job Applicants
Proper handling of the pre employment physical form is essential for a smooth hiring process and
compliance with legal standards. Below are practical recommendations for both parties.

For Employers:

Use standardized, comprehensive forms tailored to job-specific requirements.

Ensure medical examinations are conducted by qualified professionals.

Maintain confidentiality of medical records and limit access.

Provide clear instructions and timelines to candidates.

Stay updated on legal regulations affecting pre employment screenings.

For Job Applicants:

Provide honest and complete medical history information.

Follow preparation guidelines for the exam carefully.

Ask for clarification if any part of the form or process is unclear.

Understand your rights regarding medical privacy and accommodations.



Keep a personal copy of any completed forms or test results when possible.

Frequently Asked Questions

What is a pre employment physical form?
A pre employment physical form is a document used by employers to assess a job candidate's health
and physical ability to perform the job duties before hiring.

Why do employers require a pre employment physical form?
Employers require a pre employment physical form to ensure that candidates are physically capable
of performing job tasks safely and to comply with workplace safety regulations.

What information is typically included in a pre employment
physical form?
A pre employment physical form typically includes medical history, current health status, vital signs,
vision and hearing tests, drug screening results, and sometimes specific physical ability tests.

Is the pre employment physical form mandatory for all jobs?
No, a pre employment physical form is generally required for jobs that involve physical labor, safety-
sensitive tasks, or where health status affects job performance.

Who conducts the pre employment physical exam?
A licensed healthcare professional, such as a physician, nurse practitioner, or occupational health
specialist, conducts the pre employment physical exam.

Can an employer refuse to hire someone based on the pre
employment physical exam results?
Yes, but only if the results show that the candidate cannot safely or effectively perform the essential
job functions, and the employer must comply with disability and discrimination laws.

How long is a pre employment physical form valid?
The validity of a pre employment physical form varies but is typically valid for 30 to 90 days,
depending on the employer's policies and job requirements.



Do candidates have to pay for the pre employment physical
exam?
Payment policies vary; sometimes employers cover the cost, but in other cases, candidates might be
responsible for paying for the pre employment physical exam.

What should I do if I have a medical condition on the pre
employment physical form?
You should disclose any medical conditions honestly and discuss accommodations with the employer
if needed, ensuring compliance with the Americans with Disabilities Act (ADA) or relevant laws.

Is the information on the pre employment physical form
confidential?
Yes, the information on the pre employment physical form is confidential and protected by privacy
laws; it is only used for employment-related health assessments.

Additional Resources
1. Pre-Employment Physical Exams: A Comprehensive Guide
This book offers an in-depth overview of pre-employment physical examinations, explaining their
importance in the hiring process. It covers the typical tests involved, legal considerations, and how
employers can ensure compliance with health and safety standards. Ideal for HR professionals and
medical practitioners, it helps streamline the evaluation process while protecting worker health.

2. Workplace Health Assessments: Preparing Pre-Employment Physical Forms
Focusing on the preparation and administration of pre-employment physical forms, this guide
provides templates and checklists for various industries. It discusses how to tailor physical
assessments to specific job demands and how to interpret results effectively. The book also
highlights privacy laws and ethical issues related to employee health data.

3. The Essential Handbook for Pre-Employment Medical Screening
This handbook serves as a practical resource for conducting medical screenings before employment.
It details common screening procedures, risk assessments, and fitness-for-duty evaluations. The
book emphasizes creating standardized forms that align with regulatory requirements and promote
fair hiring practices.

4. Occupational Health and Pre-Employment Physical Forms
Designed for occupational health professionals, this book covers the role of physical exams in
workplace safety. It explains how to design and implement pre-employment physical forms that
assess physical capabilities and potential health risks. Additionally, it discusses case studies that
illustrate best practices in occupational health screening.

5. Legal Aspects of Pre-Employment Physical Examinations
This title explores the legal framework surrounding pre-employment physical exams and related
forms. It covers anti-discrimination laws, the Americans with Disabilities Act (ADA), and workers’
rights. Employers and healthcare providers will find guidance on conducting lawful and ethical



health assessments.

6. Designing Effective Pre-Employment Physical Assessment Forms
This book offers step-by-step instructions on creating clear and efficient physical assessment forms
for job applicants. It highlights key information to collect, such as medical history, physical fitness,
and job-specific requirements. The author also includes tips for integrating digital forms and
maintaining secure records.

7. Pre-Employment Physicals: Best Practices and Protocols
Providing a comprehensive overview of best practices, this book guides readers through protocols
for conducting pre-employment physicals. It addresses how to ensure consistency, confidentiality,
and accuracy in testing and documentation. The book is suitable for medical staff, HR personnel, and
organizational leaders.

8. Health and Safety Screening in Employment: Forms and Procedures
This resource focuses on the broader context of health and safety screening within employment,
including the use of pre-employment physical forms. It discusses risk management, occupational
hazards, and how physical exams contribute to safer workplaces. Readers will find practical advice
on form design and implementation.

9. Employee Fitness for Duty: Pre-Employment Physical Form Guidelines
This book delves into assessing employee fitness for duty through pre-employment physical forms. It
outlines criteria for various job roles, emphasizing physical and mental readiness. The guide also
covers documentation standards and how to handle sensitive health information responsibly.
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  pre employment physical form: Forms Used In Human Resources Loma, 1997-05-12 A lot
has changed since 1985, when this landmark collection of human resource forms was last published.
New legislation, the ongoing modernization of company practices, and drastic changes in the
workplace have led to a slew of new challenges for HR professionals. Forms Used in Human
Resources tackles these challenges head on. It is fully revised with up-to-date forms for areas such
as domestic partnership, the ethical use of computer software, and requests for translation services.
Forms Used in Human Resources is for anyone faced with the difficult task of creating or
redesigning human resources forms. It features contributions from over 55 U.S. and Canadian
companies and includes 350 commonly used HR forms. It can be used as a source to create new
forms or as a standard for evaluating your company's current forms with those used by others.
Forms in this book have been designed to meet the needs of the companies using them. They have
already been put to use by companies such as the Principal Financial Group, the Southwestern Life
Corporation and Mutual of New York, so you know they work well in the workplace. And with so
comprehensive a source, there is no longer any need to spend hours doing research or struggling to
create a new form. Practical examples are right there at your fingertips-examples that will save you
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valuable time and money.
  pre employment physical form: Group Practice Personnel Policies Manual Courtney
Price, PhD, 1997
  pre employment physical form: Benefit Series Service, Unemployment Insurance United
States. Bureau of Employment Security, 1969
  pre employment physical form: Occupational Health and Safety Mr. Rohit Manglik,
2024-05-15 Explores the principles and practices of occupational health and safety, addressing
hazard identification, risk assessment, and legal compliance in workplace environments.
  pre employment physical form: Federal Register , 2013-04
  pre employment physical form: Decisions and Orders of the National Labor Relations Board
United States. National Labor Relations Board, 1996
  pre employment physical form: National Defense Migration United States. Congress. House.
Select Committee Investigating National Defense Migration, 1941
  pre employment physical form: Mandated Benefits 2019 Compliance Guide (IL) Buckley,
2018-12-26 State-by-State Guide to Human Resources Law is the most comprehensive, authoritative
guide to the employment laws of the 50 states and the District of Columbia. It is designed to provide
quick access to each state's laws on the expanding number of issues and concerns facing business
executives and their advisors--the professionals in HR, compensation, and employee benefits who
work in multijurisdictional environments. This #1 guide to HR law in every state will help you to:
Find accurate answers - fast - with our easy-to-use format and full citation to authority Compare and
contrast employment laws between states Ensure full regulatory compliance - and avoid legal
entanglements Get instant access to clear coverage of key topics, including state health care reform
initiatives, FMLA, same-sex unions, workers' comp - and much more! And much more! State by State
Guide to Human Resources Law, 2018 Edition has been updated to include: In-depth coverage of the
Supreme Court's recent same-sex marriage decision and its implications for employment law
Discussion of three important Title VII cases involving pregnancy discrimination, religious
discrimination, and the EEOC's statutory conciliation obligation Analysis of private sector
employment discrimination charges filed with the EEOC during FY 2014, including charge statistics,
with a breakdown by type of discrimination alleged Coverage of recent state and federal legislative
efforts to prohibit employers from requiring employees and job applicants to disclose their
passwords to social media and private e-mail accounts as a condition of employment Discussion of
the Supreme Court's recent PPACA decision and its effect on the federal and state health insurance
exchanges Update on the Domestic Workers' Bill of Rights, now enacted in six states Coverage of the
growing trend to raise state minimum wage rates and to increase penalties for violations of wage
and hour laws Update on workplace violence prevention efforts and related issues Coverage of state
laws requiring employers to provide pregnant workers with reasonable accommodations, including
longer or more frequent rest periods And much more Previous Edition: State by State Guide to
Human Resources Law, 2018 Edition, ISBN 9781454883722Â¿
  pre employment physical form: Mandated Benefits 2017 Compliance Guide The Balser Group,
2016-12-21 Mandated Benefits 2017 Compliance Guide is a comprehensive and practical reference
manual covering key federal regulatory issues that must be addressed by human resources
managers, benefits specialists, and company executives in all industries. This comprehensive and
practical guide clearly and concisely describes the essential requirements and administrative
processes necessary to comply with all benefits-related regulations. It covers key federal regulatory
issues that must be addressed by human resources managers, benefits specialists, and company
executives across all industries. Mandated Benefits 2017 Compliance Guide includes in-depth
coverage of these and other major federal regulations: PPACA: Patient Protection and Affordable
Care Act HIPAA: Health Insurance Portability and Accountability Act Wellness Programs: ADA and
GINA regulations FLSA: final rule on white collar exemptions Mental Health Parity Act Executive
Order 13706: Paid Sick Leave for Federal Contractors AAPs: proposed and final rules Pay
Transparency Act Mandated Benefits 2017 Compliance Guide helps take the guesswork out of



managing employee benefits and human resources by clearly and concisely describing the essential
requirements and administrative processes necessary to comply with each regulation. It offers
suggestions for protecting employers against the most common litigation threats and
recommendations for handling various types of employee problems. Throughout the Guide are
numerous exhibits, useful checklists and forms, and do's and don'ts. A list of HR audit questions at
the beginning of each chapter serves as an aid in evaluating your company's level of regulatory
compliance. In addition, Mandated Benefits 2017 Compliance Guide provides the latest information
on: Retirement Savings Plans and Pensions Pay Practices and Administration Life and Disability
Insurance Family and Medical Leave Workplace Health and Safety Substance Abuse in the
Workplace Recordkeeping Work/Life Balance Managing the Welfare Benefits Package And much
more!
  pre employment physical form: Mandated Benefits Compliance Guide 2016 W/ Cd The
Balser Group, 2016-01-04 Mandated Benefits 2016 Compliance Guide is a comprehensive and
practical reference manual covering key federal regulatory issues that must be addressed by human
resources managers, benefits specialists, and company executives in all industries. This
comprehensive and practical guide clearly and concisely describes the essential requirements and
administrative processes necessary to comply with all benefits-related regulations. It covers key
federal regulatory issues that must be addressed by human resources managers, benefits specialists,
and company executives across all industries. Mandated Benefits 2016 Compliance Guide includes
in-depth coverage of these and other major federal regulations: Patient Protection and Affordable
Care Act (PPACA) Health Information Technology for Economic and Clinical Health (HITECH)
ActMental Health Parity and Addiction Equity Act (MHPAEA)Genetic Information Nondiscrimination
Act (GINA) Americans with Disabilities Act (ADA)Employee Retirement Income Security Act (ERISA)
Health Insurance Portability and Accountability Act (HIPAA) Heroes Earnings Assistance and Relief
Tax Act (HEART Act) Consolidated Omnibus Budget Reconciliation Act (COBRA) Mandated Benefits
2016 Compliance Guide helps take the guesswork out of managing employee benefits and human
resources by clearly and concisely describing the essential requirements and administrative
processes necessary to comply with each regulation. It offers suggestions for protecting employers
against the most common litigation threats and recommendations for handling various types of
employee problems. Throughout the Guide are numerous exhibits, useful checklists and forms, and
do's and don'ts. A list of HR audit questions at the beginning of each chapter serves as an aid in
evaluating your company's level of regulatory compliance. Mandated Benefits 2016 Compliance
Guide has been updated to include: The latest trends in successful Ethics and Compliance
ProgramsInformation on the Department of Labor (DOL) proposed changes to the FLSA white collar
exemptionsThe latest DOL guidelines on the determination of independent contractor status The
new regulations and guidelines for health care reform as mandated by the Patient Protection and
Affordable Care Act (PPACA), specifically updates and new information on Summary of Benefits and
Coverage (SBC); limits on cost-sharing; the employer shared responsibility (pay or play)
requirements, information reporting--Forms 1094 and 1095 SHOP--the small group market of the
health care marketplace; and the so-called Cadillac Tax--the 40 percent excise tax on high cost
health plansThe major revisions to excepted benefits under the Health Insurance Portability and
Accountability Act (HIPAA), including limited wraparound benefits, EAPs, non-coordinated excepted
benefits, and supplemental excepted benefitsThe reinstated Trade Adjustment Assistance
(TAA)Information on the proposed definition of fiduciary and the Supreme Court's first ever ruling
on fiduciary standards Expanded information about joint employer relationships An expanded
section describing the employment application process; information about the status of the Deferred
Action for Parents of Americans and Lawful Permanent Residents (DAPA); and proposed changes to
E-VerifyNew material on proposed sex discrimination guidelines And much more
  pre employment physical form: The Industrial Environment, Its Evaluation & Control ,
1973
  pre employment physical form: ICLHR 2021 Bernard Nainggolan, Ani Wijayati, Hulman



Panjaitan, Dwi Fajar Saputra, Robbi Rahim, 2021-10-28 This book contains the proceedings of the
First International Conference on law and human rights (ICLHR 2021). Where held on 14rd-15th
April 2021 by virtually meeting in GMT+7 (Asia/Jakarta). This conference was held by Universitas
Kristen Indonesia with the theme ASEAN diversities and its principles toward ASEAN (Legal)
Integration in Pandemic Era. The papers from this conference were collected in a proceedings book
entitled: Proceedings of the First International Conference on law and human rights (ICLHR 2021).
The presentation of such a multi-discipline conference will provide a lot of inspiring inputs and new
knowledge on current trends in the fields of human rights, criminal law, civil law, politics, public
policy, health law, education law, economic law, international law, and international private law.
According to the argument, this conference will act as a valuable reference for numerous relevant
research efforts in the future, especially in ASEAN. The committee recognizes that the smoothness
and success of this conference cannot be separated from the cooperation of numerous stakeholders.
As such, we like to offer our profound gratitude to the distinguished keynote speaker, invited
speaker, paper presenters, and participants for their enthusiastic support of joining the First
International Conference on law and human rights. We are convinced that the contents of the study
from various papers are not only encouraged productive discussion among presenters and
participants but also inspire further research in the respected field. We are greatly grateful for your
willingness to join and share your knowledge and expertise at our conference. Your input was
essential in ensuring the success of our conference. Finally, we hope that this conference will serve
as a forum for learning in building togetherness, especially for academic networks and the
realization of a meaningful academic atmosphere for the development of digital literacy in various
fields of life. Thus, we hope to see you all at the second ICLHR.
  pre employment physical form: SCORE, Solving Community Obstacles and Restoring
Employment Lynn Wechsler Kramer, 1984 This book presents the SCORE program, which is a
program of occupational rehabilitation for individuals who have experienced disruptions in their
careers because of medical and/or psychiatric conditions. The SCORE program aids in developing
work skills and integrating the employable disabled back into the community as productive citizens.
  pre employment physical form: California Employment Law 2025 James J. McDonald, Jr.,
2025-05-27 It is often said that it is impossible for an employer to fully comply with all of California's
employment laws. They are just too numerous, too complicated and too often changing - and seldom
for the better. There are so many traps for the unwary, and the stakes of getting it wrong are quite
high for California employers. A simple mistake can lead to a seven-figure jury verdict or a class
action lawsuit. California Employment Law 2025 is the go-to resource for anyone who must contend
with employment law in California as part of their day-to-day work, including employers based
outside of California who have employees working in the state. This valuable reference is updated to
address new developments in 2024, including: - New requirements for requiring temporary
employees to arbitrate employment disputes. - The new Freelance Worker Protection Act. - New
minimum wages for health care workers. - Higher salary thresholds for overtime exemptions. - New
requirements for cool-down breaks for indoors workers. - Restrictions on requiring job applicants to
have driver's licenses. - Expanded leave requirements for employees who are victims of certain acts
of violence, or whose family members are victims. - New restrictions on mandatory captive audience
employee meetings preceding a union representation election.
  pre employment physical form: Decisions of the Office of Administrative Law Judges and
Office of Administrative Appeals United States. Department of Labor. Office of Administrative Law
Judges, 1991
  pre employment physical form: The Dictionary for Human Factors/Ergonomics Jr. Stramler,
2018-05-04 The Dictionary for Human Factors/Ergonomics is a major compilation of the basic
terminology in the field of ergonomics. This unique dictionary contains over 8,000 terms
representing all areas of human factors. For many terms, a commentary is provided to help place the
term in perspective and elaborate on its use. Applicable acronyms and abbreviations are included.
Two appendices are featured in the book as well. The first appendix is an alphabetical listing of



abbreviations and acronyms with their respective terms for easy cross-referencing. The second
appendix contains a list of national and international organizations involved in human
factors/ergonomic research and/or applications. Peer-reviewed for accuracy and comprehensiveness,
The Dictionary for Human Factors/Ergonomics is an essential reference for professionals,
academics, and students in engineering, psychology, safety, law, and management. It is especially
useful for human factors professionals working in government and industry.
  pre employment physical form: A Casebook in Interprofessional Ethics Jeffrey P. Spike,
Rebecca Lunstroth, 2016-02-13 The first ethics casebook that integrates clinical ethics (medical,
nursing, and dental) and research ethics with public health and informatics. The book opens with
five chapters on ethics, the development of interprofessional ethics, and brief instructional materials
for students on how to analyze ethical cases and for teachers on how to teach ethics. In today’s
rapidly evolving healthcare system, the cases in this book are far more realistic than previous efforts
that isolate the decision-making process by professions as if each is not embedded in a larger
context that involves healthcare teams, hospital policies, and technology. The central claim of this
book is that ethics is an important common ground for all of the health professions. Furthermore,
when we recognize that our professions converge upon a common goal we will find less conflict and
more pleasure in working together.
  pre employment physical form: Interventions, Controls, and Applications in Occupational
Ergonomics William S. Marras, Waldemar Karwowski, 2006-02-02 Completely revised and updated,
taking the scientific rigor to a whole new level, the second edition of the Occupational Ergonomics
Handbook is now available in two volumes. This new organization demonstrates the enormous
amount of advances that have occurred in the field since the publication of the first edition. The
editors have brought together
  pre employment physical form: Medical News Letter United States. Navy, 1950
  pre employment physical form: Labor Arbitration Reports , 1990

Related to pre employment physical form
40 Printable Physical Forms for Work (100% Free)   Some jobs require workers who are
physically and mentally fit. Here are the physical forms for work that you can download and print for
free
State Of Illinois, Department Of Labor Certificate Of Physical State ZIP Code Description of
Work Requested: Remarks: (Physical Fitness for Requested Work): Name of Examiner Signature of
Examiner Date
PRE-EMPLOYMENT PHYSICAL - Northside Hospital Do you have any condition (physical,
medical, or psychological) that would require special accommodations in order for you to preform
your job? Yes____ No____ If yes, explain:
Pre-Employment History and Physical Form To comply with this law, we are asking that you not
provide any genetic information when responding to this request for medical information
Free Printable Medical Forms: Pre-Employment Physical Form Will you be exposed to human
fluids (blood, feces, etc.)? Will you be exposed to poisonous or radioactive chemicals? Will you be
operating heavy machinery/driving a vehicle?
Pre Employment Physical Form - Embarking on a new employment journey necessitates a
thorough health assessment through a Pre Employment Physical Form. This indispensable guide
provides in-depth insights into
PRE-EMPLOYMENT PHYSICAL EXAMINATION   THIS FORM MUST BE COMPLETED AND
RETURNED WITH REQUIRED ATTACHMENTS PRIOR TO ACTIVE EMPLOYMENT!
Printable Pre-Employment Physical Form Employers can use this printable physical form to
evaluate an applicant's health and abilities before they start a job. Easy to download and print
Pre-employment Physical Examination Form - TemplateRoller A Pre-employment Physical
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