
big four accounting firms internships

big four accounting firms internships represent some of the most sought-after
opportunities for students and recent graduates aspiring to build a career in
accounting, auditing, consulting, and finance. These internships provide
invaluable hands-on experience, exposure to a global network of
professionals, and a competitive edge in the job market. The Big Four
accounting firms — Deloitte, PricewaterhouseCoopers (PwC), Ernst & Young
(EY), and KPMG — offer structured internship programs designed to develop
technical skills, business acumen, and industry knowledge. This article
explores what to expect from these internships, the application process,
eligibility criteria, benefits, and tips for securing a position.
Understanding the intricacies of big four accounting firms internships can
help candidates prepare effectively and maximize the experience. The
following sections will cover an overview of the Big Four internships, the
application and recruitment process, program structure and learning
opportunities, benefits of the internships, and guidance on how to succeed.
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Overview of Big Four Accounting Firms
Internships

The big four accounting firms internships are prestigious programs that
provide practical experience in various fields such as audit, tax, advisory,
and consulting. These internships typically target undergraduate and graduate
students who are pursuing degrees in accounting, finance, business
administration, or related disciplines. Each of the Big Four firms offers
tailored internship programs that align with their corporate culture, service
lines, and client base.

What Are the Big Four Accounting Firms?



The Big Four refers to the four largest international professional services
networks, which are Deloitte, PwC, EY, and KPMG. These firms dominate the
accounting and consulting industries worldwide, serving a vast array of
clients ranging from multinational corporations to government entities. Their
internship programs are designed to attract top talent and provide
comprehensive training and exposure to real-world business challenges.

Types of Internships Available

Big four accounting firms internships come in various forms depending on the
service line and location. Common internship types include:

Audit Internships – Focused on financial statement audits and
compliance.

Tax Internships – Centered around tax compliance, planning, and advisory
services.

Consulting Internships – Involving business strategy, risk management,
and technology consulting.

Advisory Internships – Covering transaction advisory, forensic
accounting, and valuation.

Application and Recruitment Process

The recruitment process for big four accounting firms internships is
competitive and structured. Candidates typically go through multiple stages
that assess their academic achievements, technical knowledge, communication
skills, and cultural fit with the firm. Early preparation and understanding
of the process can increase the chances of success.

Eligibility Criteria

While specific requirements vary by firm and region, common eligibility
criteria include:

Enrollment in an accredited bachelor’s or master’s degree program
related to accounting, finance, economics, or business.



A minimum GPA requirement, often around 3.0 or higher on a 4.0 scale.

Strong analytical and problem-solving skills.

Proficiency in relevant software and tools such as Microsoft Excel.

Availability to commit to the internship duration, usually during summer
months.

Stages of the Selection Process

The typical recruitment stages for big four accounting firms internships
include:

Online Application: Submission of resumes, cover letters, and academic1.
transcripts.

Online Assessments: Aptitude tests, numerical reasoning, and situational2.
judgment tests.

Interviews: Behavioral and technical interviews conducted in-person or3.
virtually.

Assessment Centers: Group exercises, case studies, and presentations (in4.
some cases).

Offer and Acceptance: Notification of successful candidates and5.
acceptance of internship offers.

Internship Program Structure and Learning
Opportunities

Big four accounting firms internships are designed to provide immersive
experiences that combine hands-on work, formal training, and mentorship.
These programs aim to equip interns with the skills and knowledge necessary
to succeed in the professional services industry.

Typical Duration and Timing



Internships usually last between 8 to 12 weeks, commonly occurring during the
summer break for most academic institutions. Some firms also offer part-time
or semester-long internships depending on the region and business needs.

Work Assignments and Responsibilities

Interns are assigned to real client projects under the supervision of
experienced professionals. Their tasks may include data analysis, preparing
reports, assisting in audits, conducting research, and supporting tax
filings. The work is designed to challenge interns while providing meaningful
contributions to the team.

Training and Development

Structured training sessions are a key component of these internships.
Interns receive instruction on technical topics such as accounting standards,
tax laws, and financial modeling, as well as soft skills like communication,
teamwork, and time management. Many firms offer networking events, speaker
series, and mentorship programs to enhance personal and professional growth.

Benefits of Big Four Accounting Firms
Internships

Participating in big four accounting firms internships offers numerous
advantages for aspiring accountants and consultants. These benefits extend
beyond the immediate work experience and can significantly influence career
trajectories.

Professional Experience and Skill Development

Interns gain exposure to industry best practices, sophisticated tools, and
diverse client scenarios. This experience helps develop critical skills such
as analytical thinking, problem-solving, and technical proficiency in
accounting and finance.

Networking Opportunities

Internships provide access to a broad professional network including peers,
mentors, and senior leaders. Building relationships within the firm can open



doors to future job opportunities and professional collaborations.

Pathway to Full-Time Employment

Many interns receive full-time job offers upon successful completion of their
internships. Firms view internships as extended interviews, making
performance during the program a crucial factor in hiring decisions.

Competitive Compensation and Perks

Big Four internships are often well-compensated compared to other internships
in the industry. Additional perks may include access to training resources,
social events, and flexible working arrangements.

Tips for Securing and Excelling in a Big Four
Internship

Securing a big four accounting firms internship requires strategic
preparation, professionalism, and a clear understanding of the firms’
expectations. Excelling during the internship is equally important to
maximize learning and career prospects.

Preparation Before Applying

Candidates should focus on building a strong academic record, gaining
relevant coursework or certifications, and developing soft skills.
Researching each firm’s culture and service lines can help tailor
applications and interview responses effectively.

Effective Resume and Cover Letter Writing

Highlighting relevant experiences, achievements, and technical competencies
is essential. Use quantifiable accomplishments and align them with the skills
sought by the Big Four firms.



Interview Tips

Practice behavioral and technical interview questions commonly asked by
accounting firms. Demonstrating clear communication, problem-solving
abilities, and enthusiasm for the industry is crucial.

Maximizing the Internship Experience

Be proactive: Seek out challenging assignments and ask questions.

Network: Engage with colleagues and mentors to build relationships.

Stay organized: Manage time effectively to balance work and learning.

Reflect and learn: Regularly assess your progress and seek feedback.

Frequently Asked Questions

What are the Big Four accounting firms?
The Big Four accounting firms refer to Deloitte, PricewaterhouseCoopers
(PwC), Ernst & Young (EY), and KPMG, which are the four largest professional
services networks in the world.

How competitive are internships at the Big Four
accounting firms?
Internships at the Big Four accounting firms are highly competitive due to
the firms' global reputation, extensive career opportunities, and valuable
professional experience they offer.

What qualifications do I need to apply for a Big
Four accounting internship?
Typically, candidates should be pursuing a degree in accounting, finance,
business, or related fields, have strong academic performance, and
demonstrate relevant skills such as analytical thinking, communication, and
teamwork.



When is the application period for Big Four
internships?
Application periods vary by firm and region but generally open in the fall or
early winter for summer internships, so it is important to check each firm's
career website for specific deadlines.

What type of work can I expect during a Big Four
accounting internship?
Interns usually work on real client projects involving auditing, tax,
consulting, or advisory services, gaining hands-on experience, exposure to
the firm's culture, and opportunities to develop professional skills.

How can I prepare for a Big Four accounting
internship interview?
Preparation includes understanding the firm's values and services, practicing
behavioral and technical questions, staying updated on industry trends, and
developing strong problem-solving and communication skills.

Are Big Four internships paid?
Yes, most Big Four accounting firms offer paid internships, providing
competitive compensation that varies depending on location and role.

Can a Big Four internship lead to a full-time job
offer?
Yes, many interns receive full-time job offers after successfully completing
their internships, as firms often use internships to identify and recruit top
talent.

What skills are most valued during a Big Four
internship?
Important skills include attention to detail, analytical ability, teamwork,
adaptability, communication, time management, and a willingness to learn.

How do Big Four internships differ from other
accounting internships?
Big Four internships typically offer broader exposure to various industries
and services, structured training programs, networking opportunities, and a
pathway to a prestigious accounting career compared to smaller firms.



Additional Resources
1. Landing Your Dream Internship at the Big Four
This book provides a comprehensive guide to securing internships at Deloitte,
PwC, EY, and KPMG. It covers the entire application process, from crafting a
standout resume to acing behavioral and technical interviews. Readers will
find insider tips and strategies to differentiate themselves in a competitive
environment.

2. Big Four Internship Success: A Student’s Guide
Focused on helping students excel during their Big Four internships, this
guide offers practical advice on professional conduct, networking, and time
management. It also explores common challenges interns face and how to
overcome them. The book includes real-life experiences from former interns.

3. Inside the Big Four: Internship Experiences and Career Insights
Through a collection of personal stories and interviews, this book sheds
light on what it’s like to intern at each of the Big Four firms. It discusses
the culture, work expectations, and learning opportunities that interns
encounter. Readers gain a realistic perspective on the day-to-day life within
these firms.

4. Mastering the Big Four Internship Interview
This title is dedicated to preparing candidates for the rigorous interview
process of Big Four internships. It includes sample questions, model answers,
and tips on demonstrating both technical knowledge and soft skills. The book
also explains what recruiters look for in successful applicants.

5. From Intern to Employee: Navigating Your Big Four Path
This book guides interns on how to transition from internship roles to full-
time positions within the Big Four. It emphasizes building relationships,
showcasing your value, and understanding firm promotion pathways. Readers
learn strategies to maximize their internship experience for long-term career
growth.

6. Big Four Accounting Internships: A Practical Handbook
Offering a step-by-step approach, this handbook covers the essentials of
applying for and thriving in Big Four internships. Topics include resume
building, interview preparation, workplace etiquette, and handling
challenging assignments. It serves as a useful reference for aspiring
interns.

7. The Big Four Internship Workbook: Exercises and Tips for Success
Designed as an interactive resource, this workbook features exercises to
develop skills needed for Big Four internships. It includes practice
scenarios, self-assessment tools, and reflection prompts to enhance learning.
The book encourages proactive preparation and continuous improvement.

8. Networking Strategies for Big Four Internship Applicants
This book highlights the importance of networking in securing and succeeding
in Big Four internships. It provides actionable advice on building



relationships with recruiters, alumni, and professionals in the accounting
industry. Readers learn how to leverage events, social media, and
informational interviews effectively.

9. Big Four Internship Case Studies: Real Projects and Lessons
Featuring detailed case studies from various Big Four internship projects,
this book offers insights into the types of work interns are assigned. It
breaks down complex accounting and consulting tasks into understandable
segments. Readers gain practical knowledge and problem-solving techniques
applicable in their internships.
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  big four accounting firms internships: Vault Career Guide to Accounting Jason Alba,
2005 Professional career guide from the Vault Career Library - from a look at the types of
accounting, including tax and audit, to the types of accounting careers, including the Big Four
accounting firms, and government work.
  big four accounting firms internships: Contemporary Business Louis E. Boone, David L.
Kurtz, Brahm Canzer, 2021-08-10 Student-friendly, engaging, and accessible, Contemporary
Business, 19e equips students with the skills to assess and solve today's global business challenges
and succeed in a fast-paced environment. Designed to drive interest in business, our newest edition
offers a comprehensive approach to the material, including a variety of resources to support today's
students. Its modern approach, wealth of videos, relevant and up-to-date content, and career
readiness resources keep your course current and engaging.
  big four accounting firms internships: The Best Scholarships for the Best Students--A
Selection of Top Internships and Experiential Opportunities Peterson's, 2011-04-01 Peterson's The
Best Scholarships for the Best Students-A Selection of Top Internships and Experiential
Opportunities reviews a collection of cocurricular opportunities that help in the educational planning
and advancement of high-performing students. The listing includes the best ways for students to
plan for their experiential opportunities during college summers. Peterson's The Best Scholarships
for the Best Students provides expert strategies to help successful students apply for and win major
academic and experiential awards. For more information see Peterson's The Best Scholarships for
the Best Students.
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Alberto Costa, 2020-11-04 Accounting Ethics Education: Teaching Virtues and Values gathers a
diversity of contributions from invited, well-known experts. It promotes a comprehensive reflection
around how ethics can and should be taught to accounting students, discussing and highlighting the
most updated research on accounting ethics education, and it is an essential reference in the field.
The subject of accounting ethics education is critical to foster ethical awareness that may prevent
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the way in which one acts or behaves, especially towards others. The point is that accounting
education cannot exist without ethical education and accountants must be technically proficient and
ethically sensible since ethical behavior is vital to the status and credibility of the accountancy
profession. And this sensibility must be developed while the future professional is still cultivating his
or her moral and intellectual structure within the school learning environment: character and
practical reasoning are crucial because they include not only knowledge of rules and principles, and
their correct application but also values and virtues. Examining multiple perspectives, Accounting
Ethics Education: Teaching Virtues and Values advances the scholarly debate by providing
cuttingedge and insightful research vital for all those interested and immersed in these matters. It
begins with a historical perspective of accounting ethics education and continues by exploring
challenges, opportunities and developments in the area. It will be of great value to academics,
students, researchers and professionals in the fields of accounting, accounting education and ethics.
  big four accounting firms internships: The Motivated College Graduate Brian E. Howard,
2019-03-01 Book Six in Motivated Series by Brian E. Howard. There are over 120 pieces of sage
advice quoted throughout the book on how to effectively conduct a job search, write a powerful
resume and LinkedIn profile,cover letters, and other communications. The Motivated College
Graduate is the most comprehensive job search book written for the recent college graduate. It
discusses real life job search issues facing today's college graduate. The book provides
unprecedented insight and advice from some of the most credentialed and experienced career
coaches and resume writers in the industry. These coaches and resume writers have specialized
practices and work with recent college graduates. You will learn how to conduct an effective job
search, stand out among your competition, get interviews, and job offers! Go inside the minds of
these coaches and resume writers. Learn how they've coached other college graduates to land
fulfilling career-level positions. Understand how the resume writers think about keywords, titling,
branding, accomplishments, color, design, and a plethora of other resume writing considerations as
they create winning resumes. Based on his extensive experience in the job search industry and by
tapping into the collective knowledge of career coaches and resume writers who work specifically
with college graduates, Brian Howard has written a comprehensive job search book that surpasses
all other job search books written for the recent college graduate.
  big four accounting firms internships: Question Everything Kenny Glenn, 2022-06-22 This
book is for every student and graduate, as we all go through school but still have so many
unanswered questions about life beyond the classroom. Readers will no longer be blindly led into the
unknown as they learn how to properly leverage school and other environmental resources to
achieve true education. SCHOOL AND EDUCATION ARE NOT THE SAME THING! Too often, the
words school & education are used synonymously, and this causes massive confusion. As a former
top-ranked collegiate athlete with a high GPA, a Master of Accounting graduate, a CEO, and a
School Board member, all before the age of 23, this book includes the open and honest advice I
would tell my younger self, with literal “Dear Kenny” passages. The factual stories and self-reflection
questions will help readers craft a plan to create their desired future. With the proper knowledge,
readers can avoid silly mistakes while saving time and money. Common mistakes are following
misleading advice, but also not asking the right questions due to fear or ignorance. After graduating
from school seven times and experiencing life, I continue to find new information and then ask the
questions “Why didn’t they teach me this in school!?” or “How come no one told me about this!?”
Question Everything: Advice for Students and Graduates is a book that will help readers: Prepare for
Life After Graduation Overcome Failure & Rejection Minimize Indecisiveness Improve Financial
Decisions Build Courage & Confidence AND MORE!
  big four accounting firms internships: Graduate to a Great Career Catherine Kaputa,
2016-04-07 What you need to know that you didn't learn at college! This is the most important
moment in your career. Branding guru Catherine Kaputa will show you how to get it right. In today's
job market, competition is fierce. After college many graduates fall back to earth with a bump and
struggle to launch a career in their chosen field. But what if you changed the way you thought about



applications? What if, instead of getting bogged down in the search process, you approached your
resume like a marketer launching an exciting new brand? Marketing guru and brand strategist
Catherine Kaputa is an expert in personal branding and knows exactly how to make an application
sizzle. Drawing on her years of experience, insightful case-studies of recent graduates, and
fascinating insider details from companies like Nike, Volvo, and Google, Kaputa will help you to
navigate the career landscape as she shares her strategy for standing out from other applicants, in
even the most competitive industries. Graduate to a Great Career will give you the tools you need to
survive and show you how to thrive by creating Brand You.
  big four accounting firms internships: Vault Career Guide to Accounting Jason Alba,
Manisha Bathija, 2002 Professional career guide from the Vault Career Library - from a look at the
types of accounting, including tax and audit, to the types of accounting careers, including the Big
Four accounting firms, and government work.
  big four accounting firms internships: Human Resource Management Jawad Syed, Robin
Kramar, 2017-04-26 The fully revised and updated second edition of this core textbook builds on the
previous edition's success to bring an even sharper exploration of HRM in a real-world global
context. With a critical approach that is woven into the chapters and encourages students to
question assumptions in HRM, there is a consistent focus on the impact of globalization, the ways in
which theory has addressed the implications of a globalized workforce, and the way HRM works in
multinational corporations. Boasting a truly global orientation, this textbook draws on the expert
knowledge of chapter authors from around the world, combining international case studies with a
strong offering of pedagogical features. While adopting a rigorous academic approach, the book is
also designed to engage students and elicit independent thought. This is an ideal core textbook for
undergraduate and postgraduate students studying on general business and management degrees,
specialist HRM degrees, and international business degrees. In addition, this an important
supplementary text for International HRM modules and HRM modules on MBA programmes. New to
this Edition: - Brand new chapters on Talent Management, International Assignments, Managing
Global and Migrant Workers, and Sustainable HRM - Revised and refreshed international case
studies including an array of examples from diverse, non-western regions of the world - 'HRM in the
news' boxes, comprising issues from the media that are relevant to each chapter topic - 'Stop and
reflect' boxes containing thought-provoking questions that encourage critical thinking
  big four accounting firms internships: Colleges That Pay You Back, 2017 Edition Princeton
Review, Robert Franek, 2017 Discover colleges that offer exceptional return on investment: a great
education at a great price with great career prospects!--Cover.
  big four accounting firms internships: Colleges That Pay You Back, 2016 Edition
Princeton Review, 2016-03-15 **** AS SEEN ON THE TODAY SHOW! **** Get the right return on
your college investment with this guide to schools with excellent Education ROIs: a great education
& career prospects at a great price! College is a major financial investment, and one that too many
students and parents enter into blindly. The Princeton Review erases that uncertainty with this
guide to public and private schools where students get the best return on their tuition investment.
That doesn’t necessarily mean schools with the lowest price tags, but it does mean schools that give
you the best bang for your buck: a combination of great academics with a great price and great
experiences—for a great post-college outcome! Colleges That Will Pay You Back. • Our top-value
picks—chosen based on 40+ data points, including academics, cost of attendance, financial aid, and
post-grad salary figures • Profiles of 200 schools that offer a fantastic value, with insight into their
career services offerings Unique Ranking Lists. • The top 25 schools with the Best Alumni Network,
Best Career Placement, Top Financial Aid, and more • The highest-paying majors and great schools
that offer them Valuable Career Information from PayScale.com. • Starting and mid-career salary
information for graduates of each school • Percentages of alumni who report high job meaning and
who majored in science/technology/engineering/math (STEM) fields
  big four accounting firms internships: Professional Practices of Human Resource
Management in Hong Kong Anna P.Y. Tsui, K.T. Lai, 2009-08-01 Faced with external and internal



challenges such as globalization, social changes and responsiveness to customers, technological
development, cost containment and structural changes, organizations now experience increasing
levels of competition. Evidence has shown a positive relationship between HR practices and business
performance outcomes such as increased profitability and productivity. Indeed, HRM practices
influence employee skills through the acquisition and development of human capital. Also, the use of
well-designed performance management systems and pay-for-performance incentives are important
motivations in the workplace. Written by HR professionals, consultants, legal experts and academics
with decades of professional experience, this volume covers the full spectrum of HRM practices in
relation to their strategic contributions to organizations. In a hands-on and lively fashion, it provides
up-to-date HRM knowledge and skills with practical guidelines. The purpose of the book is to
enhance people management and gain competitive advantage in the fast-moving business
environment.
  big four accounting firms internships: Help Yourself Now Jan Yager, 2021-03-09 How to
Find Help for Any Situation Although we live in the age of information and everyone is bombarded
with potential sources of help, sifting through those possibilities can be a chore. This is where Help
Yourself comes in! With this useful reference, author Jan Yager provides an overview of the various
situations that most people have to navigate, from calling customer service or reporting a crime to
finding credible and reliable information about a business, health, or legal concern. Each chapter
includes a brief discussion of an issue, potential scenarios, and listings of relevant national and
international organizations. Yager also instructs readers on researching state agencies, so they can
contact appropriate organizations closer to home. Important topics of discussion include: Health
insurance Personal finances Housing assistance Employment services Family planning K–12
education College selection and funding Small business development Legal services Crime victim
resources Substance abuse Emergency preparedness And more
  big four accounting firms internships: Colleges That Pay You Back Princeton Review,
2015-06-09 YOU NEED A GREAT RETURN ON YOUR COLLEGE INVESTMENT. College costs more
than ever these days. That's why we at The Princeton Review have worked to expand our wildly
popular Best Value Colleges list into this comprehensive guidebook! Inside, you'll find detailed
profiles of the 200 best-value schools and learn what it takes to get into them. Great Education at a
Great Price • 200 schools that offer average grants of over $22,600—plus 9 tuition-free schools •
Top-value picks based on 40+ data points, including academics, cost of attendance, financial aid,
and post-grad salary figures Unique Ranking Lists • Lists of the top 20 schools with the Best Alumni
Network, Best Career Placement, Top Financial Aid, and more • Unique return-on-education rating
for each school, with the Top 50 ranked by rating • Lists of the highest-paying majors and great
schools that offer them Valuable Career Information from PayScale.com • Starting and mid-career
salary information for graduates of each school • Job satisfaction ratings from college alumni—and
whether they would recommend their alma mater With the 2015 edition of Colleges That Pay You
Back, you'll get everything you need to find a school with quality academics, reasonable tuition, and
great financial aid. Remember: No one knows colleges like The Princeton Review!
  big four accounting firms internships: Auditing Reimagined Yusuf M. Sidani, Tarek El
Masri, Abdeljalil Ghanem, 2025-07-23 Educational institutions and professional bodies will find this
work most useful as they reimagine audit training, equipping future auditors not only with technical
expertise but also with the critical thinking skills necessary to navigate complex stakeholder
demands.
  big four accounting firms internships: Vault Guide to the Top 50 Accounting Firms, 2014
Edition VAULT,
  big four accounting firms internships: Managing Human Resources Luis R. Gomez-Mejia,
David B. Balkin, Robert L. Cardy, 2010 This work prepares future managers with a business
understanding of the need for human resource management skills. The 'non-functional' HR approach
used in this text also makes human resources relevant to anyone who has to deal with HR issues,
even those who do not hold the title of manager.



  big four accounting firms internships: The College Buzz Book , 2006-03-23 In this new
edition, Vault publishes the entire surveys of current students and alumnni at more than 300 top
undergraduate institutions, as well as the schools' responses to the comments. Each 4-to 5-page
entry is composed of insider comments from students and alumni, as well as the schools' responses
to the comments.
  big four accounting firms internships: Accounting Graduates' Competency in Malaysian
Public Universities Fauziah Md Taib, Zubir Azhar & Amirul Shah Md Shahbudin , 2022-12-29 The
market for university and professional accounting education in Malaysia is huge due to the strong
demand for qualified accountants and Malaysia's projection of a shortage in the profession. The
situation has invited many education providers from around the world to join the bandwagon in
trying to get a slice of the pie. How intense is the competition? How does the public universities
measure up and survive against all these competition, market strategies and tactics to capture the
lucrative business? For the last 20 years, accounting graduates of Malaysian public universities
(commonly represented by the middle and lower-income groups) have been subjected to a
perception of not being good enough and yet are highly sought after upon graduation. The
profession subjected public universities to intense scrutiny by saying the graduates do not measure
to being accountants and ironically, majority of the graduates enter the workplace with ease. Such is
an irony that calls for a true investigation to satisfy among other questions: How good the public
universities accounting graduates really are? Is it true that they are not good enough to be called
accountants? Which skill sets are they still lacking? What can be done to improve the situation? The
book is a good reading for anyone who shares an interest in accounting education including
lecturers, policy makers, regulatory bodies, professional bodies, parents and students. The
challenges facing public universities and their encounter against the invisible hand are also
discussed.
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