
in defense of merit in science

in defense of merit in science is a crucial discourse that underscores the importance of recognizing talent, hard
work, and achievement in the scientific community. Meritocracy in science promotes innovation, integrity, and
progress by rewarding those who contribute significantly to knowledge and technology. This article explores
the rationale behind defending merit-based recognition in scientific fields, addressing common criticisms and
highlighting its benefits for both individuals and society. Understanding the role of merit helps to foster a
culture that values excellence and motivates researchers to pursue groundbreaking discoveries. The discussion
will cover the principles of meritocracy, its impact on scientific progress, challenges faced, and ways to ensure
fairness in merit evaluation. The following sections provide a comprehensive overview of these key aspects.

Understanding Meritocracy in Science

The Role of Merit in Driving Scientific Innovation

Addressing Criticisms and Challenges of Merit-Based Systems

Ensuring Fairness and Inclusivity within Merit Recognition

Practical Implications of Merit in Scientific Careers

Understanding Meritocracy in Science

Meritocracy in science refers to a system where individuals are evaluated and rewarded based on their abilities,
achievements, and contributions to the field. This approach emphasizes objective criteria such as research
quality, publication records, innovation, and impact on the scientific community. The concept rests on the belief
that science should be a realm where talent and effort determine success rather than factors like nepotism,
favoritism, or social status. Meritocracy encourages competition while fostering an environment where the
best ideas and discoveries rise to prominence. It serves as a foundational principle for many academic
institutions, funding agencies, and professional organizations.

Defining Merit in Scientific Contexts

Merit in science is multifaceted, encompassing various measurable and intangible elements. These include:

Research excellence and originality

Contribution to knowledge advancement

Peer recognition and citations

Technical skills and problem-solving ability

Ethical conduct and reproducibility of results

Evaluating merit requires careful consideration of these factors to ensure that recognition is awarded fairly
and based on demonstrated competence.



Historical Perspectives on Meritocracy in Science

The tradition of rewarding merit has deep roots in scientific history. From the early academies of science to
modern research institutions, merit-based recognition has been a driving force behind progress. Historical
examples include the Nobel Prize, which honors outstanding contributions to science, and peer-reviewed
publications that validate research quality. Over time, meritocracy has evolved to become more structured,
with formal mechanisms for evaluating scientific work and achievements.

The Role of Merit in Driving Scientific Innovation

Merit acts as a catalyst for innovation by incentivizing researchers to push boundaries and explore novel
ideas. When rewards and recognition are tied to merit, scientists are motivated to produce high-quality work
that advances their fields. This dynamic promotes a competitive yet collaborative environment essential for
scientific breakthroughs. Meritocracy helps allocate resources efficiently, ensuring that funding and
opportunities go to projects and individuals with the greatest potential for impact.

Encouraging Excellence through Merit-Based Rewards

Scientific excellence is often driven by merit-based rewards such as grants, awards, and promotions. These
incentives encourage researchers to maintain rigorous standards and pursue ambitious goals. Meritocratic
systems recognize not only established scientists but also emerging talent, fostering a diverse pool of
innovators. This approach helps sustain a vibrant scientific ecosystem where continuous improvement and
discovery are prioritized.

Meritocracy and Collaboration

While competition is inherent in merit-based systems, collaboration remains vital. Meritocracy does not
preclude teamwork; rather, it ensures that contributions within collaborative projects are acknowledged
proportionately. Recognizing individual merit within group efforts helps maintain accountability and
encourages effective partnerships that leverage diverse expertise.

Addressing Criticisms and Challenges of Merit-Based Systems

Despite its advantages, meritocracy in science faces several criticisms and challenges. Concerns often focus on
potential biases, unequal opportunities, and the subjective nature of merit evaluation. Critics argue that
systemic barriers related to gender, race, and socioeconomic background can distort merit-based assessments.
Addressing these issues is essential to preserve the integrity and fairness of meritocratic principles.

Potential Biases in Merit Evaluation

Implicit biases can influence the evaluation of scientific merit, leading to unfair disadvantages for certain
groups. These biases may affect peer review, hiring decisions, and funding allocations. Recognizing and mitigating
such biases requires transparent criteria, diverse review panels, and ongoing training to promote equity in
assessment processes.

Challenges of Measuring Scientific Merit

Quantifying merit is complex due to the diverse nature of scientific work. Metrics like publication counts and
citation indices offer partial insights but may overlook qualitative contributions such as mentorship,



community engagement, and interdisciplinary collaboration. Developing comprehensive evaluation frameworks
that balance quantitative and qualitative measures is critical for accurate merit assessment.

Ensuring Fairness and Inclusivity within Merit Recognition

Fairness and inclusivity are essential to uphold the credibility of merit in science. Creating equitable
opportunities for all scientists, regardless of their background, strengthens the meritocratic system.
Institutions and organizations must implement policies and practices that foster diversity while maintaining
rigorous standards.

Strategies to Promote Inclusive Meritocracy

Several strategies can enhance fairness in merit recognition:

Implementing bias-awareness training for evaluators1.

Establishing clear, transparent criteria for merit assessment2.

Encouraging diverse representation on review committees3.

Supporting mentorship programs for underrepresented groups4.

Regularly reviewing and updating evaluation practices5.

Such measures help ensure that meritocracy does not inadvertently perpetuate inequalities but instead
promotes genuine excellence across the scientific community.

The Role of Institutional Policies

Institutional policies play a crucial role in shaping merit-based systems. By codifying principles of fairness and
inclusivity, organizations can create environments where merit is recognized authentically. Policies that
address harassment, discrimination, and accessibility contribute to a level playing field, enabling all scientists
to compete on merit.

Practical Implications of Merit in Scientific Careers

Merit directly influences career trajectories in science, affecting hiring, promotion, funding, and professional
reputation. Understanding its implications helps clarify why defending merit is vital for sustaining scientific
excellence and integrity. Merit-based recognition ensures that the most capable individuals lead research
initiatives and contribute meaningfully to society.

Impact on Career Advancement

Scientific careers often hinge on meritocratic evaluations. Success in publishing, securing grants, and gaining
peer recognition can determine opportunities for advancement. Merit-based systems incentivize continuous
professional development and encourage scientists to maintain high standards of work. This dynamic fosters a
culture of accountability and achievement.



Merit and Resource Allocation

Resources such as research funding, laboratory space, and institutional support are frequently distributed
based on merit. Efficient allocation ensures that resources are invested in projects with the highest potential
for innovation and societal benefit. Meritocratic resource distribution helps maximize the impact of scientific
endeavors and sustains long-term progress.

Balancing Merit with Other Considerations

While merit is fundamental, other factors such as collaboration, teamwork, and ethical behavior also play
important roles in scientific careers. Successful scientists balance individual achievement with contributions
to the broader community. Merit-based systems increasingly recognize these dimensions to provide a more
holistic evaluation of scientific excellence.

Frequently Asked Questions

What does 'merit in science' refer to?

Merit in science refers to the evaluation and recognition of scientists and their work based on the quality,
originality, and impact of their research rather than factors like identity, background, or external biases.

Why is merit important in scientific research?

Merit is important in scientific research because it ensures that the most competent and innovative ideas are
advanced, leading to genuine progress and reliable knowledge creation.

What are common criticisms against meritocracy in science?

Common criticisms include that meritocracy can overlook systemic inequalities, reinforce existing biases, and
fail to account for diverse perspectives, potentially limiting inclusivity and fairness.

How can meritocracy coexist with efforts to increase diversity in science?

Meritocracy can coexist with diversity efforts by ensuring that all individuals have equal access to
resources and opportunities, allowing merit to be the true basis of evaluation while actively removing barriers
that prevent underrepresented groups from demonstrating their capabilities.

What role does peer review play in upholding merit in science?

Peer review serves as a critical mechanism to assess the quality and validity of scientific work objectively,
helping to uphold merit by filtering out substandard research and recognizing valuable contributions.

Can focusing on merit help combat scientific misconduct?

Yes, focusing on merit promotes a culture of integrity and accountability, discouraging misconduct by valuing
genuine contribution and reproducibility over shortcuts or fraudulent practices.

How does defending merit in science address concerns about bias?

Defending merit involves acknowledging biases and working actively to minimize them, ensuring that evaluations
are based on objective criteria and evidence rather than subjective or prejudiced factors.



What strategies can institutions implement to support merit-based
advancement in science?

Institutions can implement blind review processes, provide equitable funding opportunities, offer mentorship
programs, and regularly audit their evaluation criteria to support merit-based advancement while fostering
diversity and inclusion.

Additional Resources
1. Meritocracy and Science: Upholding Excellence in Research
This book explores the concept of meritocracy within scientific communities, arguing that recognizing and
rewarding talent and hard work is essential for innovation and progress. It examines the historical evolution
of merit-based systems in science and addresses common criticisms. The author advocates for transparent
evaluation methods to ensure that merit remains the cornerstone of scientific advancement.

2. In Defense of Scientific Merit: Why Talent and Hard Work Matter
Focusing on the importance of merit in scientific fields, this book discusses how talent, dedication, and rigorous
training contribute to groundbreaking discoveries. It challenges the idea that external factors should
overshadow merit in research funding and career advancement. The author presents case studies where merit-
based recognition has driven significant scientific achievements.

3. The Merit Principle in Science: Balancing Equity and Excellence
This work delves into the tensions between equity initiatives and meritocratic principles in science. It argues
that while diversity and inclusion are important, merit should not be compromised in the pursuit of these goals.
The book offers strategies to balance fairness with maintaining high standards in scientific research and
education.

4. Science and Meritocracy: Foundations of Progress
This book provides a philosophical and practical examination of meritocracy as the foundation of scientific
progress. It discusses how merit-based evaluation promotes innovation by encouraging competition and
rewarding excellence. The author also addresses misinterpretations of meritocracy and defends its role against
political and social critiques.

5. Merit, Motivation, and the Scientist’s Journey
Exploring the personal and professional lives of scientists, this book highlights how merit and motivation
intertwine to drive success. It features profiles of renowned scientists whose achievements were a result of
meritocratic recognition. The narrative underscores the importance of fostering environments where merit is
acknowledged and rewarded.

6. Defending Merit: The Case for Excellence in Scientific Careers
This book argues that merit-based systems are crucial for building successful scientific careers and advancing
knowledge. It critiques alternative approaches that may dilute the emphasis on merit, potentially hindering
scientific breakthroughs. The author provides evidence supporting merit-based hiring, funding, and publication
practices.

7. The Ethics of Merit in Science
Focusing on the ethical dimensions, this book examines the moral justification for meritocracy in scientific
research. It discusses how merit-based selection aligns with principles of fairness, justice, and truth-seeking. The
author also addresses ethical challenges such as bias and inequality, offering solutions to uphold merit
without exclusion.

8. Meritocracy and Innovation: Driving Scientific Excellence
This book links meritocratic principles directly to innovation and scientific excellence. It argues that rewarding
merit fosters creativity, risk-taking, and perseverance among scientists. Through empirical studies and
theoretical insights, the author demonstrates how meritocracy accelerates technological and scientific
advancements.



9. In Defense of Merit-Based Science: Navigating Challenges and Opportunities
Addressing contemporary debates, this book defends merit-based approaches in science amidst calls for reform
and alternative evaluation criteria. It discusses challenges such as systemic biases and proposes improvements
to ensure meritocracy is fair and effective. The book serves as a guide for policymakers, educators, and
researchers committed to upholding scientific merit.

In Defense Of Merit In Science

Find other PDF articles:
https://staging.devenscommunity.com/archive-library-501/pdf?dataid=OGI97-3914&title=math-kang
aroo-test-papers.pdf

  in defense of merit in science: The Poisoning of the American Mind Lawrence M. Eppard,
Jacob L. Mackey, Lee Jussim, 2024-09-25 What would you have to believe in order to dress up as a
shaman, paint your face, and storm the U.S. Capitol? What could possibly lead somebody to claim
that it upholds white supremacy to encourage hard work, self-reliance, rational thinking,
punctuality, and politeness? Such behaviors would have been unimaginable only a few years ago.
And yet here we are, witnessing millions of people across the political spectrum displaying these
clear indications of an epistemically poisoned mind. Both red America and blue America are
retreating into their own information bubbles, seceding from a common reality. Both consume far
too much misinformation and disinformation, developing worldviews that can sometimes be
unintelligible to others. This book explores these disturbing developments and what they mean for
our society and implores us all to recover a shared sense of what is true.
  in defense of merit in science: The War on Science Lawrence M. Krauss, 2025-07-29 An
unparalleled group of prominent scholars from wide-ranging disciplines detail ongoing efforts to
impose ideological restrictions on science and scholarship throughout western society. From
assaults on merit-based hiring to the policing of language and replacing well-established,
disciplinary scholarship by ideological mantras, current science and scholarship is under threat
throughout western institutions. As this group of prominent scholars ranging across many different
disciplines and political leanings detail, the very future of free inquiry and scientific progress is at
risk. Many who have spoken up against this threat have lost their positions, and a climate of fear has
arisen that strikes at the heart of modern education and research. Banding together to finally speak
out, this brave and unprecedented group of scholars issues a clarion call for change. Topics include:
Free speech, victimhood, ideology, corruption of academic disciplines, cancel culture, DEI, gender,
and race, and what we can do. “Higher education isn’t what it used to be. Cancel Culture and DEI
have caused many to keep their mouths shut. Not so the authors of this book. This collection of
essays tells of threats to open inquiry, free speech, and the scientific process itself. A much-needed
book.”—Sabine Hossenfelder, Physicist and Author of Existential Physics: A Scientist’s Guide to
Life’s Biggest Questions With Contributions by: Dorian Abbot, John Armstrong, Peter Boghossian,
Maarten Boudry, Alex Byrne, Nicholas Christakis, Roger Cohen, Jerry Coyne, Richard Dawkins, Niall
Ferguson, Janice Fiamengo, Solveig Gold, Moti Gorin, Karleen Gribble, Carole Hooven, Geoff
Horsman, Joshua Katz, Sergiu Klainerman, Lawrence M. Krauss, Anna Krylov, Luana Maroja,
Christian Ott, Bruce Pardy, Jordan Peterson, Steven Pinker, Richard Redding, Arthur Rousseau, Gad
Saad, Sally Satel, Lauren Schwartz, Alan Sokal, Allesandro Strumia, Judith Suissa, Alice Sullivan, Jay
Tanzman, Abigail Thompson, Amy Wax, Elizabeth Weiss, Frances Widdowson
  in defense of merit in science: The Adequacy, Direction, and Priorities for the American
Science and Technology Effort United States. Congress. House. Committee on Science, Space, and

https://staging.devenscommunity.com/archive-library-409/Book?dataid=Pfq41-7861&title=in-defense-of-merit-in-science.pdf
https://staging.devenscommunity.com/archive-library-501/pdf?dataid=OGI97-3914&title=math-kangaroo-test-papers.pdf
https://staging.devenscommunity.com/archive-library-501/pdf?dataid=OGI97-3914&title=math-kangaroo-test-papers.pdf


Technology. Subcommittee on Science, Research, and Technology, 1989
  in defense of merit in science: Best Practices in Bibliometrics & Bibliometric Services Juan
Ignacio Gorraiz, Rafael Repiso, Nicola De Bellis, Gernot Deinzer, 2022-01-06
  in defense of merit in science: National Science Foundation Authorization Act for Fiscal Year
1986 United States. Congress. Senate. Committee on Labor and Human Resources, 1986
  in defense of merit in science: A Strategy for Assessing Science National Research
Council, Division of Behavioral and Social Sciences and Education, Center for Studies of Behavior
and Development, Committee on Assessing Behavioral and Social Science Research on Aging,
2007-02-21 A Strategy for Assessing Science offers strategic advice on the perennial issue of
assessing rates of progress in different scientific fields. It considers available knowledge about how
science makes progress and examines a range of decision-making strategies for addressing key
science policy concerns. These include avoiding undue conservatism that may arise from the
influence of established disciplines; achieving rational, high-quality, accountable, and transparent
decision processes; and establishing an appropriate balance of influence between scientific
communities and agency science managers. A Strategy for Assessing Science identifies principles for
setting priorities and specific recommendations for the context of behavioral and social research on
aging.
  in defense of merit in science: Economic Conversion United States. Congress. House.
Committee on Banking, Finance, and Urban Affairs. Subcommittee on Economic Stabilization, 1989
  in defense of merit in science: Office of Science and Technology policy United States.
Congress. House. Committee on Appropriations. Subcommittee on HUD-Independent Agencies, 1985
  in defense of merit in science: The Launching of Modern American Science, 1846-1876
Robert V. Bruce, 2022-05-01 Winner of the 1988 Pulitzer Prize in History “For readers born since
the 1930’s, who have grown up assuming the United States leads the world in science, The
Launching of Modern American Science 1846-1876 will come as something of a shock. It shows that
little over a century ago the American scientific community was small, mediocre and unpromising...
Mr. Bruce has performed an invaluable service in retrieving from numerous archives the letters and
diaries of mid-19th-century American scientists, in which both the well-known ones and the obscure
describe their assimilation of the scientific ethos — their discovery of the fascination of lab work,
their contempt for charlatanism, their dreams for the future of American science... he has done
extensive archival research as well as detailed analyses of scientists and technologists listed in the
Dictionary of American Biography... he has provided a wealth of information on the people and
institutions of mid-19th-century American science.” — The New York Times “[A] superb study of the
dawn of science and technology in the United States... [Bruce’s] premier focus in this and earlier
books is mid- to late- 19th-century America, and one feels in the presence of a master who creates a
reality of time and place that is breathtaking... Bruce meticulously documents the text with names,
numbers, dates and places, with vignettes and personality sketches, noting that it was the American
style of science to develop technique, to observe, describe and catalogue, rather than theorize... A
scholarly gem.” — Kirkus “If I had to recommend only one book on the critical period of development
of nineteenth-century science in America, it would be this one. Bruce’s book, a social history of
science and the scientific community, is about launching the American ship of science on its course
to professionalization, modernity, and international competitiveness. His goal is to tell how American
scientists and engineers established new national patterns and organizations in science and
technology, still prevalent today... For a most critical period in the history of science in America,
Bruce has produced a thorough and well written historical demography of scientists, their
institutions (societies, journals, jobs, colleges, schools, laboratories, museums, lectures, agencies,
expeditions, surveys), and public relations.” — Journal of the History of Medicine and Allied Sciences
“Drawing upon an enormous number of primary sources and scores of secondary works, Bruce has
produced a truly important book. His incisive analyses, his exemplary style of writing, and his
graceful touches of humor make it a fascinating one... [a] splendid book [which] fills a gap in our
knowledge of the history of science in the United States and deserves the attention of everyone who



desires to know when and how modern science fledged in America.” — Science “[A] book not just to
be looked through, but looked at... Bruce displays a remarkable grasp of its sources — primary and
secondary, in manuscript and print, statistical studies of his own and others — and it will be the
well-informed historian indeed who fails to make discoveries here... Bruce writes a proprietary prose
that... is both eloquent and playful. A magisterial study of the development of science under the
peculiar constraints of democratic culture, The Launching belongs with the half dozen or so classics
that have appeared since the history of American science came out of drydock four decades ago.” —
Isis “[A]n exceptionally fine and eminently readable piece of historical scholarship... The book is a
major contribution the scientific community in nineteenth-century America.” — Bulletin of the
History of Medicine “This will be the definitive account for a long time indeed.” — American
Scientist “[I]t is difficult to say too much good about The Launching of Modern American Science,
which [is] a major interpretation of the period... a book so altogether excellent... [it] gives a view of
that period that is both convincing and illuminating. As a very welcome extra, it is so well written
that it is a joy to read.” — History of Education Quarterly “[A]n ample, thoughtful, scholarly, and
well-written survey.” — The New England Quarterly “[A] rich and well-documented account. This is
a readable book that should find a broad audience.” — The British Journal for the History of Science
  in defense of merit in science: Hearings United States. Congress. House. Committee on Ways
and Means, 1959
  in defense of merit in science: Extension of the Renegotiation Act United States. Congress.
House. Committee on Ways and Means, 1959
  in defense of merit in science: Science for the People , 1988
  in defense of merit in science: Science, Public Policy and the Scientist Administrator National
Institutes of Health (U.S.), 1971
  in defense of merit in science: Korea Annual , 1967
  in defense of merit in science: Abusing Science Philip Kitcher, 1983-06-23 Abusing Science is
a manual for intellectual self-defense, the most complete available for presenting the case against
Creationist pseudo-science. It is also a lucid exposition of the nature and methods of genuine
science. The book begins with a concise introduction to evolutionary theory for non-scientists and
closes with a rebuttal of the charge that this theory undermines religious and moral values. It will
astonish many readers that this case must still be made in the 1980s, but since it must, Philip
Kitcher makes it irresistibly and forcefully. Not long ago, a federal court struck down an Arkansas
law requiring that scientific Creationism be taught in high school science classes. Contemporary
Creationists may have lost one legal battle, but their cause continues to thrive. Their efforts are
directed not only at state legislatures but at local school boards and textbook publishers. As Kitcher
argues in this rigorous but highly readable book, the integrity of science is under attack. The
methods of inquiry used in evolutionary biology are those which are used throughout the sciences.
Moreover, modern biology is intertwined with other fields of science—physics, chemistry,
astronomy, and geology. Creationists hope to persuade the public that education in science should
be torn apart to make room for a literal reading of Genesis. Abusing Science refutes the popular
complaint that the scientific establishment is dogmatic and intolerant, denying academic freedom to
the unorthodox. It examines Creationist claims seriously and systematically, one by one, showing
clearly just why they are at best misguided, at worst ludicrous.
  in defense of merit in science: Future Histories Lizzie O'Shea, 2019-05-14 A highly
engaging tour through progressive history in the service of emancipating our digital tomorrow
Shortlisted for the Victorian Premier’s Literary Award, Australia When we talk about technology we
always talk about tomorrow and the future—which makes it hard to figure out how to even get there.
In Future Histories, public interest lawyer and digital specialist Lizzie O'Shea argues that we need to
stop looking forward and start looking backwards. Weaving together histories of computing and
progressive social movements with modern theories of the mind, society, and self, O'Shea constructs
a “usable past” that can help us determine our digital future. What, she asks, can the Paris
Commune tell us about earlier experiments in sharing resources—like the Internet—in common?



How can Frantz Fanon's theories of anti colonial self-determination help us build digital world in
which everyone can participate equally? Can debates over equal digital access be helped by
American revolutionary Tom Paine's theories of democratic, economic redistribution? What can
indigenous land struggles teach us about stewarding our digital climate? And, how is Elon Musk not
a future visionary but a steampunk throwback to Victorian-era technological utopians? In engaging,
sparkling prose, O'Shea shows us how very human our understanding of technology is, and how
when we draw on the resources of the past, we can see the potential for struggle, for liberation, for
art and poetry in our technological present. Future Histories is for all of us—makers, coders,
hacktivists, Facebook-users, self-styled Luddites—who find ourselves in a brave new world.
  in defense of merit in science: Congressional Record United States. Congress, 1963
  in defense of merit in science: Report of the White House Science Council Panel on the
Health of U.S. Colleges and Universities United States. Congress. House. Committee on Science and
Technology. Task Force on Science Policy, 1986
  in defense of merit in science: Academic Earmarks United States. Congress. House.
Committee on Science, Space, and Technology, 1994
  in defense of merit in science: Missile Development and Space Sciences United States.
Congress. House. Committee on Science and Astronautics, 1959

Related to in defense of merit in science
U.S. Department of Defense - Policy Home To provide insightful and forward-thinking national
security advice and support to the Secretary of War and Department of War leadership on matters
affecting strategy, planning, management of
Entities Identified as Chinese Military Companies Operating in   Entities Identified as Chinese
Military Companies Operating in the United States in Accordance with Section 1260H of the William
M. (“Mac”) Thornberry National Defense
Workforce Acceleration & Recapitalization Initiative   To ensure the Department of Defense
remains the most agile and lethal force the world has ever known, we must align every part of our
organization around the needs of the
DoD Open Government Senior Accountable Official Office of the Assistant to the Secretary of
Defense for Privacy, Civil Liberties, and Transparency Current and Previous DoD Open Government
Plans
Establishment of Joint Interagency Task Force 401   The JIATF 401 Director will submit
unfunded requirements for fiscal year 2026 (FY26) to the USD (Comptroller)/Chief Financial Officer
of the Department of Defense
Office of Secretary of Defense Organizational Structure   Office of Secretary of Defense
Organizational Structure Secretary of Defense EST. 1947
DoD COTS - Info and Comm Tech Supply Chain On March 6, the Secretary of Defense directed
all DoD Components to adopt the Software Acquisition Pathway (SWP) as the preferred pathway for
all software development components
Office Of The Under Secretary of Defense For Personnel He is the recipient of the Army
Distinguished Service Medal, Defense Superior Service Medal, Legion of Merit, Combat Action
Badge, Afghanistan Campaign Medal, Kosovo Campaign
CYBERSECURITY MATURITY MODEL CERTIFICATION The Department will begin to
incorporate CMMC assessment requirements in applicable procurements on November 10, 2025,
when the revised Defense Federal Acquisition
Historical Office > DOD History > Secretaries of Defense The Historical Office of the Office of
the Secretary of Defense (OSD) dates to 1949. It is one of the longest serving continuously operating
offices in the Office of the Secretary of Defense and has
U.S. Department of Defense - Policy Home To provide insightful and forward-thinking national
security advice and support to the Secretary of War and Department of War leadership on matters
affecting strategy, planning, management of



Entities Identified as Chinese Military Companies Operating in   Entities Identified as Chinese
Military Companies Operating in the United States in Accordance with Section 1260H of the William
M. (“Mac”) Thornberry National Defense
Workforce Acceleration & Recapitalization Initiative   To ensure the Department of Defense
remains the most agile and lethal force the world has ever known, we must align every part of our
organization around the needs of the
DoD Open Government Senior Accountable Official Office of the Assistant to the Secretary of
Defense for Privacy, Civil Liberties, and Transparency Current and Previous DoD Open Government
Plans
Establishment of Joint Interagency Task Force 401   The JIATF 401 Director will submit
unfunded requirements for fiscal year 2026 (FY26) to the USD (Comptroller)/Chief Financial Officer
of the Department of Defense
Office of Secretary of Defense Organizational Structure   Office of Secretary of Defense
Organizational Structure Secretary of Defense EST. 1947
DoD COTS - Info and Comm Tech Supply Chain On March 6, the Secretary of Defense directed
all DoD Components to adopt the Software Acquisition Pathway (SWP) as the preferred pathway for
all software development components
Office Of The Under Secretary of Defense For Personnel He is the recipient of the Army
Distinguished Service Medal, Defense Superior Service Medal, Legion of Merit, Combat Action
Badge, Afghanistan Campaign Medal, Kosovo Campaign
CYBERSECURITY MATURITY MODEL CERTIFICATION The Department will begin to
incorporate CMMC assessment requirements in applicable procurements on November 10, 2025,
when the revised Defense Federal Acquisition
Historical Office > DOD History > Secretaries of Defense The Historical Office of the Office of
the Secretary of Defense (OSD) dates to 1949. It is one of the longest serving continuously operating
offices in the Office of the Secretary of Defense and has
U.S. Department of Defense - Policy Home To provide insightful and forward-thinking national
security advice and support to the Secretary of War and Department of War leadership on matters
affecting strategy, planning, management of
Entities Identified as Chinese Military Companies Operating in   Entities Identified as Chinese
Military Companies Operating in the United States in Accordance with Section 1260H of the William
M. (“Mac”) Thornberry National Defense
Workforce Acceleration & Recapitalization Initiative   To ensure the Department of Defense
remains the most agile and lethal force the world has ever known, we must align every part of our
organization around the needs of the
DoD Open Government Senior Accountable Official Office of the Assistant to the Secretary of
Defense for Privacy, Civil Liberties, and Transparency Current and Previous DoD Open Government
Plans
Establishment of Joint Interagency Task Force 401   The JIATF 401 Director will submit
unfunded requirements for fiscal year 2026 (FY26) to the USD (Comptroller)/Chief Financial Officer
of the Department of Defense
Office of Secretary of Defense Organizational Structure   Office of Secretary of Defense
Organizational Structure Secretary of Defense EST. 1947
DoD COTS - Info and Comm Tech Supply Chain On March 6, the Secretary of Defense directed
all DoD Components to adopt the Software Acquisition Pathway (SWP) as the preferred pathway for
all software development components
Office Of The Under Secretary of Defense For Personnel He is the recipient of the Army
Distinguished Service Medal, Defense Superior Service Medal, Legion of Merit, Combat Action
Badge, Afghanistan Campaign Medal, Kosovo Campaign
CYBERSECURITY MATURITY MODEL CERTIFICATION The Department will begin to
incorporate CMMC assessment requirements in applicable procurements on November 10, 2025,



when the revised Defense Federal Acquisition
Historical Office > DOD History > Secretaries of Defense The Historical Office of the Office of
the Secretary of Defense (OSD) dates to 1949. It is one of the longest serving continuously operating
offices in the Office of the Secretary of Defense and has
U.S. Department of Defense - Policy Home To provide insightful and forward-thinking national
security advice and support to the Secretary of War and Department of War leadership on matters
affecting strategy, planning, management of
Entities Identified as Chinese Military Companies Operating in   Entities Identified as Chinese
Military Companies Operating in the United States in Accordance with Section 1260H of the William
M. (“Mac”) Thornberry National Defense
Workforce Acceleration & Recapitalization Initiative   To ensure the Department of Defense
remains the most agile and lethal force the world has ever known, we must align every part of our
organization around the needs of the
DoD Open Government Senior Accountable Official Office of the Assistant to the Secretary of
Defense for Privacy, Civil Liberties, and Transparency Current and Previous DoD Open Government
Plans
Establishment of Joint Interagency Task Force 401   The JIATF 401 Director will submit
unfunded requirements for fiscal year 2026 (FY26) to the USD (Comptroller)/Chief Financial Officer
of the Department of Defense
Office of Secretary of Defense Organizational Structure   Office of Secretary of Defense
Organizational Structure Secretary of Defense EST. 1947
DoD COTS - Info and Comm Tech Supply Chain On March 6, the Secretary of Defense directed
all DoD Components to adopt the Software Acquisition Pathway (SWP) as the preferred pathway for
all software development components
Office Of The Under Secretary of Defense For Personnel He is the recipient of the Army
Distinguished Service Medal, Defense Superior Service Medal, Legion of Merit, Combat Action
Badge, Afghanistan Campaign Medal, Kosovo Campaign
CYBERSECURITY MATURITY MODEL CERTIFICATION The Department will begin to
incorporate CMMC assessment requirements in applicable procurements on November 10, 2025,
when the revised Defense Federal Acquisition
Historical Office > DOD History > Secretaries of Defense The Historical Office of the Office of
the Secretary of Defense (OSD) dates to 1949. It is one of the longest serving continuously operating
offices in the Office of the Secretary of Defense and has

Back to Home: https://staging.devenscommunity.com

https://staging.devenscommunity.com

