big data in human resource
management

big data in human resource management has become a transformative force in how
organizations handle their workforce. By leveraging vast and varied datasets, HR
professionals can make more informed decisions, optimize recruitment processes, enhance
employee engagement, and improve overall organizational performance. The integration of
big data analytics into human resource management allows companies to predict trends,
identify skill gaps, and foster a data-driven culture within the HR function. This article
delves into the impact of big data on HR, exploring its applications, benefits, challenges,
and future prospects. The comprehensive overview will provide insights into how big data is
reshaping talent acquisition, employee retention, performance management, and strategic
workforce planning.

e Applications of Big Data in Human Resource Management
e Benefits of Big Data Analytics for HR
e Challenges in Implementing Big Data in HR

e Future Trends of Big Data in Human Resource Management

Applications of Big Data in Human Resource
Management

Big data in human resource management is applied across various HR functions to enhance
efficiency and decision-making. By analyzing large volumes of structured and unstructured
data, HR departments can gain valuable insights into employee behavior, recruitment
trends, and organizational needs. The practical applications range from talent acquisition to
employee performance evaluation and workforce planning.

Talent Acquisition and Recruitment

The recruitment process benefits significantly from big data analytics by enabling HR
professionals to screen candidates more effectively, predict cultural fit, and reduce hiring
biases. Data points such as social media activity, past employment records, skill
assessments, and even communication styles are analyzed to identify the best candidates.

Employee Performance and Engagement

Big data tools allow managers to monitor employee performance metrics continuously and



identify patterns that influence productivity and engagement. By analyzing feedback
surveys, work outputs, and collaboration data, organizations can tailor development
programs and improve job satisfaction.

Workforce Planning and Predictive Analytics

HR departments utilize big data to forecast workforce needs, anticipate turnover rates, and
plan for succession. Predictive analytics can identify employees at risk of leaving and
suggest proactive retention strategies, ensuring business continuity and reducing
recruitment costs.

Benefits of Big Data Analytics for HR

Integrating big data analytics into human resource management delivers numerous
advantages that contribute to the strategic value of HR within organizations. These benefits
enhance operational efficiency, employee experience, and overall organizational success.

Data-Driven Decision Making

Big data enables HR leaders to base their decisions on empirical evidence rather than
intuition alone. This results in more accurate workforce planning, better talent management
strategies, and improved alignment with business objectives.

Improved Recruitment Quality

By leveraging big data analytics, recruitment teams can identify high-potential candidates
faster and reduce the time-to-hire. Data-driven insights help in creating targeted job
descriptions, optimizing sourcing channels, and predicting candidate success.

Enhanced Employee Retention

Through analysis of employee engagement metrics, feedback, and performance data,
organizations can develop personalized retention programs. Big data helps identify
underlying issues that contribute to turnover, enabling timely interventions.

Cost Reduction and Efficiency Gains

Automating data collection and analysis reduces manual HR tasks and minimizes errors. Big
data analytics streamline processes such as payroll, benefits administration, and
compliance reporting, leading to significant cost savings.



Challenges in Implementing Big Data in HR

Despite its advantages, adopting big data in human resource management comes with
challenges that organizations must address to realize its full potential. These obstacles
range from technical barriers to ethical considerations.

Data Privacy and Security Concerns

Handling sensitive employee information requires strict adherence to privacy laws and data
protection regulations. Organizations must implement robust security measures to prevent
unauthorized access and data breaches.

Data Quality and Integration Issues

Ensuring the accuracy and consistency of data from multiple sources is critical. Poor data
quality can lead to flawed insights and misguided decisions. Integrating disparate HR
systems and databases remains a complex task.

Skill Gaps and Change Management

The successful implementation of big data analytics demands specialized skills in data
science, analytics, and HR expertise. Organizations often face difficulties in hiring or
training staff capable of managing and interpreting big data. Additionally, cultural
resistance to change can hinder adoption.

Ethical Considerations

Using big data in HR raises ethical questions about employee monitoring, bias in
algorithms, and transparency. Establishing clear policies and ensuring fairness in data-
driven decisions are essential to maintain trust.

Future Trends of Big Data in Human Resource
Management

The evolution of big data in human resource management continues to advance rapidly,
driven by technological innovations and changing workforce dynamics. Future trends
highlight how HR analytics will integrate more deeply with business strategies.

Artificial Intelligence and Machine Learning Integration

The use of Al and machine learning algorithms will enhance predictive capabilities,
automate routine tasks, and provide deeper insights into employee behavior and



organizational needs. These technologies will enable more personalized employee
experiences and smarter recruitment processes.

Real-Time Analytics and Decision Support

Advancements in data processing will allow HR professionals to access real-time insights,
facilitating quicker and more agile decision-making. This will improve responsiveness to
workforce changes and emerging challenges.

Focus on Employee Well-being and Experience

Big data will increasingly support initiatives aimed at improving employee health,
satisfaction, and work-life balance. By analyzing wellness program data and engagement
metrics, organizations can foster a healthier, more productive workforce.

Enhanced Diversity and Inclusion Analytics

Data-driven approaches will be critical in promoting diversity and inclusion within
organizations. Big data will help identify gaps, measure progress, and design targeted
interventions to create equitable workplace environments.
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Frequently Asked Questions

What is big data in human resource management?

Big data in human resource management refers to the use of large and complex data sets
related to employees, recruitment, performance, and other HR functions to improve
decision-making and optimize workforce management.

How does big data improve recruitment processes?

Big data improves recruitment by enabling HR professionals to analyze large volumes of
candidate data, predict job performance, identify the best talent, and reduce time-to-hire
through data-driven insights.

What role does big data play in employee performance
management?

Big data allows organizations to track and analyze employee performance metrics in real
time, identify patterns, provide personalized feedback, and implement data-driven
strategies to enhance productivity.

Can big data help in employee retention?

Yes, big data helps identify factors that contribute to employee turnover by analyzing
engagement levels, job satisfaction, and other key indicators, enabling HR to develop
targeted retention strategies.

What are the challenges of implementing big data in HR
manhagement?

Challenges include data privacy concerns, integrating disparate data sources, ensuring data
quality, lack of skilled personnel, and overcoming resistance to data-driven decision-making
within HR teams.

How does big data contribute to diversity and inclusion

in the workplace?
Big data helps monitor workforce demographics, identify unconscious biases in hiring and

promotion, and measure the effectiveness of diversity initiatives, promoting a more
inclusive work environment.



What types of data sources are used in big data
analytics for HR?

Data sources include employee records, social media profiles, performance appraisals,
engagement surveys, attendance records, and external labor market data.

How is predictive analytics applied in HR through big
data?

Predictive analytics uses historical and current HR data to forecast future trends such as
employee turnover, hiring needs, and talent gaps, enabling proactive workforce planning
and management.

Additional Resources

1. Big Data in Human Resource Management: Transforming People Analytics

This book explores how big data analytics is revolutionizing HR practices by providing deep
insights into workforce trends, employee performance, and engagement. It covers essential
tools and techniques for collecting and analyzing HR data to make informed decisions.
Readers will learn how to implement data-driven strategies to enhance recruitment,
retention, and talent management.

2. People Analytics: Using Data to Drive Better HR Decisions

Focusing on the practical application of big data in HR, this book offers a comprehensive
guide to leveraging people analytics for improving organizational outcomes. It provides
case studies and methodologies for measuring employee productivity, predicting turnover,
and optimizing workforce planning. The author emphasizes the ethical considerations and
challenges in managing employee data.

3. Human Resource Management in the Era of Big Data

This title delves into how big data technologies are reshaping traditional HR functions such
as hiring, training, and performance evaluation. It highlights how predictive analytics can
identify high-potential employees and reduce bias in recruitment. The book also discusses
the integration of Al and machine learning into HR systems.

4. Data-Driven HR: How to Use Analytics and Metrics to Drive Performance

Designed for HR professionals looking to adopt a data-centric approach, this book explains
key concepts in HR metrics and analytics. It provides step-by-step guidance on setting up
data collection processes and interpreting complex datasets. Real-world examples illustrate
how data-driven insights can improve employee engagement and organizational
effectiveness.

5. The Future of Work: Big Data, Al, and HR Innovation

This book examines the intersection of big data, artificial intelligence, and human resource
management, highlighting emerging trends and technologies. It discusses how predictive
modeling and advanced analytics can forecast workforce needs and personalize employee
development. The author also explores the impact of automation on HR roles and decision-
making.



6. Workforce Analytics: Leveraging Big Data for Talent Management

Focusing on talent acquisition and development, this book demonstrates how HR
professionals can use big data to identify skill gaps and predict future workforce demands.
It covers techniques for analyzing employee engagement surveys, performance reviews,
and social media data. The book offers practical frameworks for aligning talent strategies
with business objectives.

7. Big Data and HR: Unlocking People Insights for Competitive Advantage

This book provides a strategic overview of how big data analytics can give organizations a
competitive edge through better talent management. It discusses tools for data
visualization, predictive analytics, and real-time reporting in HR contexts. The author shares
success stories from companies that have transformed their HR functions using big data.

8. Analytics at Work: Smarter HR through Big Data

Highlighting the importance of analytics in everyday HR operations, this book covers
methods for integrating big data into recruitment, onboarding, and employee retention
strategies. It emphasizes the role of data quality and governance in achieving reliable
insights. Readers will find practical advice on building an analytics-driven HR culture.

9. HR Analytics: The What, Why and How

This accessible guide introduces the fundamentals of HR analytics and big data applications
in human resource management. It explains key metrics, data sources, and analytical
techniques in a straightforward manner. The book aims to empower HR professionals to
harness data effectively to improve workforce planning and employee satisfaction.
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big data in human resource management: People Analytics in the Era of Big Data Jean Paul
Isson, Jesse S. Harriott, 2016-04-22 Apply predictive analytics throughout all stages of workforce
management People Analytics in the Era of Big Data provides a blueprint for leveraging your talent
pool through the use of data analytics. Written by the Global Vice President of Business Intelligence
and Predictive Analytics at Monster Worldwide, this book is packed full of actionable insights to help
you source, recruit, acquire, engage, retain, promote, and manage the exceptional talent your
organization needs. With a unique approach that applies analytics to every stage of the hiring
process and the entire workforce planning and management cycle, this informative guide provides
the key perspective that brings analytics into HR in a truly useful way. You're already inundated with
disparate employee data, so why not mine that data for insights that add value to your organization
and strengthen your workforce? This book presents a practical framework for real-world talent
analytics, backed by groundbreaking examples of workforce analytics in action across the U.S,,
Canada, Europe, Asia, and Australia. Leverage predictive analytics throughout the hiring process
Utilize analytics techniques for more effective workforce management Learn how people analytics
benefits organizations of all sizes in various industries Integrate analytics into HR practices
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seamlessly and thoroughly Corporate executives need fact-based insights into what will happen with
their talent. Who should you hire? Who should you promote? Who are the top or bottom performers,
and why? Who is at risk to quit, and why? Analytics can provide these answers, and give you insights
based on quantifiable data instead of gut feeling and subjective assessment. People Analytics in the
Era of Big Data is the essential guide to optimizing your workforce with the tools already at your
disposal.

big data in human resource management: Human Resource Management Talya Bauer,
Berrin Erdogan, David Caughlin, Donald Truxillo, 2018-11-29 Human resources is rapidly evolving
into a data-rich field but with big data comes big decisions. The best companies understand how to
use data to make strategic workforce decisions and gain significant competitive advantage. Human
Resource Management: People, Data, and Analytics by Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo introduces students to the fundamentals of talent management with integrated
coverage of data analytics and how they can be used to inform and support decisions about people in
an organization. Features tied to SHRM competencies and data exercises give readers hands-on
opportunities to practice the analytical and decision-making skills they need to excel in today’s job
market. Engaging examples illustrate key HRM concepts and theories, which brings many traditional
HRM topics concepts to life. Whether your students are future managers or future HR professionals,
they will learn best practices for managing talent across the lifecycle in the changing workplace.

big data in human resource management: Human Resource Management Talya Bauer,
Berrin Erdogan, David Caughlin, Donald Truxillo, 2019-01-02 Winner of the 2020 Most Promising
New Textbook Award from the Textbook & Academic Authors Association (TAA) Human resources is
rapidly evolving into a data-rich field but with big data comes big decisions. The best companies
understand how to use data to make strategic workforce decisions and gain significant competitive
advantage. Human Resource Management: People, Data, and Analytics introduces students to the
fundamentals of talent management with integrated coverage of data analytics. Features tied to
SHRM competencies and data exercises give students hands-on opportunities to practice the
analytical and decision-making skills they need to excel in today’s job market. Engaging examples
illustrate key HRM concepts and theories, which brings many traditional HRM topics to life.
Whether your students are future managers or future HR professionals, they will learn best
practices for managing talent in the changing workplace. A Complete Teaching & Learning Package
SAGE Premium Video Included in the Interactive eBook! SAGE Premium Video tools and resources
boost comprehension and bolster analysis. Videos featured include Inside HR interviews where
students can hear how real companies are using HR to gain competitive advantage, as well as SHRM
and TedTalk videos. Interactive eBook Includes access to SAGE Premium Video, multimedia tools,
and much more! Save when you bundle the interactive eBook with the print version. Order using
bundle ISBN: 978-1-5443-6572-5. SAGE coursepacks FREE! Easily import our quality instructor and
student resource content into your school’s learning management system (LMS) and save time.
SAGE edge FREE online resources for students that make learning easier.

big data in human resource management: Proceedings of the 2022 International
Conference on Bigdata Blockchain and Economy Management (ICBBEM 2022) Daowen Qiu,
Yusheng Jiao, William Yeoh, 2022-12-28 This is an open access book. As a leading role in the global
megatrend of scientific innovation, China has been creating a more and more open environment for
scientific innovation, increasing the depth and breadth of academic cooperation, and building a
community of innovation that benefits all. These endeavors have made new contribution to
globalization and creating a community of shared future. With the rapid development of modern
economic society, in the process of economic management, informatization has become the
mainstream of economic development in the future. At the same time, with the emergence of
advanced management technologies such as blockchain technology and big data technology, real
market information can be quickly obtained in the process of economic management, which greatly
reduces the operating costs of the market economy and effectively enhances the management level
of operators, thus contributing to the sustained, rapid and healthy development of the market



economy. Under the new situation, the innovative application of economic management research is
of great practical significance. 2022 International Conference on Bigdata, Blockchain and Economic
Management (ICBBEM 2022) will be held on March 25-27, 2022 in Wuhan, China. ICBBEM 2022
will focus on the latest fields of Bigdata, Blockchain and Economic Management to provide an
international platform for experts, professors, scholars and engineers from universities, scientific
institutes, enterprises and government-affiliated institutions at home and abroad to share
experiences, to expand professional fields, to exchange new ideas face to face, to present research
results, and to discuss the key challenging issues and research directions facing the development of
this field, with a view to promoting the development and application of theories and technologies in
universities and enterprises.

big data in human resource management: The SAGE Handbook of Human Resource
Management Adrian Wilkinson, Nicolas Bacon, Scott Snell, David Lepak, 2019-04-08 The new
edition of this SAGE Handbook builds on the success of the first by providing a fully updated and
expanded overview of the field of human resource management. Bringing together contributions
from leading international scholars - and with brand new chapters on key emerging topics such as
talent management, engagement , e-HRM and big data - the Handbook focuses on familiarising the
reader with the fundamentals of applied human resource management, while contextualizing
practice within wider theoretical considerations. Internationally minded chapters combine a critical
overview with discussion of key debates and research, as well as comprehensively dealing with
important emerging interests. The second edition of this Handbook remains an indispensable
resource for advanced students and researchers in the field. PART 01: Context of Human Resource
Management PART 02: Fundamentals of Human Resource Management PART 03: Contemporary
Issues

big data in human resource management: Research in Personnel and Human Resources
Management M. Ronald Buckley, Anthony R. Wheeler, John E. Baur, Jonathon R. B. Halbesleben,
2022-10-04 Volume 40 of Research in Personnel and Human Resources Management offers several
original scholarly contributions written by thought leaders in the field of human resources
management.

big data in human resource management: The Future of Human Resource Management
Dianna L. Stone, James H. Dulebohn, Brian Murray, Kimberly M. Lukaszewski, 2025-05-30 This book
contains an Open Access chapter The volume is designed primarily for scholars in the field of human
resource management. It also serves the needs of instructors and students in master's and doctoral
courses in industrial-organizational psychology, human resource management, or organizational
behavior.

big data in human resource management: Management in the Era of Big Data Joanna
Paliszkiewicz, 2020-06-18 This book is a wonderful collection of chapters that posits how managers
need to cope in the Big Data era. It highlights many of the emerging developments in technologies,
applications, and trends related to management’s needs in this Big Data era. —Dr. Jay Liebowitz,
Harrisburg University of Science and Technology This book presents some meaningful work on Big
Data analytics and its applications. Each chapter generates helpful guidance to the readers on Big
Data analytics and its applications, challenges, and prospects that is necessary for organizational
strategic direction. —Dr. Alex Koohang, Middle Georgia State University Big Data is a concept that
has caught the attention of practitioners, academicians, and researchers. Big Data offers
organizations the possibility of gaining a competitive advantage by managing, collecting, and
analyzing massive amounts of data. As the promises and challenges posed by Big Data have
increased over the past decade, significant issues have developed regarding how data can be used
for improving management. Big Data can be understood as large amounts of data generated by the
Internet and a variety of connected smart devices and sensors. This book discusses the main
challenges posed by Big Data in a manner relevant to both practitioners and scholars. It examines
how companies can leverage Big Data analytics to act and optimize the business. This book brings
together the theory and practice of management in the era of Big Data. It offers a look at the current



state of Big Data, including a comprehensive overview of both research and practical applications.
By bringing together conceptual thinking and empirical research on the nature, meaning, and
development of Big Data in management, this book unifies research on Big Data in management to
stimulate new directions for academic investigation as well as practice.

big data in human resource management: International Conference on Applications and
Techniques in Cyber Intelligence ATCI 2019 Jemal H. Abawajy, Kim-Kwang Raymond Choo, Rafiqul
Islam, Zheng Xu, Mohammed Atiquzzaman, 2019-07-31 This book presents innovative ideas,
cutting-edge findings, and novel techniques, methods, and applications in a broad range of
cybersecurity and cyberthreat intelligence areas. As our society becomes smarter, there is a
corresponding need to be able to secure our cyberfuture. The approaches and findings described in
this book are of interest to businesses and governments seeking to secure our data and underpin
infrastructures, as well as to individual users.

big data in human resource management: Predictive Analytics in Human Resource
Management Shivinder Nijjer, Sahil Raj, 2020-12-03 This volume is a step-by-step guide to
implementing predictive data analytics in human resource management (HRM). It demonstrates how
to apply and predict various HR outcomes which have an organisational impact, to aid in strategising
and better decision-making. The book: Presents key concepts and expands on the need and role of
HR analytics in business management. Utilises popular analytical tools like artificial neural networks
(ANNs) and K-nearest neighbour (KNN) to provide practical demonstrations through R scripts for
predicting turnover and applicant screening. Discusses real-world corporate examples and employee
data collected first-hand by the authors. Includes individual chapter exercises and case studies for
students and teachers. Comprehensive and accessible, this guide will be useful for students,
teachers, and researchers of data analytics, Big Data, human resource management, statistics, and
economics. It will also be of interest to readers interested in learning more about statistics or
programming.

big data in human resource management: Organizational Behavior and Human Resource
Management for Complex Work Environments Belias, Dimitrios, Rossidis, Ioannis, Papademetriou,
Christos, 2024-07-10 Navigating the complexities of organizational behavior and human resource
management can be daunting in today's fast-paced workplaces. The ever-changing landscape, driven
by technological advancements and evolving employee expectations, challenges professionals and
academics alike. Many struggle to fully grasp and adapt to these shifts, which can lead to low
employee engagement, ineffective leadership, and ethical dilemmas. What is needed now is a
comprehensive solution that provides insights and strategies to address these challenges head-on.
Organizational Behavior and Human Resource Management for Complex Work Environments takes
on this role, and delves into critical topics such as leadership, employee well-being, team dynamics,
and ethical decision-making. By exploring these subjects, readers gain a deeper understanding of
the intricacies of modern workplaces and how to navigate them effectively. The book bridges the gap
between theory and practice, offering actionable insights applied in real-world scenarios. It is a
valuable resource for professionals looking to enhance their skills and knowledge in organizational
behavior and human resource management.

big data in human resource management: Economic Innovations and Technological
Developments in HRM Kurnaz, Salim, Bieliauskaite, Jolanta, 2024-09-19 In today's rapidly evolving
world, the field of Human Resources Management (HRM) faces unprecedented challenges,
exacerbated by the transformative impacts of economic innovations, technological advancements,
and the global Covid-19 pandemic. Academic scholars grapple with understanding and navigating
these complexities, seeking comprehensive resources to illuminate the theoretical underpinnings
and practical implications of modern HRM practices. However, amidst the vast array of studies and
evolving paradigms, there exists a pressing need for a consolidated source that not only elucidates
the foundational principles of HRM but also delves into its contemporary applications and future
trajectories. Economic Innovations and Technological Developments in HRM emerges as a definitive
solution to this pervasive problem, offering a comprehensive guide and reference for scholars



navigating the intricate landscape of HRM theory and practices. By synthesizing existing research
and examining the transformative impacts of economic innovations, technological advancements,
and the Covid-19 pandemic on HRM, this book provides invaluable insights into the evolving nature
of employee management strategies and organizational dynamics.

big data in human resource management: Human Resource Management Robert N.
Lussier, John R. Hendon, 2014-12-11 Human Resource Management: Functions, Applications, and
Skill Development, Second Edition, featuring the 2013 Society for Human Resource Management
(SHRM) Human Resource Curriculum Guide, explores important HRM concepts and functions with a
strong emphasis on skill development, critical thinking, and application. In this fully-revised edition,
all 210 required SHRM topics are noted within the chapter content as Robert N. Lussier and John
Hendon prepare students to develop HRM skills they can use in their personal and professional lives.
Students stay engaged through a wide variety of activities and tools that allow them to immediately
apply HR functions and concepts.

big data in human resource management: Advances in Computational Intelligence
Systems Zhaojie Ju, Longzhi Yang, Chenguang Yang, Alexander Gegov, Dalin Zhou, 2019-08-29 This
book highlights the latest research in computational intelligence and its applications. It covers both
conventional and trending approaches in individual chapters on Fuzzy Systems, Intelligence in
Robotics, Deep Learning Approaches, Optimization and Classification, Detection, Inference and
Prediction, Hybrid Methods, Emerging Intelligence, Intelligent Health Care, and Engineering Data-
and Model-Driven Applications. All chapters are based on peer-reviewed contributions presented at
the 19th Annual UK Workshop on Computational Intelligence, held in Portsmouth, UK, on 4-6
September 2019. The book offers a valuable reference guide for readers with expertise in
computational intelligence or who are seeking a comprehensive and timely review of the latest
trends in computational intelligence. Special emphasis is placed on novel methods and their use in a
wide range of application areas, updating both academics and professionals on the state of the art.

big data in human resource management: The Big Data-Driven Digital Economy:
Artificial and Computational Intelligence Abdalmuttaleb M. A. Musleh Al-Sartawi, 2021-05-28
This book shows digital economy has become one of the most sought out solutions to sustainable
development and economic growth of nations. This book discusses the implications of both artificial
intelligence and computational intelligence in the digital economy providing a holistic view on Al
education, economics, finance, sustainability, ethics, governance, cybersecurity, blockchain, and
knowledge management. Unlike other books, this book brings together two important areas,
intelligence systems and big data in the digital economy, with special attention given to the
opportunities, challenges, for education, business growth, and economic progression of nations. The
chapters hereby focus on how societies can take advantage and manage data, as well as the
limitations they face due to the complexity of resources in the form of digital data and the
intelligence which will support economists, financial managers, engineers, ICT specialists, digital
managers, data managers, policymakers, regulators, researchers, academics, students, economic
development strategies, and the efforts made by the UN towards achieving their sustainability goals.

big data in human resource management: Big Data James R. Kalyvas, Michael R. Overly,
2014-09-03 Big Data: A Business and Legal Guide supplies a clear understanding of the
interrelationships between Big Data, the new business insights it reveals, and the laws, regulations,
and contracting practices that impact the use of the insights and the data. Providing business
executives and lawyers (in-house and in private practice) with an accessible p

big data in human resource management: Legal and Regulatory Issues in Human Resources
Management Ronald R. Sims, William 1. Sauser, 2014-10-01 This edited book is intended to address
the need for an updated look at the HRM legal and regulatory environment. Contrary to existing
books which address legal issues in HRM from a narrower focus or specific issue (like sexual
harassment, performance appraisal or employment termination), this book provides a
comprehensive and in-depth look at legal issues, regulations and laws which govern all aspects of
human resource management—recruitment, selection, placement, performance management (i.e.,



employee training and development), benefits and compensation—and specific issues such as job
analysis, sexual harassment, and the like. The contributors to this book offer their insight derived
from their own research and practical experience with the HRM legal and regulatory
environment/world of work. More specifically, the contributors examine, analyze and discuss
challenges, issues and opportunities related to HRM legal and regulatory issues and the implications
for employees and their organizations while emphasizing the importance of navigating such laws and
regulations to the employment cycle and toward sustainable competitive advantage in today’s and
tomorrow’s organizations.

big data in human resource management: Application of Big Data, Blockchain, and
Internet of Things for Education Informatization Mian Ahmad Jan, Fazlullah Khan, 2023-01-11
The three-volume set LNICST 465, 466 and 467 constitutes the proceedings of the Second EAI
International Conference on Application of Big Data, Blockchain, and Internet of Things for
Education Informatization, BigloT-EDU 2022, held as virtual event, in July 29-31, 2022. The 204
papers presented in the proceedings were carefully reviewed and selected from 550 submissions.
BigloT-EDU aims to provide international cooperation and exchange platform for big data and
information education experts, scholars and enterprise developers to share research results, discuss
existing problems and challenges, and explore cutting-edge science and technology. The conference
focuses on research fields such as “Big Data” and “Information Education. The use of Artificial
Intelligence (AI), Blockchain and network security lies at the heart of this conference as we focused
on these emerging technologies to excel the progress of Big Data and information education.

big data in human resource management: Encyclopedia of Human Resource Management
Stewart Johnstone, Jenny K. Rodriguez, Adrian Wilkinson, 2023-02-14 Thoroughly revised and
updated to include contemporary terms that have gained importance such as furlough, unconscious
bias, platform work, and Great Resignation, this second edition of the Encyclopedia of Human
Resource Management is an authoritative and comprehensive reference resource comprising almost
400 entries on core HR areas and concepts.

big data in human resource management: Managing Technology Integration for Human
Resources in Industry 5.0 Sharma, Naman, Shalender, Kumar, 2023-02-03 Although the transition
between the first three industrial revolutions took more than a century, Industry 4.0 is progressing
quickly. The emergence of digitalization has been rapid thanks to the development of cutting-edge
technologies. Though we are witnessing this rapid technological decentralization and
interconnectivity at present, organizations and researchers are already discussing Industry 5.0
where full integration of the human side of business and intelligent systems is expected. In this
scenario, it is essential to look forward to such strategic workplaces that allow a combination of
humans and technology to assure a high degree of automation merged with the cognitive skills of
business leaders. Managing Technology Integration for Human Resources in Industry 5.0 provides
insights into the impact of the Industrial Revolution 4.0 on human resources. It provides insights for
both industry and academia to assist them in teaching and training the next generation leaders
through universities and corporate training. Covering topics such as business performance, human
technology integration, and digitalization, this premier reference source is an essential resource for
human resource managers, IT managers, organizational executives and leaders, entrepreneurs,
students and educators of higher education, librarians, researchers, and academicians.
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